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Board's Decision and Order, dated 



Order Consolidating Cases, Consoliated 
Amended Complaint And Notice of Hearing 
(dated October 31, 1973) 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 29 


MILBIN PRINTING, INC. 

MORLAIN PRESS, INC. 

PRESSURE SENSITIVE TAPE AND LABEL CORP. 

MCM ADVERTISING, INC. 

CORTNEY PRESS, INC. 

and Cases Nos. 29-CA-3414 

29-CA-3522 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS UNION NO. 51, 

INTERNATIONAL PRINTING PRESSMEN AND 
ASSISTANTS UNION OF NORTH AMERICA, 

AFL-CIO 


ORDER CONSOLIDATING CASES, CONSOLIDATED 
AMENDED COMPLAINT AND NOTICE OF HEARING 

Upon a charge filed by New York Printing Pressmen and Offset 
Workers Union No. 51, International Printing Pressmen and Assistants 
Union of North America, AFL-CIO, herein called Local 51, i a Case No. 

29-CA-3414, alleging that Milbin Printing, Inc., herein called Milbin, 
Morlain Press, Inc., herein called Morlain,Pressure Sensitive Tape and 
Label Corp., herein called Pressure, MCM Advertising Corp., herein 
called MCM, and Cortney Press, Inc., herein called Cortney, and herein 
sometimes collectively called Respondent has engaged in, and is engaging, 
in certain unfair labor practices affecting commerce as set forth and 
defined in the National Labor Relations Act, as amended, 29 U.S.C., Sec. 
151, ejt seq . , herein called the Act, the General Counsel of the National 
Labor Relations Board herein called the Board, on behalf of the Board, 
by the undersigned Regional Director for Region 29, pursuant to Section 
10(b) of the Act and the Board's Rules and Regulations - Series 8, as 
amended. Section 102.15, on August 31, 1973 issued a Complaint and 
Nctice of Hearing alleging that Respondent has engaged in, ar.d is engaging, 
in certain unfair labor practices affecting commerce as set forth and 
defined in the Act; and 



It having been charged in Case No. 29-CA-3522 by Local 51 
that Respondent has engaged in, and is engaging in, certain unfair 
labor practices affecting commerce as set forth and defined in the 
National Labor Relations Act, as amended 29 U.S.C., Sec. 151, et seq ., 
herein called the Act, the General Counsel of the National Labor 
Relations Board, herein called the Board, by the undersigned Regional 
Director for Region 29, having duly considered the matter and deeming 
it necessary in order to effectuate the purposes of the Act, and to 
avoid unnecessary costs or delay, 

HEREBY ORDERS, pursuant to Section 102.33 of the Board's 
Rules and Regulations - Series 8, as amended, that these cases be, 
and they hereby are, consolidated. 

Said cases having been consolidated, the General Counsel of 
the Board, on behalf of the Board, by the undersigned Regional Director, 
pursuant to Section 10(b) of the Act and the Eoard's Rules and Regulations- 
Series 8, as amended. Section 102.15 hereby issues this Consolidated 
Amended Complaint and Notice of Hearing and alleges as follows: 

1. (a) The Charge in Case No. 29-CA-3414 was filed by 
Local 51, on May 29, 1973 and served by registered mail upon Respondent 
on or about May 29, 1973. 

(b) The Charge in Case No. 29-CA-3522 was filed by 
Local 51, on August 27, 1973 and served by registered mail upon 
Respondent on or about August 27, 1973. 

2. Milbin, Mot lain, MCM, Cortney and Pressure are and have 
been at all times material herein corporations duly organized under, and 
existing by virtue of, the laws of the State of New York. 

3. Milbin, Morlain, Pressure, MCM and Cortney, are, and at all 
times material herein, have been affiliated businesses with common officers, 
ownership, directors and operators, and constitute a single integrated 
business enterprise; the said directors and operators formulate and 





administer a common labor policy for the aforenamed companies, affecting 
the employees of said companies. 

4. At all times material herein Respondent has maintained its 
principal office and place of business at 135 Schmitt Boulevard, in the 
Town of Farmingdale, County of Suffolk, State of New York, herein called 
the Farmingdale plant where it is, and has been at all times material 
herein, engaged in the printing, sale and distributior of labels, forms, 
and related products. 

5. During the past year, tfhich period is representative of 
its annual operations generally. Respondent, in the course and conduct 
of its business operations, manufactured, sold and distributed at its 
Farmingdale plant, products valued in excess of $50,000, of which 
products valued in excess of $50,000 were shipped from said place of 
business in interstate commerce directly to statesoof the United States 
other than the state in which it is located. 

6. Respondent, is and has been at all times material herein 
an employer engaged in commerce within the meaning of Section 2(2) , (6) 
and (7) of the Act. 

7. Local 51 is, and has been at all times material herein, 
a labor organization with the meaning of Section 2(5) of the Act. 

8. Daniel Cooper, Jack Cooper and Julius Cooper, are, and 
have been at all times material herein, corporate officers, of Respondent, 
acting on its behalf, and agents thereof. 

9. All pressmen, cameramen, platemakers, strippers, artists, 
rewinders, and bindery employees of Respondent employed at its Farmingdale 
plant, exclusive of all office clerical, professional, sales shipping and 
receiving employees, guards and all supervisors as defined in Section 2(11) 
of the Act, constitute a unit appropriate for the purposes of collective 
bargaining within the meaning of Section 9(b) of the Act. 
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10. On or about September 29, 1972, a majority of the employees 
of Respondent in the unit described above in paragraph 9, by a secret 
election conducted under the supervision of the Regional Director for 
Region 29 of the National Labor Relations Board, designated and selected 
Local 51 as their representative for the purposes of collective bar¬ 
gaining with Respondent, and on or about October 10, 1972 said Regional 
Director certified Local 51 as the exclusive collective bargaining 
representative of the employees in said unit, and at all times since 
said date. Local 51 by virtue of Section 9(a) of the Act, has been and 

is now the exclusive representative of all the employees in said unit 
for the purposes of collective bargaining. 

11. On various dates during the perisd between October, 1972 
through July, 1973 Respondent and Local 51 engaged in collective bargain¬ 
ing negotiations with respect to the rates of pay, wages, hours of 
employment, and other terms and conditions of employment of the employees 
of Respondent in the unit described above in paragraph 9. 

12. On or about April 1, 1973, May 15, 1973, and on various 
other dates presently unknown during the months of April and May, 1973, 

Respondent by Jack Cooper and Julius Cooper, its corporate officers and 
agents, at its place of business, warned its employees that it would 
never sign a collective bargaining agreement with Local 51. 

13. On or about March 8, 1973, March 27, 1973, May 15, 1973, 
and on other dates presently unknown, Local 51 requested that Respondent 
furnish to Local 51 books and records to verify and support Respondent's 
claims that it could not grant the wage increases and improvements in 
benefits demanded by Local 51, and that it had not granted certain wage 
increases in past years to employees. 

14. On or about March 8, 1973, March 27, 1973, May 15, 1973 
and on other dates presently unknown during the period between March 
through May 1, 1973 Respondent refused, and continues to refuse, to furnish 
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to Local 51 the books and records requested by Local 51 as described 
above in paragraph 13. 

15. Since in and around October, 1972, and more particularly 
since on or about November 29, 1972, a date six months prior to the 
filing and service of the charge in Case No. 29-CA-3414, Respondent 
negotiated with Local 51 in bad faith, and with no intention to enter 
into any final or binding collective bargaining agreement with it. 

16. On or about May 16, 1973, certain employees of Respondent 
ceased work concertedly, and went out on strike, and since said date, 
have continued to engage in such concerted work stoppage and strike. 

17. (a) On or about June 28, 1973 Respondent failed to grant 
to employees Albert Jannone, John Gregory, Joseph Pallazola, Roy King, 
and Fred Marando the proper amount of vacation pay due to these 
employees. 

(b) On or about June 28, 1973 Respondent failed to grant 
to employee Thomas Kearns any vacation pay. 

18. Respondent engaged in the conduct as described above in 
subparagraphs 17(a) and 17(b) because said employees of Respondent ceased 
work concertedly and went on strike as described above in paragraph 16 
and because said employees joined and assisted Local 51 and engaged in 
other concerted activity for the purpose of collective bargaining and 
mutual aid and protection. 

19. Respondent engaged in the conduct described above in 
paragraphs 12, 14, 15, 17, and 18, in order to undermine Local 51 and 

to destroy its majority status among the employees in the unit described 
above in paragraph 9. 

20. The strike described above in paragraph 16 was caused, 
provoked and prolonged by the unfair labor practices of Respondent 
described above in paragraphs 12, 14, 15, 17, 18 and 19. 
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21. By the acta described above in paragraphs 12, 14, 15, 17, 
and 18 and by each of said acts Respondent interfered with, restrained 

and coerced, and is interfering with restraining and coercing its employees 
in the exercise of the rights guaranteed in Section 7 of the Act, and 
thereby engaged in and is engaging in unfair labor practices affecting 
commerce within the meaning of Section 8(a)(1) and Section 2(6) and (7) 
of the Act. 

22. By the acts described above in paragraphs 17 and 18 and 
by each of said acts. Respondent discriminated and is discriminating in 
regard to the hire and tenure and terms and conditions of employment: 

of its employees, thereby discouraging membership in a labor organization 
and thereby engaged in and is engaging in unfair labor practices affecting 
commerce within the meaning of Section 8(a)(3) and Section 2(6) and (7) 
of the Act. 

23. By the acts described above in paragraphs 12, 14, 15, 17, 

18, and 19 and by each of said acts. Respondent refused to bargain 
collectively and is refusing to bargain collectively with the representative 
of its employees, and thereby engaged in,and is engaging in unfair labor 
practices affecting commerce within the meaning of Section 8(a)(5) and 
Section 2(6) and (7) of the Act. 

24. The acts of Respondent described above in paragraphs 12, 14, 
15, 17, 18 and 19 occurring in connection with the operations of Respondent, 
described above in paragraphs 2 through 6, have a close, intimate, and 
substantial relation to trade, traffic, and commerce among the several 
States and tend to lead to labor disputes burdening and obstructing commerce 
and the free flow of commerce. 

PLEASE TAKE NOTICE that on the 12th day of November 1973 at 
11:00 a.m. at 16 Court Street, Fourth Floor, in the Borough of Brooklyn, 
State of New York,as heretofore scheduled ,a hearing will be conducted 
before a duly designated Administrative Law Judge of the National Labor 
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Relations Board on the allegations set forth in the above Consolidated 
Amended Complaint, at which time and place you will have the right to 
appear in person, or otherwise, and give testimony. Form NLRB-4668, 
Statement of Standard Procedures In Formal Hearings Held Before The 
National Labor Relations Board In Unfair Labor Practice cases, is attached. 

You are further notified that, pursuant to Sections 102.20 and 
102.21 of the Beard's Rules and Regulations, the Respondent shall file 
with the undersigned Regional Director, acting in this matter as agent of 
the National Lab~r Relations Board, an original and four (4) copies of an 
answer to the said Consolidated Amended Complaint within ten (10) days from 
the service thereof, and that unless it does so all of the allegations in 
the Consolidated Amended Complaint shall be deemed to be admitted by it 
to be true and may be so found by the Board, immediately upon the filing 
of its answer. Respondent shall serve a copy thereof on each of the 
other parties. 

Dated at Brooklyn, New York this 31st day of October, 1973. 



National Labor Relations Board 
Region 29 
16 Court Street 
Brooklyn, New York 11241 
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Answer of Respondents To 
Consolidated Amended Complaint 
(dated November 2, 1973) 




UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION 29 

khjbih pRmxBo, me. 

MOSLAIK PRESS, INC. 

PRESSURE SENSITIVE TAPE AND LABEL CORP 
MCM ADVERTISING INC. 

CORT^EY PRESS, INC. CASE NO. 29-CA-3414 

29-CA-3522 

and 


NEW YORK PRINTING PRESSMEN 
URJOI NO. 51, XPPAliSA, AFL-CIO 


ANSWER OF RESPONDENTS TO 
CONSOLIDATED AMENDED COMPLAINT 

**• respondents, Milbln Printing. Inc., Morlaln Precs 
Inc., Pressure. Sensitive Tape and Label Corp., HCM Advertising 
Inc., and Cortney Press. Inc. by thelx attorney. Hugh P. 
Husband. Jr., for thelx answer to the Consolidated Anendad 
Cocan la int heretofore filed In the above captioned natter 
and served on then on November 1 , 1973* 

*3*^* the allegations contained In paragraphs 1.2, 
3,4,5,6,7.8, and 9 of the Cao^lalnt. 

2. Deny each and all of the allegations contained In 
paragraphs 12, 15, 16, 17. IS, 19. 20, 21. 22, 23 and 24 
of the Conplaint. . ^ 








3. As to the allegations contained in paragraph 10 
of the Comply***, '-espr'dents admit that on September 29, 

If?' the rukiB conducts i a secret election amongst the 
employe ■>* « ' f ' >ac« in the unit described in 
paragraph 9, at > that on October 10, 1972 the Regional 
Director certified Local 51 as the exclusive bargaining 
representative o fi the employees in said unit and respondents 
denies ail other allegations of said paragraph. 

1. As to the allegations of paragraph 11, respoddents 
admit that they and Local 51 engaged in collective bargain-* 
ing negotiations with respect to the rates of pay, wages, 
hour of employment and other working conditions of the 
employees of the respondents in the unit described in 
paragraph 9 during the period between October, 1972 
through October, 1973. 

5. As to the allegations of paragraph 13, respondents 
admit only that Local 51 in 1973 had demanded tw see 
the financial books and records of respondents, but 
respondents deny each and all of the allegations in 
said paragraph, and respondents specifically deny that 
it ever claim, } *thnt it could not grant the wage increases 
and improvements in benefits demanded by Local 51*. 
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6. As to paragraph 14, Respondent admits only 
that in 1973 it refused to permit Local SI to examine 
its financial books and records, and denies the 
allegations of said paragraph. 

WHEREFORE, It is respectfully requested that 
complaint be dismissed. 

Hugh P. Husband, Jr. 

Attorney for Respondents 

Beat 758 

Bridgehaopton, New York 11932 

CERTIFICATION 

Z hereby certify that I have on the 2nd day of 
November, 1973, served the foregoing answer upon the 
parties that are listed below or upon counsel who are 
known by placing copies of same to the United States 
■ail, postage prepaid and addressed to euch party or 
counsel. 

Hugh F. Husband, Jr. J 

syo-K-i..- i, A - 

New York Printing Pressmen 6 Offset 
Workers Union #51, -IPPAUNA,^^FL-CIO 
200 Park Avenue South K 3 

New York, New York 10003 



L 
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Board's Decision and Order 
(dated June 4, 1975) 
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218 NLRB No. 29 


D—9385 

Brooklyn, N.T. 
Farmlngdala, N.T. 


UNITED STATES OP AMERICA 


BEFORE THE NATIONAL LABOR RELATIONS BOARD 


Cuu 29— CA—-3414 and 
29—C A—3522 


MI LB IN PRINTING, INC., 

MORLAIN PRESS, INC., 

PRESSURE SENSITIVE TAPE AND 
LABEL CORP., MCM ADVERTISING, 
INC., CORTNET PRESS, INC. 


NEW TORE PRINTING PRESSMEN AND 
OFFSET WORKERS UNION NO. 51, 
INTERNATIONAL PRINTING AND 
GRAPHIC CCtMKICATION UNION, 
AFL—CIO 


DECISION AND ORDER 

On July 31, 1974, Administrative Law Judge Max Rosenberg laauad tha 
attached Dacia Ion in this proceeding. Thereafter, the General Comscl filed 
erceptione and a eupportlng brief. 

Pureuant to the proviaions of Section 3(b) of the National Labor Relatione 
Act,' aa amended, the National Labor Relatione Board hae delegated ita authority 
in this proceeding to a three-eeaber panel. 

Tha Board hae coneidered the record and the attached Decision in light 

of the exceptions and brief and hae decided to affirm the rulings, findings, 

jy The General Counsel has excepted to certain credibility findings made by 
the Administrative Lav Judge. It Is the Board's established policy not to 
o verr u le an Administrative Lav Judge's resolutions with respect to credibility 
unless the clear preponderance of all of the relevant evidence convinces 
us that the resolutions are Incorrect. Standard Dry Wall Products. Inc.. 

91 NLRB 544 (1950), enfd. 188 F.2d 362 (C.A. 3, 1951). We have carefully 
examined the record and find no basla for reversing his findings. 

218 NLRB No. 29 


. * „ 

^ . 
$ , * 


* * 


I * 
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and concluslona of the Administrative Law Judge and to adopt his recoranended 
Order. 

Ve agree with the Administrative Law Judge's analysis of the facts and 
his conclusion that "Respondent entered into negotiations with the Union in 
good faith, and continued to so bargain all times material herein." 

However, our dissenting colleague would find that Respondent violated 
Section 8(a)(5) by refusing to furnish company books and records to the Union 
while at the same time pleading inability to meet the Union's monetary demands. 
But we agree with the Administrative Law Judge that there was no plea of 
Inability to pay within the meaning of N.L.R.B. v. Truitt Co.. 351 U.S. 149 
(1956). Daniel Cooper, Respondent's chief negotiator, credibly testified that 
he never told the union negotiators that Respondent could not afford to pay 
the union demands; he only stated that his desire to maintain a "proper 
balance "for his business did not permit him to "reach the Union's numbers 

To the same effect, the union negotiators testified that Daniel Cooper never 

> 

claimed that "business was bad" and for that reason could not afford to pay 

more. They never sought an explanation of \d\at was meant by maintaining a 

"proper balance." But Cooper explained at the hearing: 

Proper balance Is that I could have my business grow the way it 
has been accustomed to growing, I could reinvest whatever monies 
or profits we make to buy new equipment, because my business 
depends on it, to continually to do the advertising that we do 
to live in the same fashion that I am accustomed to living in, 
to draw the same salary. ... 

This is not the . ^ c? an "inability to pay" claim which respondent, in the 

2 / 

attendant circurmti- J as obligated to document under Truitt. 


2/ Even if caused by Respondent's failure to furnish information, the strike 
was therefore an economic one. But we note the Administrative Law Judge's 

(continued) 
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Th« dissent also find* evidence of bad-faith bargaining by Respondent In 
shifts of "bargaining staaca" during negotiations on the basis of "background 
evidence" and in statements allegedly nade sway from the bargaining table. 

The "bargaining stance" shi 'ts pertain to the positions taken by Respondent 
in the natter of union security. At the fifth neeting on January 16, 1972, when 
the parties were unable to reach agreeaent on econoalc Issues, they turned to 
the anlon-oe cart ty--proposals of the Union. As found by th.^ Administrative Law 
Judge, Daniel Cooper told Julius Selde, the naln union negotiator, that 
Respondent alght agree to a onion-security clause if and when full concurrence 
on financial natters was reached. In a letter to the Union on January 18, 

Daniel Cooper advised that he was able to persuade his brothers to go along 
with the agrseaents 1 n principle rea che d by hie but that. Insofar as the 
Union's proposed union-security clause was concerned, that was to remain "an 
open issue until we reach agreement on the economics." It was not until the 15th 
meeting on June 19, 1973, that the Issue of union security arose again. Before 
then, however, on May 16, 1973, the Union began a strike. Howeve.., only 6 
employees walked the picket line while 18 remained at work. At the June 19 
meeting, Daniel Cooper pointed to the fact that he had 18 esployees Inside and 
«d^ed, they have, told ae one by one, that they don't want to have anything to 
do with you.According to Cooper, he "couldn't see forcing anybody to pay dues 
or . . . tribute, to anybody or any organization. If the people themselves 

2/ finding on the basis of credited testimony that Respondent'a failure to 
open Its books for inspection was not the reason for the strike. 


D—9385 
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didn't want to." Later Respondent offered a fora of maintenance of j*aber»hip 
for all employees, but this did not meet with union approval. Clearly, these 
facts do not disclose an unexplained shift in bargaining position regarding 
union security such as might indicate a determination on Respondent’s part to 
avoid reaching agreement on a contract. 

The background evidence" is of misconduct allegedly occurring away from 

the bargaining table which was covered by a settlement agreemnt containing a 

nonadmission clause and has been fully remedied. As noted, this evidence was 

introduced by the General Counsel at the hearing and is relied on by the 

** further proof that Respondent never had any intention to bargain in 

good faith. Respondent, however, disputed this evidence at the hearing and the 

Administrative Law Judge did not resolve credibility. The dissent accepts the 

General Counsel's testimony but does not enlighten us as to the reasons for 

its acceptance over the testimony which contradicts it. Moreover, with respect 

to such evidence as this, the Board's conclusion in Baldwin County Electric 

3/ -- 

Me*kerahlp Corporation is particularly illuminating: 

Although under some circumstances an employer's statements away 
from the conference room may be utilised to explain otherwise 
ambiguous conduct at the bargaining table, this is not such a 
case. Here the Respondent's bargaining conduct does not appear to 
have been ambiguous in any way. As the record in our view 
establishes clearly the Respondent's good-faith bargaining at 
the bargaining table, we find no basis for concluding on the 
strength alone of the Respondent's statements away from the 
bargaining table that its otherwise lawful bargaining conduct 
was converted into a violation of Section 8(a)(5). 

In the drcumstancer of the case before us we are likewise unable to attach 
such control! .g significance to the so-called background evidence. Aa summarized 


3/ 145 NLRB 1316, 1318 (1964). Also see Safeway Trails. Inc.. 216 ttdr No. 
171 (1975). - - 
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by the Administrative Lew Judge: At 21 bargaining meetings over a year's 

% 

period the Union and Respondent freely auJ g enui n el y e x changed pmpn ««i« | i H f h — 
each side continuously waking concessions and actually agreeing upon a 
multitude of contractual Items. Indeed, except for the Union's union-security 
proposal (as to which Respondent's position has been explained above), the 
parties had reached full agreement on a labor ooapact as early as the June 19 
masting. When the last negotiating meeting concluded en October 10, a genuine 
lnpassa had been reached beaause the parties hid exhausted the Units of their 

i/ 

negotiable resources. 

with the Administrative Law Judgs that Respondent's presettlsnent 

activities should not be permitted to alter these conclusions drawn by him. 

Finally, with respect to the statements sllsgsdly smds by the Cooper 

brothers away from the bargaining table. It appears to os that the Administrative 

Law Judge has chosen not to believe the testimony attributing those statements 

1 / 

to the Coopers. Indeed, he has expressly rejected testimony by Jsnnons and 
Gregory In this connection as being "contrived" end he has found that Denial 
Cooper, Respondent's negotiator, did not warn employees, either at negotiating 
cessions or elsewhere, that he would never constants a labor agreement with 
the Union. 


Inasmuch as we are not persuaded by a preponderance of the credible 
evidence that Respondent violated the Act as alleged, we shell dlmlss tbs 
complaint. 


kj An lmpaasa having bean reached. Respondent did not violate the Act when It 
Instituted the wags rales It had previously offered to the Union. 

5/ Jack Cooper's threat when he "lost his cool" after being summoned to the 
barga inin g table at the second meeting In Hovestar 1972 Is, of course, 
accounted for by the Administrative Urn Judge. 

- 5 - 
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Pursuant to Section 10(c) of the National Labor Relations Act, as anended, 
the National Labov Relations Board adopts as Its Order the ncoaended Order 
of the Adsd.nl at ratios Lav Judge and hereby orders that the coaplalnt be, and 
It hereby la, dlsalasjd In Its entirety* 

Dated, Washington, D.C. 

Ralph E. Kennedy, Meri>er 

John A* Penello, Masher 


(SEAL) 


NATIONAL LABOR RELATIONS BOART 
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MEMBER JENKINS, dissenting: 

Unlike ay colleagues, I think the record evidence amply demonstrates that 
Respondent has refused to submit records to verily a claim of financial 
Inability to meet the Union's demands, has unilaterally granted wage Increases, 
and has bargained without any Intention o£ signing a collective-bargaining 
agreement In violation of Section 8(a)(5) of the Act. 

The record shows that the Union von a Board election on September 29, 

1972, and was certified on October 10, 1972. The first bargaining session was 

held on October 26, 1972, but Respondent did not submit Its first wage and 

1 / 

benefit proposal until January 16, 1973. At the bargaining session held on 
January 16 Respondent agreed In principle to certain of the Union's proposals. 
Including union security. Two days later, however. Respondent withdrew Its 
acceptance of the Union's union-security proposal on the ground that union 
security was too big an item to give away until there was agreement on economic 
issues. The parties' positions on wages and benefits were far apart and after 
several bargaining sessions the Union demanded to see Respondent's books in 
order to verify Respondent's claim that it could not satisfy the Union's demands 

My colleagues dismiss the allegation related to Respondent's refusal to 
furnish information on the ground that Respondent did not plead poverty in 
refusing to grant economic benefits to the employees. The fcecord shows that the 
Union made its demand for Information only after Respondent's primary negotiator 
Daniel Cooper, repeatedly told the Union that Respondent "couldn't reach I the 
Union's] numbers" and that it had to limit employee wages and benefits to those 
offered in order to keep "things in proper balance." At the last bargaining 


6 J All dates hereafter are 1973 
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session before the strike Cooper again remarked that Respondent "couldn't 

[llie Uuiuu'a numbers], he couldn't give [the UnionJ any more." ~ 

In n tj judgment, Respondent's statements were equivalent to saying that 
it vaa financially unable to meet the Union's demands. My colleagues' finding 
to the contrary represents an unduly restrictive interpretation of the Supreme 
Court's decision in N.L.R.B. v. Truitt Manufacturing Co,. 351 U.S. 149 (1956), 
as applied by this Board. Thus the Board has found that an employer's claim 
that it vaa unable to pay more than it was offering and remain "eonpetitive," - ^ 
or an enployer's statement that it was in "no mood" to pay increased wages 

y 

because of a drop in profits, were, in effect, a plea of inability to pay. 
There is no substantive difference in the effect of Respondent's statements 
here. Thus Respondent's contention that it was not pleading inability to pay 
but only that it could not afford more than it was offering and still keep 
things in proper balance appears to be self-contradictory, for if an increase 
above that offered would have that effect, it would seem to follow that 
Respondent was financially unable to provide it. Consequently, I would find 
that Respondent's refusal to furnish information requested by the Union to 
substantiate its claim violated Section 8(a)(5) of the Act. 

It is apparent that Respondent's refusal to furnish information was 
largely responsible for the stalemate in the negotiations which led to the 
strike of May 15. As indicated above, Cooper remarked at the bargaining session 

on May 15 that Respondent "couldn't give [the Union] any more." It may well be 

« 

7/ Stanle y Building Specialities Co,. 166 NLRB 984, 986, enfd. sub nom. 
Stanley-Artex Windows. Division of Stanley Works v. N.L.R.B.. 401 F.2d 
434 (C.A.D.C., 1968); and Wheeling Pacific Company. 151 NLRB 1192, 1224—25 
(1965). 

8/ Stockton District Kidney Bean Growers. Inc.. 165 NLRB 223 (1967). 
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that the information requested by the Union would have enabled the Union to 

detect what Respondent has since conceded-chat a larger increase than that 

■ order. In tae con text of Respondent's unlaw s - . « - - 

refusal to furnish information, it is only appropriate that the testimony 
by salon negotiator Seide and employee-member of the negotiating committee 
Gregory be afforded full weight. They testified that the Union struck because 
of Respondent’s repeated refusal to provide data to suk*. tantiate its claim. 

Thus the strike must be found to have been caused and prolonged by Respondent's 
unlawful refusal to furnish information. 

Followix^ commenc emen t of the Strike Respondent made several wage and 
benefit proposals. However, when it appeared that the parties were about to 
reach agreement on economic issues. Respondent shifted its bargaining stance 
once again, this time relying on a hard line on union security to avoid 
reaching a collective-bargaining agreement. It must be recalled that Respondent 
previously agreed in principle to the Union's union-security proposal and then 
recanted on the ground that it wanted agreement on economic issues V.rst. 

Later, when agreement on economic issues appeared imminent. Respondent shifted 
grounds and refused several union-security proposals on the basis of employee 
dissatisfaction with the Union. Respondent took this stance even in the fact of 
one union-security proposal by the Union which would not have required any of 
the employees currently working for Respondent to join the Union. 

Thereafter, Respondent told the Union on October 10 that its offer of 
October 3 was its final offer and that, if the Uniti did not accept it, Respondent 
intended to grant a wage increase in that amount, retroactive to August 1. 

Unlike my colleagues, I do not think that Respondent bargained in good faith 
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with the Union and accordingly I would not find that a genuine impasse existed 

on OctobesJO which would justify the unilateral wage increases granted on _ 

October 12. In this regard it is apparent that the only magic surrounding the 
date of October 10 was not so much that an impasse suddenly materialized on 
that particular date, as that it was the List day of the Union’s certification 

year. I would f-md that the unilateral wage increases violated Section 8(a)(5) 
of the Act. 

I am further persuaded that Respondent lever had any intention of bargaining 
12 a ° od faith “d signing a collective-bargaining agreement with the Union, 
oc the oasis of a substantial body of background evidence as well as statements 
attributed to Respondent;■ officials away from the bargaining table. The General 
Counsel presented as background evidence the matters covered in a stipulated 
settlement agreement to show Respondent's oppositic o union organization by 
its e^loyee* generally and for consideration in evaluating Respondent's conduct 

y 

at the oargaining table. The settlement agreement covered conduct occurring 

before and after the.election and was executed by the parties on April 9, during 

the course of the negotiations here. This evidence consisted of threats to 

dose the plant, promises of benefits, grants of wage increases, interrogation 

of employees, and the discriminatory layoff of two employees. My colleagues 

summarily dismissed this evidence of Respondent's presettlement conduct on 

the basis that the alleged miscreant (Jack Cooper, one of four brother-owners 

of Respondent) played no role in the negotiations between Respondent and the 

Union. This evidence is important to the resolution of the dispute here because 

it forecasts the difficulties the Union encountered in negotiations. 

97 See Northern California District Council of Hodcarriers _an d Comaon Laborers 
of Arneriga^ AFL—CIO, et al, (Joseph's Landscaping Servl- .) . 154 NLRB 1384 
(1965). 
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But it is apparent that Daniel Cooper did not have a free hand in the 
bargaining here as evidences by the fact that his brother-owners forced him 
to rescind agreement in principle on the Onion’s union-security provision in 
January. Furthersre. the Cooper brotners did appear at a few bargaining 
session* including one where Jack Cooper, as my colleagues acknowledge, "lost 
Uis cool. "More specifically. Jack Cooper admitted at the .tearing that he 
told hi. brother Daniel to "Get him [Union Negotiator Seide] out of here." 
addirg "We don’t need a Union in here, we can go it alone, we will shut the 
damn place down and go as broker*." This remark by Jack Cooper bears a 
striking resemblance to the nature and character of numerous other remarks 
attributed to him both prior to and during the negotiations, supra. This 
indicate* that Respondent’s vehement opposition to union organisation in the 
presettlement period continued unabated during the negotiations. An evaluation 
of all relevant evidence requires the conclusion that Respondent’s bargaining 
techniques were in furtherance of c pattern of conduct designed to get the 
Union out of the plant as soon as possible. 

Dated, Washington, D.C. 

Howard Jenkins, Jr7^ Humber 

NATIONAL LABOR RELATIONS BOARD 


» « 


3.7 a 


Administrative Law Judge Rosenberg Decision 
(dated July 31, 1974) 



JD-535-74 • 

Brooklyn, N.Y. 
Farmingdale, N.Y. 


28 <j, 


UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 
DIVISION OF JUDGES 
WASHINGTON, D. C. 


MILBIN PRINTING, INC. 

MORLAIN PRESS, INC. 

PRESSURE SENSITIVE TAPE AND 
LABEL CORP. MCM ADVERTISING, 

INC. CORTNEY PRESS, INC. 
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DECISION 

Statement of the Case 

MAX ROSENBERG, Administrative Law Judge: With all parties represented, 
this proceeding f *as tried before me in Brooklyn, New York, on November 12, 13 
and 14, and Dumber 5, 1973, on a consolidated amended complaint filed by the 
General Counsex of the National Labor Relations Board and an amended anxwer 
filed thereto by Milbin Printing, Inc., Morlain Press, Inc., Pressure Sensitive 
Tape and Label Corp., MCM Advertising, Inc., and Cortney Press, Inc., herein 


1/ The Charging Party’s name appears as amended at the hearing 
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called the Respondent. 2] At issne is whether Respondent violated 
Section 8(a)(1),(3) and (5) of the Nation, i Labor Relations Act, as amended, 
by certain conduct to be detailed hereinafter. Briefs have been received 
from the General Counsel and the Respondent which have been duly considered. 


29a. 


Upon the entire record made in this proceeding, including my 
observation of the demeanor of the witnesses as they testified on the stand, 
I hereby make the following: 


10 


Findings of Fact and Conclusions 


I. The Business of the Employer 

Respondent, a New York corporation with its principal office and 
15 place of buainess in the Town of Farmingdale, County of Suffolk, State of 

New York, la engaged in the printing, sale and distribution of labels, forms, 
and related products. During the annual period material to this proceeding. 
Respondent manufactured, sold, and distributed at its Farmingdale plant, 
products valued in excess of $50,000, of which products valued in excess of 
20 $50,000 were shipped from said place of business in Interstate commerce directly 

to States of the United States other than the State New York. The consolidated 
cou^jlaint alleges, the answer admits, and 1 find that Respondent is an employer 
engaged in commerce within the meaning of Section 2(6) and (7) of the Act. 

25 II. The Labor Organisation Involved 

New York Printing Pressmen and Offset Workers Union No. 51, 

International Printing and Graphic Communication Union, AFL-CI0, herein called 
the Union, is a labor organisation within the meaning of Section 2(5) of the Act. 
30 

I 7 


35 


40 
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The complaint, which Issued on October 31, 1973, ia based upon charges filed 
and served in Case No. 29-CA-3414 on May 29, 1973. and charges filed and 
served in Case No. 29-CA-3522 on August 27, 1973. 

At the hearing, I granted the General Counsel's unopposed motion to 
amend ^he complaint by the addition of the following subparagraphs: 

15-A. On or about October 12, 1973, Respondent has unilaterally 
granted a wage increase to its employees in the unit 
described in Paragraph 9. 

15-d. Since on or about November 8, 1973 Respondent has refused 
to recognise, bargain with or meet with Local 51 
as the collective bargaining representative of the 
employees in the unit described above in Paragraph 9. 
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III. The Alleged Unf? bor P:actices 


30a. 


The complaint alleges that Responuent violated Section 8(a)(1) of che Act 
when, on or about April 1, 1973, 3/ May 15, and <n various dates during the 
months of: April and May, Respondent warned its eo >loyees that it would never 
sign a contract with the Union and, on October 12, ~ispond^nt unilaterally 
gr --ed wage increases to its employees. The compl-int further alleges that 
Ri . ident offended the provisions of Section 8(a)(3) ty fating to grant to 
employees Alexander Jannone, John Gregory, Joseph Pailazola, Roy * ug ? Fred Marando, 
and Thomas Kearns, the proper amount of vacation pay d-e tnem. dually, the 
complaint asserts that Respondent violated Section 8(a)(5) of the Statute by 
refusing :o furnish the Union with its books and records to verify and support 
its claim that it was financially unable to grant its employees the wage increases 
and improvements in benefits demanded by the Union, and by ente ing into 
negotiations without harboring any bona fide intent of consummating a binding 
collective bargaining agreement with the Union. For its part, Respondent denies 
the commits '.on of any labor practices proscribed by the Act. 


It is undisputed and I find that, following an organizational campaign 
among Respondent’s employees in 1972, the Union petitioned for a Board election 
in an appropriate unit of employees. 4/ The balloting took place on September 29,1972 
the Union was successful, 5/ and the Board awarded it a certification as the 
exclusive majority representative of the employees on October 10, 1972. Commencing 
on October 26, 1972, the parties engaged in 21 separate negotiating sessions, the 
last of which was conducted on October 10. 6/ 


At the first meeting on October 26, 1972, Julius Seide, the Union s 
business representative and chief spekeanan, pres, nted a master contract to 
Daniel Cooper, Respondent's principal negotiator and one of four brothers o 
owned and controlled the corporate structure. TJ Both a general and specific 
discussion of its terms ensued. Another session occurred on November 29, 1972, 


jr 

S' 


5/ 


V 


Unless otherwise indicated, all dates herein fall in 1973. 

The Board found that the following unit was appropriate for the purpose of 
collective bargaining within tne meaning of Section 9(b) of the Act: 

All pressmen, cameramen, platemak^rs, strippers, artists, rewinders, 
and bindery employees, exclusi. 1 c all office clercial, professional, 
sales, shipping and receivin'?, s^ . iyees, guards, and all supervisors 
as defined in the Act. 

The Union won the election by tl vargin of a single vote. 

The parti.s stipulated and I find the meetings were held on the following 
dates: October 26, 1972, November 9, 1972 November 29, 1972, December 14,1972 
January 16, January 25, February 6, February 15, March 8, March 21, March 27, 
April 3, April 23, May 15, June 19, July 5, July 26, September 11, September 25, 
October 3, and October 10. 

In addition to Daniel Cooper, the other owners are Ben, Jack, and Julius Cooper. 
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during which the provisions of the Union's master contract were again explored. 

In the course of the discussions, Daniel Cooper complained to Seide that the 
employees "were dogging it," namely, that "they weren't putting out the full 
amount of work." Seide thereupon gathe- . the employees together during the 
5 lunch hour at the plant and conveyed Coc, v 's complaint to them. In turn, 

the employees complained that Jack Cooper, Daniel's brother, was too autocratic 
in directing their work. Daniel then summoned his brother Jack to the bargaining 
conclave and, accordinr j Seide, Jack "loo. his cool" when the enployees' 
grievances were raised -.d shouted to Daniel to "Get him /jSeidT 7 out of here," 

10 adding that "We don't need a Union in here, we can go it alone, we will shut'the 
damn place down and g„ as brokers." At this juncture, Daniel suggested that 
the meeting be termi-,sted to 'quiet things down." Seide agreed and left the 
premises. 8 / 

^5 Th e parties met again od December 14, 1972, ar.d commenced to discuss 

such matters as wage increases and the finacial status of the Company. Daniel 
Cooper recomnended that consideration of pay increases be deferred until accountants 
had an opportunity to audit Respondent's books at the end of the calendar year. 

20 Seide concurred in this recommendation. The discussion then turned to the 

continuation of past practices, with Daniel inquiring whether it was permissible 
for Respondent to grant wage raises to the employees as he had done in previous 
years. Seide responded that "I told him /Daniel/ that while negotiating it was 
not proper to give raises, but all past practices were allowed, whatever the 
25 Company had done previous, but couldn't give any money." With this, the meeting 
broke up. 

Another bargaining colloquy was held on January 16. At this meeting, 

3 q the issue of wages and welfare benefit* surfaced. On this atarre, the Union 
demanded that Respondent award the employees a 10 percent increase in salary 
and welfare benefits for each year over a j-year span upon execution of a 
contract. Respondent countered with a proposal for an increase of 2 percent 
over an 18-month period for wages and the utilization of the current appropriation 
35 of 6.9 percent of its gross payroll ror welfare and pension purposes. Seide 

rejected Daniel Cooper » offer, and their attention moved to other sreas of the 
Union's master agreement proposals. According to Seide, "We reached agreement 
on a great deal of language f " including an agreement in principle on a unior.- 
40 security clause, and this provision was embodied in a written document which 
was signed by the parties. 

Cm January 18, Daniel Cooper dispatched a letter to Seide 
which recited: 

45 

8 / Jack Cooper, an obviously excitable individual, did not, so far as this 
record stands, play any direct role in the remaining negotiation sessions 
between the Union and Respondent. 

I would noie that complaint does not allege that Jack Cooper's 
comments on this occasion were in any manner violative of the Act. 
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Your re a great pair of bargainers, but you've gotten me in an 
awful mess with my brothers and I have to make some changes in 
what we discussed earlier. 

We had a meeting yesterday to review everything that took place 
at our bargaining session on Tuesday. They feel I did more than 
they had authorized me to do and to quote one of them, I had 
given away the Company" by agreeing in principle to so many 
recomnendations. We had a bad time, but 1 was finally able to 
convince them to go along with everything with one exception. 

The one exception is that the Company cannot and does not agree 
at this time to give you a guaranteed union membership for all 
the employees until we agree on the monetary issues. As one of 
my brothers put it, and I now have to agree, having thought out 
t e matter further, that it is probably one of the most important 
issues to the Union and it should not be given until we first 
have an agreement from you regarding our economic situation that 
ia satisfactory to us. Therefrre, Section 3 of the contract, which 
requires everyone to be in the Orion, is an open issue until we 
reach agreement on the economics. 


I am sorry to have to do this, but I must if I am to be able to 
25 live with my brothers and be able to negotiate with you. Since 

we have made such headway on all of the other parts of the agree¬ 
ment, which includes areas concerning the holiday and the death 
leave, j. am sure we can make progress on the remaining matters as 
30 long as you will agree to be reasonable about the economics. 

1 look forward to your coming up with some new proposals that are 
mole in line with our company's situation. Please excuse me for 
this, but you can blame it on your own persuasiveness — I opened 
35 my mouth before I realized what I was doing. 

Thank you in advance for being fair and considerate. 


A ° i his tes ^n>ony regarding the session of January 16 and Daniel Cooper’s 

le ter of January 18, Seide insisted that Daniel Cooper promised that "he 
would give us union security." When shown a sworn affidavit which he gave 

._ f 8 * 11 ^ in which Seide is reported to have said that Daniel remarked 

45 that he felt that union security was too big ?n item to give away at this 

point in negotiations" and that "On union security, he said he couldn't agree 
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to it now, but if we reach agreement on financial items, he might agree 
to it " Seide argued that he "was in error" when he made this statement 
to the Board investigator (Emphasis supplied). I do not credit his dis¬ 
claimer, and I find that, on this occasion, Daniel Cooper told Seide that 
5 Respondent "might' agree to a union-security clause if and when full ' 
concurrence on financial matters was reached. 5/ 

The parties next met on January 25. According to Seide'a testimony, 
"the first thing that happened was that when we came in Danny had told us 
10 that he couldn't reach our numbers which,meaning the proposal that we had 
made prior. I told Danny chat if he. couldn't reach our numbers and the 
Company couldn't do it, if we could see the books at that time we would 
then tailor a contract to fit his financial, what his financial ability 
to pay was." Cooper responded that "I won't show anything, the books" 

15 because "it was nobody's business to see the books." However, on cross- 
examination, Seide acknowledged that he had never Investigated the amou t 
of increase in monetary terms which would result from the acceptance of the 
Union's financial demands over those currently made available by Respondent, 

20 but left the matter -*p to Cooper to calculate. Seide also admitted that, 
during negotiations, Daniel Cooper "constantly" utilised the phrase that 
"he had to keep things in proper balance" regarding cost factors. Finally, 
Seide candidly admitted that Cooper never claimed that the Respondent 
could not "afford" to pay more in wages and fringe benefits, and never said 
25 that "business was bad," and 1 so find. As the session proceeded. Cooper 
made % new wage offer which was greater that the one previously proffered 
to the Union, and Seide reduced his demands in this connection. Agreement 
was reached on other terms which Seide reduced to writing but which Cooper 
30 refused to sign until the entire contract had been finalized. 

On February 6, Seide and Daniel Cooper again faced each other 
across the bargaining table. Seide presented Cooper with a new wage proposal 
which was less than the former's prior demand. Cooper reiterated that 
"he couldn't reach our /the Union' s[7 numbers" but promised to discuss the 
offer with his brothers. Another meeting was conducted on February 15 
during which the participants reviewed the matters previously discussed. 

40 

Seide and Daniel Cooper met on March 8. Seide suggested a lower 
Union wage figure and placed on the table the "whole economic package," 
including welfare and pension benefits and union-security. Cooper repeated 
45 that he "couldn't reach" the Union’s "numbers." Events abided until March 27. 
In attendance at a session scheduled for this date, besides Seide and 
Daniel Cooper, was Union official Jack Devins, and employees John Gregory, 

50 _ 

9/ It is notable that the issue of union-security did not arise again in 
negotiations until the fifteenth meeting on June 19. 
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Burt Green, and A1 Jannone, who were added to the Union's negotiating 
conmittee. Seide presented Cooper with a new contractual format containing 
a lesser wage scale and other monetary items. Seide testifed that Cooper's 
response was that "your numbers are too steep for us, we can't reach your 
numbers ..." According to Seide, Cooper again refused to bare his books 
for inspection. The meeting ended af*-er the employees informed Seide that 
they had in the past received regular, 3emi-annual wage increases of from 
$5 to $15. 

In his testimony, Daniel Cooper consistently denied that he had 
pleaded poverty during negotiations and had refused to open his books to 
the Union to substantiate this claim. Rather, Cooper adamantly insisted 
-hat Seide s request to see Respondent's balance sheets occurred only after 
Cooper remarked that he would not maintain a proper balance in his business 
if he acceded to the Union's demands, and his testimony in this respect 
draws support from that of employee Gregory and Union Representative Devins. 

Thus, Gregory recalled that he attended a bargaining session at which Seide 
inquired whether Daniel Cooper had prepared a new wage offer. Cooper replied that 
"my last offer is my offer." When Seide asked whether Cooper might "come 
up with something better," Cooper responded that he could not "because I 
have to run a proper balance for my business." Devins testified that, 
at a few negotiating meetings. Cooper, in response to the Union's demand for 
higher economic benefits, repeated that he would not escalate his outstanding 
offers because "he couldn't meet our figures" and "Couldn't balance it out " 
and not that Cooper pleaded an inability to pay. 

The next session was conducted on April 3. Seide opened the discussion 
by asking Daniel Cooper whether there had been any change in Respondent's 
argaining stance, and the latter replied in the negative. Seide invited 
Cooper to make another offer and, in Seide ' s words, Cooper "said he had no other" 
offer at this time. They couldn't reach our numbers and they would sit 
with their proposal to us." Seide accused Cooper of bargaining in bad faith 
and, as a bargaining tactic, Seide decided to engage in a dialogue of silence 

ttiI e ”u J t0 Sit 10111:6 across the bargaining table for approximately 30 minutes.’ 
when this strategem failed to produce substantive results, the parties launched 
upon a discussion of the prior company proposals, with Seide opining that 
their proposals were not sufficient and that they weren't bargaining with 
us because I told them that I didn't think they had any intention of signing 
a contract." Despite this observation, Seide admitted that, initially, 
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Cooper proffered the proposals agreed upon by Respondent, and then advanced further 
proposals which were not to Seide's liking. Cooper stated that he had discussed 
the issues with his brothers and that the latest proposals were the best he 
could unfold to the Union. Cooper then upped the ante regarding wages and 
5 assured Seide that, during consultation with his kin, he would press for a higher 
wage figure. At this point, Seide complained that Daniel Cooper repeatedly 
referred matters in negotiation to his brothers and that this delayed the 
bargaining process. With this, the meeting terminated. 


10 


15 


20 


25 


30 


At the next meeting convened on May 15, Daniel Cooper and brothers 
Ben and Jack appeared. Seide was informed by Ben and Jack that Daniel was the 
sole negotiator for Respondent. Seide asked Daniel about the acceptability 
of the Union's cu rren t offer and Daniel again remarked that he "couldn't reach 
^the Union's numbers^, he couldn't give us any more." Seide retorted, "You are 
backing us to the wall." The meeting concluded and the Union bargaining team 
left the plant and caucused mearby. According to Seide, the employee-members 
of the team expressed the view that "the Company wasn't bargaining in good faith, 
they felt that the Company could give ua more, they didn't want to give us more. 
They felt that the Company was refusing to show us the books because they had 
told us that if the Company shows us the books and we see that the Company 
give this is what they would accept, but the refusal of the Company to show 
the Union the books, the Union accountant the books was a sign of bad faith 
on their part." Employee Burt Green the n ob served that "he had over a 100 jobs 
on the floor and if we hit them /Respondent/ now with the strike we can hurt 
them and he / PanieT7 would settle quickly." Green also mentioned that he and the 
other employee-members of the negotiating committee "had spoken to a lot of 
people in the plant and the people were with us now was the time to pull a strike." 
A consenus was reached to engage in a work stoppage. That evening, Seide 
procured some picket signs which he turned over to the employees and, on the 
morning of May 16, the Union began its strike. It is undisputed and I find that 
6 employees in the unit walked the picket line while 18 remained in the plant. 


At the juncture, it might be appropriate to consider the General 
25 Counsel's contention as to the nature of the labor dispute and the evidence 
relevant and material thereto. In his complaint, the General Counsel alleged 
that the work stoppage, which apparently was still in progress at the time of 
the hearing, constituted an unfair labor practice strike. To support this thesis, 
4 q he drew upon the testimony of Seide as well as that of John Gregory who served 
as an employee-member of the negotiating committee. As indicated heretofore, 

Seide reported on the stand that he had received various complaints that his 
constituency was chagrined by the circumstances that Respondent was not bargaining 
in good faith, that it had refused to produce its books and records to facilitate 
the bargaining process, and that Respondent's officials had declared that 
they would not execute a contract with the Union. Gregory, in assigning his 
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reasons for favoring a strike, stated that "for the first reason, with the 
mentioning of -- from Jack Cooper, a while before even I got in on the 
negotiations, about that he would never sign a contract. . . . Plus the real 
plain thing that really drove me crazy was not showing of the books to anybody." 
5 When questioned as to why the Union did not earlier vote to cease work if 
Respondent had declared that it would never sign a contract with the Un'Von. 
Gregory replied that "I guess it was a game, but we thought the way they were 
coming up, they might, you know, just come up a little bit more. Then the 
last meeting it just stopped, and then we Just were not getting anywhere." 

10 Not surprisingly, the General Counsel studiously avoided reliance upon the 

testimony of Alexander Jannone, another member of the negotiating team and a 
witness called by the Government. Jannone testified that the subject of a work 
stoppage had been broached by Seide on many occasions well in advance of the 
May 15 decision to quit work, and that, on the eveni' q *f May 15, Seide made 
15 the unilateral decision to strike on the following ®/.r .2 j and no vote was 
taken to ratify this action. When Jannone was question'--* as to his reasons 
for engaging in the work stoppage, he stated at the ouiaet that "we felt that 
our backs were up against the wall." Jannone related that the strike was 
20 prorated by the fact that negotiations "were stalemated. They weren't getting 
anywhere with negotiations." He then admitted that Respondent's alleged 
refusal to disclose its financial condition played no role in the employees' 
decision to walk off the job on May 16, and allowed as how the alleged warning 
by Respondent that it would never excute a contract with the Union ras not an 
^ ingredient which inpelled the strike. 



I find that the Union embarked upon its work stoppage on May 16, not 
because of its protest over Respondent's failure to open its books for inspection 
to support a plea of inability to pay, and not because its prime negotiator 
had proclaimed that Respondent would never enter into contractual relations 
with the Union, but solely because the Union's negotiating team believed that, 
for economic reasons, negotiations were "stalemated. They weren't getting 


anywhere with negotiations." I therefore concluded that the strike which 

ined so 


during all times material herein. 10/ I also reject the testimony of Seide, 
Jannone, and Gregory, because I deem it contrived, and find that Daniel Cooper 
did not warn Respondent's employees, either at negotiating sessions or elsewhere, 
that he would never consumate a labor agre^mont with the Union. Indeed, I am 
persuaded and find that any such admonition came from the lips of Seide rather 


107 Jannone also testified that none of the employees participated in the 
45 strike to protest the alleged withholding of vacation pay by Respondent 

on June 28. 
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thm Cooper when, during negotiations on April 3, Saida announced that "I 
dldn b think they /the Coop.rJ? had my Intention of signing a contract." a 
cue t° which Jannone and Gregory responded in their testimonial utterances 

™ u 9timd ' T ° the extent that General Counsel alleges that Respondent 
offended the provisions of Section 8(a)(1) by this allegation of misconduct 
on Cooper s part, I shall dismiss this aspect of the complaint. 

Continuing the narrative, the parties met in negotiations on June 19 
at a local restaurant with Seide, Devins, r. d Daniel Cooper in attendance. The 
Lnion made another proposal regarding wages which was less than its previous 
one, and the Respondent countered with a wage provision which was economically 
better than its last proposal. Other items were then discussed and, after a 
caucus between Seide and Devins, the Union officials decided to accept Respondent's 
contractual proposals in order to "get the men off the street as quickly as 
possible." It is Seide's testimony that ^e returned to the table and informed 
Cooper that he would accept Respondent's contract. As Seide reached over the 
table to shake Cooper's hand, Cooper stated "And no Union security." While 
not critical to a resolution of this issue. Cooper's version of the incident is 
that,, as he was about to shake hands with Seide, the latter said, "now we'll 
get down to the language of che rest of the contract, and Union security." 

Cooper added that "I thought a couple seconds and I says to him, what's the 
sense in giving Union security, if I have got 18 people inside and you have 
5 people outside, and they have told me one by one, that they don't want to 
have anything to do with you." 11/ According to Cooper, he "couldn't see 
forcing anybody to pay dues or as Hr. Seide said, tribute, to anybody or any 
organization, if the people themselves didn't want to." On this note the 
meeting ended. ’ 

For the sake of chronology, it might be well to digress from the 
bargaining hiatory and consider the General Counsel's assertion that on 
June 28, Respondent violated Section 8(a)(3) of the Act by failing to pay 
employees Jannone, Gregory, Pallazola, King, Marando, and Kearns the proper 
amount of vacation pay due them because Respondent "was motivated at least in 

P" L u , y ^ he i£- havln U a rcicipated in the strike and their activities ra- 

behalf of me Union/." 

« * « 1 * • •••-. 

U 7 Seide knew that Cooper's refusal to go along with a union-security clause 
was an accurate reflection of the feeling of the nonstriking employees. 

- 10 - 
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40 


It is undisputed and I find that, at all tinea material herein, 

Responde t maintained an "Employee'a Manual" which provided, inter alia , for 
"Paid Vacations " in pertinent part, the Manual recitea that: 

% 

Employees with leas than one year of service as of June 1, will 
receive one day of vacation for every 52 days worked (excluding 
probationary period). 

Employees who have completed one year of service by June 1, of 
each year will receive one week vacation with pay. 

Employees who have completed two years of service or more by 
June 1, of each year will earn two weeks vacation." 

On June 28, Jannone, Greeory, Ring, Marando and Pallazola, who had been on 
strike since May 16, acd who had worked for Respondent for 2 years, received 
8 days of vacation pay. The General Counsel maintains that these five individuals 
should have received 9 days of vacation pay despite the fact that they went 
on strike 15 days prior to June 1. In support of his position, he argues t hat 
"the Company manual does not require the employees in this category /strlkerT7 
to work up to June 1st to be paid the full 2 weeks, nor does it specify that 
an employee receive 2 days for each 52 days worked as in the case of a one 
year employee," and hence the manual is "ambiguous" on this point and "past 
practice" should be scanned. The General Counsel then points to the fact tha*. 

John Court, who was not a Union supporter, quit his employment on March 30, 

6 weeks prior to the strike, and nevertheless received 9 days of paid vacation. 

On multiple grounds, I consider the General Counsel's argument in this 
regard too ludicrous to warrant serious consideration. First, it seems 
patently apparent from even the most casual reading of the "Paid Vacations" 
section of the manual that only those employees receive 2 weeks paid vacation 
who have completed 2 years of service by June 1 of each year . Second, I am 
at a loss to understand why the General Counsel's claim is for 9 rather than 
10 days of paid vacation, in view of the fact chat tke section" speaks Q f ,J two ” 
week? vacation." Finally, the General Counsel's reliance upon the circumstance 
that Court received 9 days of vacation pay is misplaced, for the record discloses 
and I find that he was awarded an extra day's pay because of special services 
which he had performed for Respondent. 


45 


The General Counsel's claim as to Thomas Kearns res's of even 
weaker grounds. Kearns, an employee who was not in the unit, decided to 
join the strike. Daniel Cooper's testimony is uncontroverted and I find that 
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Kearns was initially denied the full amount of his vacation pay because 
Cooper felt that he had quit the job rather than going out on strike.” 

When Respondent's attorney uncovered the error, Kearns received his full 
vacation pay entitlement on November 7. 

5 

Under the facts here presented, I find and conclude that the General 
Counsel has failed tc make out a case that Respondent declined to pay the 
proper amount of vacation funds to Jannone, Gregory, Pallazola, King, Marando 
and Kearns because they participated in the work steppage on and after 
10 May 16, or supported the Union, in violation of Section 8(a)(3) of the 
Act. I shall therefore dismiss these allegations from the complaint. 

Returning to the bargaining chronology, the parties met on July 5 at 
which time the Union made new wage offers and proposed an agency shop clause 
15 which Seide gave to Daniel Cooper in writing. Cooper commented that Seide 

was now talking in his ballpark" and that the former would take the proposal 
home and mull it over. Subsequently, Cooper telephoned Seide and stated 
that an agency shop was unacceptable to him. • parties met again on July 26. 
Cooper proposed that the employees return to work and negotiations be resumed. 
20 Cooper reiterated that due to "the fact chat we Respondent] have 18 in and 
you have only 6 out, I'm not going to give you the Union security." Seide 
agreed to speak to his cohorts about ending the work stoppage. After 
consultation with the strikers, Seide learned that they would not return to 
their jobs unless they obtained a contract containing a union-security 
25 clause, and so informed Cooper. 

Seide and Cooper met again on September 11. At this session, Seide 
presented Cooper with a variety of proposals which bristled with novelty. 12/ 
These new demands prompted Cooper to draw upon the services of his counsel, 

30 Hugh P. Husband, Jr. . On September 17, Husband mailed a letter to Seide 

_ in wnich the former outlined the novel proposals and complained that they 

departed, in certain respects, from those upon which agreement had already 
been reached. Husband noted that 

35 Besides ®11 these new 'demands,' there is little substance to 

them in that you have not specified what you want, nor have 
you given us any contract language to consider. 

Ne\ rtr.eless, we will consider and bargain with you regarding 
40 any and all of your new demands. Please contact Dan Cooper if 

you want to set up anothe r meeting. 

I would also suggest again that you seriously consider bringing 
in an agent of the Federal Medidation Service as a mediator. 

45 Call me on this if you want to discuss it further. 


12/ On the stand, Seide confessed that he "would not have presented [the 
demands] normally" but was motivated in doing so to demonstrate that 
50 were not at any impasse, that we were not without items to negotiate 

to becoming at an impasse . . . ." 


new 

"we 

prior 
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The parties convened once more on September 24 in the presence of 
a Federal Mediator. A few of the items proposed by Seide were agreed upon. 

Seide advanced a modified maintenance of membership clause, by which current 
employees would not have to join the Union, but future hires would be 
compelled to do so. Seide remarked that he would take the matter under 
consideration. At the next meeting on October 3, with the Federal Mediator in 
attendance, both Seide and Cooper made new money offers which were not mutually 
acceptable. At this session. Cooper rejected the Union's modified maintenance 
of membership proposal, but he agreed to a form of maintenance of membership 
for all employees, a type of union security clause which did not meet with 
Seide's approval. 

The final bargaining meeting took place on October 10. At this 
session. Attorney Husband informed Seide that Respondent's offer made on 
15 October 3 was a final offer, and that he would recommend to his client that 

Respondent institute this offer, which amounted to a 5 percent wage increase, 
immediately, retroactive to August 1. Seide oblected to this proposal, 
stating that the parties had still some negoti? ing to do. Nevertheless, 
on October 12, Respondent granted the wage increase to all its employees, 

20 effective August 1. 

On November 2, Seide wrote to Cooper stating that: 

Local #51 wishes to continue negotiations with Milbin Press. 

25 We are available to meet at Local #51 [in New York City] ac any 

time convenient to both of us. 

Please contact Business Represe native Julius Seide ... to 
arrange a time for such meeeting. 

30 

On November 8 , Attorney Husband dispatched a letter to Seine which recited: 

I am writing in response to your letter of November 2, 1973, in 
which you proposed another bargaining meeting with Mr. Cooper 
35 regarding employees at Milbin Printing Company. 

This is to inform you that Mr. Cooper and the officers of Milbin 
Printing do not believe that you represent a majority of the 
employees at said company and they base that belief on very solid, 

40 convincing evidence. As a result, therefore, they will not meet 

with you as the employee representative unless you present 
convincing proof to them of your majority status. 13 / 

Since that date, no further negotiations between the parties have taken place. 

45 

137 The recoru esta wishes and I find that, on October 1 or 2, several employees 
visited '.he Board's Regional Office and filed a decertification petition. 
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The complaint alleges that Respondent violated Section 8(a)(1) 
and (5 ) of the Act by unilaterally granting wage increases to its employees 

on October 12. I do not agree. Throughout a myriad of bargaining sessions, 

the Union and Respondent traded wage figures, with giv and-take on both sides. 

At the last bargaining session, on October 10, Respondent announced that its 
contract offer of October 3, which provided for a 5 percent wage escalation, 
constituted its final proposal. Respondent also informed the Union that, 
unless its ult ima te proposal was accepted, the former would' effectuate the wage 
increase. The Union rejected the Respondent's final, proposed compact. Accordingly, 
I am convinced and find, despite Seide's self-serving protestations to 
the contrary, that a genuine impasse existed and that, as a result, Respondent 
could lawfully institute the wage raises on October 12 which it had previously 

offered to the Union. I therefore conclude that Respondent did not violate 

either Section 8(a)(1) or (5) by taking this action, and I shall dismiss 
these allegations from the complaint. 

Finally, the complaint alleges that Respondent illegally refused to 
bargain with the Union in violation of Section 8(a)(5) on two counts, namely 
by refusing to furnish the Union with its books and records to verify and 
support its claim that it was financially unable to grant its employees the 
wage increases and.fringe benefits demanded by the Union in contravention of 
the cachings of Truitt Mfg. Co.. 351 U.S. 149, and by entering into 
negotations without the slightest intention of entering into a binding collective 
bargaining agreement with the Union. 

With respect to the first count, and as heretofore chronicled. 

Cooper testified and I find that he had repeatedly informed Seide during 
negotiations of his desire to maintain a "proper balance for my business," 
by which he meant that he wished to continue to receive his established profit 
margins. I have also found, based on Seide's own testimony, that Cooper never 
claimed he could not "afford" to pay more because "business was bad." Itoreover, 
Devins, who testified on behalf of .he General Counsel, related on the stand that, 
when economics were discussed between Seide and Cooper, the latter consistently 
remarked that he "Couldn't balance it out," and Cooper did not plead an 
inability to pay. In short, I find and conclude that, during negotiations. 

Cooper did not plead poverty in refusing to grant economic benefits to the 
employees and therefore did not offend the strictures set forth in the 
Truitt decision. 

Regarding the second count, I find that, during all of the 21 bargaining 
sessions. Cooper and Seide freely and genuinely exchanged proposals with 
each side continuously making concessions and actually agreeing upon a multitude 
of contractual items. Indeed, with the exception of Seide's union—security 
proposal, the parties had reached full agreement on a labor compact as early 
as the June 19 meeting. I am convinced and find that, when the last negotiating 
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meeting concluded on October 10, a genuine impasse had been reached 
because the parties, after an honest bargaining colloquy, had exhausted 
the limits of their negotiable resources. I therefore conclude that 
Respondent entered into negotiations with the Union in good faith, and 
continued to so bargain all times material herein. 14 / 


Accordingly, 1 conclude that Respondent did not violate 
Section 8(a)(5) of the Act on either of the grounds advanced by the General 
Counsel, and I shall dismiss these allegations from the pleadings. 


I shall therefore order that the complaint filed herein be dismissed 
in its entirety. 


Upon the basis of the foregoing findings of fact and conclusions, 
and pursuant to Section 10(c) of the Act, I hereby issue the following 
recommended: 15/ 


ORDER 


IT IS HEREBY ORDERED that the bomplaint herein be, and it hereby is, 
dismissed in its entirety. 


Dated at Washington, D. C. 


Vo v PnennKorn ' 


Max Rosenberg 
Administrative Law Judge 


30 14/ 


15/ 


On April 9, 1973, the parties executed a "Stipulation" settlement agreement, 
containing a "non-admission clause," pursuant to which various unfair labor 
practice charges filed by the Union against Respondent which were alleged to 
have occurred both before and after the election of September 29, 1972, were 
comprised. At the hearing and in his brief, the General Counsel urged that, 
under the ruling of the Board in Northern California District Council Hod 
Carriers (Joseph’s Landscaping Co. ), 154 NLRB 1384, I should evaluate the 
pre-settlement conduct by Respondent in determining the bona fides of its 
conduct at the bargaining table. I have done so and am not persuaded that 
Respondent's pre-settlement activities should alter the findings and 
conclusions which I have drawn herein. I am fortified in this judgement by 
a consideration of the circumstance that the alleged miscreant in the 
pre-settlement conduct was Jack Cooper who played no direct role in the 
negotiations between the Union and Respondent. 

In the event no exceptions are filed as provided by Section 102.46 of the 
Rules and Regulations of the National Labor Relations Board, the findings, 
conclusions, and recommended Order herein shall, as provided in Section 102. 48| 
of the Rules and Regulations, be adopted by the Board and become its findings, 
conclusions, and Order, and all objections thereto shall be deemed wavied 
for all purposes. 
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BEFORE THE NATIONAL LABOR RELATIONS BOARD 
Twenty-Ninth Region 


In the Matter of: 

MILBIN PRINTING, INC., 

MCRLAIN PRESS, INC., 

PRESSURE SENSITIVE TAPE AND LABEL CORP., 
ADVERTISING, INC., 

CORTNEY PRESS, INC., 

-and- 

NEW YORK PRINTING PRESSMEN AND OFFSET 
WORKERS UNION NO. 51, INTERNATIONAL 
PRINTING PRESSMEN AND ASSISTANTS UNICN 
OF NORTH AMERICA, AFL-CIO 


Case Nos. 

29-CA-3414 

29-CA-3522 


16 Court Street 
Brooklyn, New York 
Monday, November 12, 1973 

The above-entitled matter came on for hearing, 
pursuant to notice, at 12:50 o'clock P.M. 


17 



20 ! 

i 

21 ! 
22 ! 

23 

24 

25 


BEFORE: 

MAX ROSENBERG, 

ADMINISTRATIVE LAW JUDGE 

APPEARANCES: 

STEVEN B. FISH, Esq. Brooklyn, New York, appear¬ 

ing an behalf of the Counsel 
for the General Counsel 

HUGH HIE BAND, JR., Esq. Brldgehampton, New York 

11932, appearing on behalf 
of the Respondent 

JULIUS SEIDE, Business Representative 

Local 51 

200 Park Avenue, New York, 
New York 
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PROCEEDINGS 


JUDGE ROSENBERG: The hearing will be In order. 

This is a Formal Hearing before the National Labor 
Relations Board In the matter of Milprin Printing, Inc., 
Morlaln Press, Inc., Pressure Sensitive Tape and Label 
Corp., MJM Advertising, Inc., Cortney Press, ~ jdc . and 
New York Printing Pressmen and Offset Workers Union Nw, 51, 
International Printing Pressmen and Assistants Union of 
North America, AFL-CIO, Case Nos. 29-CA-341A and 29-CA-3522, 
The Presiding Judge is Max Rosenberg. 

Will Counsel and other parties state their appear¬ 
ances for the record, please. 


Fish. 


MR. FISH: Counsel for the General Counsel, Steven B. 


MR. SEIDE: Business Representative of Local 51, 


Julius Selde. 

MR. HUSBAND: On behalf of the Company, Hugh B. 
Husband, Jr., Main Street, Brldgeh&mpton, New York 11932. 

JUDGE ROSENBERG: Are there any other appearances? 
Let the record show there are none. 

Mr. Fish? 

MR. FISH: Your Honor, at this time I move to 
Introduce the formal papers Into evidence which have been 
shown to Counsel for Respondent, consisting of 1-A through 
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9 ! 
10 
11 
12 

13 

14 

15 

16 

17 

18 

19 

20 
21 

22 

23 

24 

25 


I move they be introduced into evidence at this 

time. 

JUDGE ROSENBERG; la there any objection? 

MR. HUSBAND; No objection, sir. 

JUDGE ROSENBERG; All right, they are received. 

i (The docunents above-referred 
to were marked General 
Counsel’s Exhibit No. 1 and 
received in evidence.) 

MR. PISH; Secondly, your Honor, Counsel for 
General Counsel at this time moves to make the following 
amendments to the consolidated complaint herein. 

First, due to a recent change in the name of the 

I 

International, of the Charging Party herein, I move that 
the name of Local 51 be amended as follows, to New York 
Printing Pressmen and Offsot Workers Union No. 51, Inter- 

I 

national Printing and Graphic Communications Union, AFL-CIO. 

JUDGE ROSENBERG; Does that eliminate Pressmen and 
Assiaants? 

MR. FISH: Yes, the International's name changed as 
I have read it, from the International Printing Pressmen 

I 

and Assistants Union of North America, as stated in the 
consolidated complaint, and the other papers. 

JUDGE ROSENBERG: Then the Charging Party's name 
will read New York Printing Pressmen and Offset Workers 
Union No. 51, International Printing and Graphic 
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Connun lcat long Union AFL-CIO? 


MR. FISH: That la correct. 


In addition to that, tout Honor, there are two 
other amendments I wish to make at this time. 

Rather than to change all the various numbers In 
the complaint, I would like to address myself to Para¬ 
graph 15 of the consolidated amended complaint which 
currently reads since or on or about October, 1972, and 
more particularly on or about December 29, 1972, at 
cetera, et cetera, and I would like to add Paragraphs 15-A 
and 15-B. 

Paragraph 15-A will read as follows, on or about 
November 2, 1973 Respondent has unilaterally granted a 
wage Increase to its employees in the unit described above 
in Paragraph 9. 

Could we go off the record7 

JUDGE ROSENBERG: Off the record. 

(Discussion off the record.) 

JUDGE ROSENBERG: Oh the record. 

MR. FISH: I would like to amend that to on or 
about October 11th. 

JUDGE ROSENBERG: Instead of November 27 

MR. FISH: Yes, 1973, Respondent has unilaterally 
granted a wage Increase to its employees In the unit de¬ 
scribed above In Paragraph 9 — make that October 12th and 
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Paragraph 15-B, since on or about November the 8 th, 1973 

2 

Respondent has refused to recognize, bargain with or meet 

3 

with Local 31 as the collective bargaining representative 

4 

of the employees in the unit described above in Paragraph c 

5 

JUDGE ROSENBERG: Any objection to that, Mr. 

6 

Husband? 

7 

MR. HUSBAND: No. 

8 

MR. PISH: One more I think. 

9 

In addition Paragraphs 19 , 20, 21, 23 and 24 

10 ; 

shall also include Paragraphs 15 -A and 15 -B. 

11 

JUDGE ROSENBERG: All right. The amendment is 

12 

J granted then* 

13 | 

Before we went on the record, Mr. Pish, you and 

14 

Mr. Husband marked various exhibits which I assume you 

is : 

are going to put into the record now. 

16 

MR. PISH: Yes, your Honor, I would like to do 

17 1 

at this time. 

18 j 

The exhibits are Exhibits 2 through 14. 

19 1 

I would like to read them at this time and identify 

20 ! 

them for the record. 

21 

I meant identify them for the record. 

22 

Exhibit 2 is a formal stipulation of settlement 

23 

executed by the parties on April the 9th, 1973. 

24 

MR. HUSBAND: No, the Union wasn't a party to that. ! 

25 

That was two individual charging parties. 









1 


January 18, 1973 


49<v 8 


2 ! 

3 ! 

4 j 

5 
6 

7 I 

8 ! 

9 i 
10 1 
11 

12 ; 

13 i 

14 | 
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16 

17 

18 ! 

19 ! 

20 I 

21 1 
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24 


General Counsel's Exhibit 10 is another letter 
from Cooper to Seide dated July 11th, 1973. 

General Counsel's 11 is a letter dated September 
17* 1973 from Hugh Husband, Attorney for Respondent, to 
Mr. Seide. 


General Counsel's 12 is a letter from Mr. Seide 
to Mr. Cooper dated Nov;mber 2nd, 1973. 

General Counsel's Exhibit 13 is a letter dated 
November 8th, 1973 from Mr. Husband to Mr. Seide, and 
General Counsel's 14 is a letter from the Company to 
Thomas Kearns who is an employee of Respondent, dated 
November 7* 1973. 


JUDGE ROSENBERG: You offer them? 

MR. PISH: At this *ime I offer General Counsel's 
Exhibits 2 through 14 into evidence. 

JUDGE ROSENBERG: Any objection, Mr. Husband? 

MR. HUSBAND: No objection. 

JUDGE ROSENBERG: They are received. 


V"(The documents above-referred to 
were marked General Counsel's 
Exhibits 2 through 14 and re¬ 
ceived in evidence.) 


J 


MR. HUSBAND: Your Honor, on the eari:?r amendment 
of the complaint to which we did not object, I presume 


25 


an automatic denial. 
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JUDGE ROSENBERG: Of course. 

. | 

Off the record. 

(Discussion off the record.) 

JUDGE ROSENBERG: On the record. 

MR. PISH: If we can get a stipulation that a 
wage increase was granted to employees as of October the 
12 th, retroactive to what date? 

MR. HUSBAND: Well, pursuant to an offer that had 
been twice before communfcated in bargaining to Mr. Seide, 
on October 12, '73 the unit employees were given a wage 
increase effective August — 

MR. FISH: Off the record. 

JUDGE ROSENBERG: Off the record. 

(Discussion off the record.) 

JUDGE ROSENBERG: On the record. 

I assume that that stipulation with regard to the 
wage increase hasn't been finalized yet. 

Is there anything else that you wanted to Intro¬ 
duce into evidence? 

MR. PISH: That Is all. 

JUDGE ROSENBERG: I thought during the off the 
record discussion you were going to put In a stipulation 
that a certain number of bargaining meetings had been held 
on certain dates. 

MR. PISH: We did arrive at a stipulation as to 
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18 | 

19 

20 I 

21 
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specific dates that meetings took place during the 
course of bargaining. 

JUDGE ROSENBERO: Why don't you propose It now? 

HR. PISH: Therefore, I woul< like to propose a 
stipulation that the following dates which I will now read 
with dates In which the parties met and engaged In 
negotiations. 

They are aa follows: 

October 26, 1572, November 8, 1972, November 29, 
1972, December 21, 1972, January 16, 1973, January 25, 
1973* February 6, 1973* February 15, 1973* March 8, 1973, 
March 21, 1973* March 27, April 4, April 23, May 15, 

June 19, July 5* September 11, September 25* October 3 
and October 10. 

I propose that stipulation that these were dates 
of collective bargaining meetings. 

MR. HUSBAND: I will so stipulate with the pro¬ 
viso that our records show that the earlier meeting of 
November, '72 was on the 5 th and our records show that 
the mid-December meeting of *72 was on the lAth rather 
than the 21st, but in both cases — 

JUDGE ROSENBERO: All right, the stipulation Is re¬ 
ceived. 

Off the record. 

(Discussion off the record.) 
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AFTERNOON SESSION 


in 


(2:00 o'clock P. M.) 

JUDGE ROSENBERG: On the record. 

Mr. Husband. I understand that you discovered that 
there mbs another collective bargaining meeting ap-.rt 
from the ones that were contained In the stipulation 
between you and Mr. Fleh? 

MR. HUSBAND: Yes, there was, your Honor, and that 
occurred on July 26, 1973. 

In addition, Mr. Fish and I hid agreed earlier and 
the stipulation originally was to say that there was also, 
in addition to these meetings, there were a sizable 
number of telephone conversations between the parties in 
which negotiations were conducted during the year. 

JUDGE ROSENBERG: Is that an amendment to that? 

Is that amendment to the stipulation acceptable 
to you, Mr. Fish? 

^ MR. FISH: Yes. 

JUDGE ROS. v ^BERG: All right, off the record. 

(Discussion off the record.) 

JUDGE ROSENBERG: On the record. 

I call Julius Selde to the stand. 

JUDGE ROSENBERG: Mr. Husband, I understand you 
have a motion you wanted to make at this point? 

MR. HUSBAND: Oh yes, I would like to move that 
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the other witnesses for the Qovemmen* In addition to 
Mr. Seide be sequestered from the hear ng room because 
of the nature of testimony. 

In fact they are net emerging Parties. 

JUDGE ROSENBERG: Mr. Seide is entitled to remain 
as well as your client, Mr. Cooper. 

All right. 

Mr. Pish, call your first witness. 

MR. PISH Julius Seide. 

Whereupon, 


11 

r 

JULIUS SEIDE 

12 

was 

called as a witness by and on behalf of the General 

13 




Counsel and, having been first duly sworn, was examined | 

14 

> 

testified as follows: 

15 

JUDGE ROSENBERG: Give your full name and address. 


16 



17 i 


THE WITNESS: Julius Seide, 8 Silversmith Lane, 

Levlttown, New York. 1 

18 | 

ir 

DIRECT EXAMINATION 

19 I 

1 

* 

(By Mr. Pish) Mr. Seide, by whom are you employed? j 

20 

A 

I’m employed by the New York Printing Pressmen 

21 

and 

Offset Workers Uhion No. 51. 

22 

Q 

In what capacity? 

23 

A 

Business Representative. Ij 

24 

Q 

In your capacity as business representstlve, | 

25 

Mr. 

Seide, did you become Involved In negotiations with ! 
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1 

1 

1 

Mllprin Printing and other related companies? 


2 

| A 

Yes, sir. 


3 

Q 

Could you tell us about these negotiations, please? 


f 4 


Tell us the first meeting that occurred, where 


5 

it was and who was present. 


6 

A 

The first meeting was held 10/26/1572, October 26, 


7 

1 . 

! j 1972. 



5 8 

1 

MR. HUSBAND: I noticed Mr. Seide is working from 


9 

some 

notes. 


10 


We discussed that previously, your Honor. 


11 


I wonder if I could look at the notes after he 


12 





has finished or — 


13 1 


MR. PISH: I think alter is the proper time. 


14 


JUDGE ROSENBERG: Why don’t you defer? You could 


; 15 : 

tell 

after he has finished testifying ’-.her or not 


16 i 





within your knowledge the facts that he is testifying to 


17 





are correct and then, after he testifies from it, it 


18 ! 

might 

be more meaningful to you to read it over in that 


15 

light 

• 


20 


MR. HUSBAND: I do have access to those notes? 


21 i 


MR. PISH: Sure, no dispute about that. 


22 


Continue, Mr. Seide. 


23 

A 

Present were Jack Devin3, myself, Dan Cooper, I 


24 

think 

Jack Cooper came in to say nello. 


25 


JUlie Cooper came in to say hello but they didn't 





& 
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participate in any negotiations, and Mike Cooper was 
introduced to us. 

Q Tall ua what ocourred at this meeting? 

A The first meeting was a general discussion of 

Local 51 ' 8 contracts. 

Q Did you present anything at that time, Mr. Seide? 

A Excuse me? 

Q Did you present anything to the Company at that 


time? 

A I presented at that time our copy of the Union 

book, the master contract. 

Q That is General Counsel's Exhibits 6-A and 6-B? 

A Yes, sir, and wage scales. 

I requested from the Company lists, including 
eqipment, names, pay scales, benefits, hours, the general 
condition of what they're working under at present from 
the Company, that was all that was really took part that 
day. 

Q Tell us when the next meeting was? 

A The next meeting was on 11/8 of 1972. 

JUDGE ROSENBERG: Before you go on, to clarify the 
record maybe at this point you ought to state what the 
back drop of all of this is. 

I assume there was an election and the Union 


l 


I 


I 


» 


organized 
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There must be something that predated the engage¬ 
ment In collecting bargaining relationships. 



MR. PISH: It is 

all in the complaint, your Honor, 

4 

Paragraph 10. 


5 

JUDGE ROSENBERG: 

I take it there was an election 

6 

which the Union won? 


7 

1 * 

‘ MS. FISH: October 10th there was a certification 

8 

pursuant to Paragraph 10 

i—— ■ .... 

• 

9 

JUDGE ROSENBERG: 

Were there any objections filed? 

10 



11 

MR. PISH: No, there were not. 

THE WITNESS: No, 

sir. 

12 



13 

JUDGE ROSENBERG: 

No challenges, no hearing ever 

held? 


14 

THE WITNESS: No. 


15 

JUDGE ROSENBERG: 

Any post-election proceeding? 

16 

THE WITNESS: No. 

1 

17 

/ JUDGE ROSENBERG: 

All right, as a result I assume 

18 | 


, 1 


with the Union's victory 

at the polls the Company was 

iy 

i 

consulted with to sit down and bargain? 

20 

/ THE WITNESS: Yes 

a 

21 

— 



JUDGE ROSENBERG: 

And the first such session was 

22 

on October 26, 1972? 


23 




THE WITNESS: Correct. 

24 

JUDGE ROSENBERG: 

This is now where the reel begins 


25 


running? 
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THE WITNESS: Yes. 

T "* 

I Q (By Mr. Fish) Continue. 

We are on the session of November the 8th. 

A November the 8th, 1972 with Jack Devins, myself 

and Dan Cooper met at the Company office, in Danny Cooper 't 
office. 


We went into a general discussion of the contract 
again and we offered to have the Company to start our 
contract December 1st and that if we did extend our time 
in negotiating beyond December 1st we asked the Company 
if they would be willing to go for a retroactive and we 
received a no answer. 

We tried to apprise whether we had a short con¬ 
tract or a long contract. 

We had offered three years and the Company wasn't 
sure at that time and they thought they might want to go 
for a shorter contract. 

We made a proposal of — not a financial proposal 
in dollars and cents, of wages, but we made a proposal 
of 10 holidays as we have listed in our book. 

We preposed increased vacations, from one week 
more than it was previous. 

We asked for sick leave, five days as of April, 

1S73. 


25 


We aaked for welfare of 4 per cent, payment upon 






18 
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signing. 

We asked for income security funds a year from 
signing. 

We asked for language in the contract to remain 
as it and the shortening of hours. 

MR, HUSBAND: Excuse me. 

The reason I make this statement is that while I 
can bring out the elucidation and clarification in crosa- 
examlne, it might be a little better inasmuch as the 
only people, and I presume so in 3aying, that really know 
what Mr. Seide is talking about are Mr. Seide and myself 
in that he is shorthanding it as if he was bargaining. 

It is not said in a critical way. I wonder if 
we could Just have it in one place rether than having 
it in cross-exam later about what 5 per cent means or 4 
per cent means. 

Unless maybe I'm wrong. Judge, but it will bother 
me and I will spend time straightening it out in cross. 
JUDGE ROSENBERG: Why don't you bring that out 

now? 

Nothing mysterious about it? 

MR. PISH: No. 

Q (By Mr. Fish) Would you explain these things in 

a little more detail, Mr. Seide? 

A 


Okay. 
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JUDGE ROSENBERG: This way you may get no cross- 
examination at all? 

MR. HUSBAND: Right. 

A We had a list, the Company had given us a list 

of the things they were paying out. 

As an instance, in vacation, the vacations they 
were given out were two weeks after two years of employment 
in the plant. 

We proposed that they give three week 3 in 1S73 
against two weeks they were giving. 

The Company was giving th^ee days sick pay at 
that point to the people that were working there without 
a Union contract. 

We proposed five days as of April, 1573. 

I believe this is what you are seeking; is that 
right? ; 

JUDGE ROSENBERG: Right. 

A (Continuing) The Company was paying Blue Cross, 

Blue Shield on a plan that they had purchased for the 
people in the plant. 

We proposed our welfare benefits which would have 
cost them approximately 4 per cent of payroll, a little 
over 4 per cent of gross payroll. 

The feeling was that our welfare plan paid a lot 


more and had a lot more benefits than theirs did. 




20 


I 
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V: 


We proposed an Income security fund which the 
members of our Uni on * , r»e receiving from the industry at 
this point. 

This Included Dreyfus and life Insurance based 
on age, everything cash value. 

We went over some wordings In the contract. We 
proposed that the identification section of our contract. 
Section 126 to remain as is. 

We proposed Section 7 of our master contract which 
is the length of the contract, that we would adjust the 
dates to what dates we signed and ended up and that Sectioi 
8 of our contract should remain as is. 

We proposed — the Company was working 40 hours 
a week. We proposed to .come down to 38-3/^ hours upon 
signing and 37-1/2 one year from signing, making a total 
deduction of two and a half hours, and that the language 
on the night differential and "lobster" differential, 
that that be kept in. 

This was our proposal to the Company on that date. 

We further proposed that the lunch period remain 
the same as the Company had now, that the Jury duty would 
be 15 days which the Company paid nothing at this point 
and one day for qualification. 

The Company paid no death leave. 


We proposed our language on death leave which was 



r 


- S§\ 
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three days. 

We proposed early call and overtime which the 
Company pays overtime over 40 hours. 

We pay, our contract pays at a dally rate. 

In other words, a man puts in his seven hours a 
day and works the eighth hour, he gets paid overtime. 

There was much more language that we proposed that 
remained in the original agreement, the master contract 
that we had presented to Mr. Cooper, and we even dis¬ 
cussed the fact that he had a night shift which worked 40 
hours at night, 10 hours a night for four days, and there 
was even discussion how we would break up the four days 
to fit 38-3 /^* 37*1/2 hours which the Onion said we 
will go along with and we*d work out the hour schedule 
accordingly. 

Q Anything else at that session? 

A Not to the best of my recollection, no. 

Q When was the next session? 

A The next session was held on the 2Sth of November. 

Q Who was present? 

A Dan Cooper, myself and Jack Devins of Local 51. 

Q What was discussed? 

A We discussed, generally discussed the same things 

that we had proposed the meetings before, all the things 
I read you and went over the language for all these things. 
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It was a general discussion on the brief neetings, 
proposals which Dan Cooper than had a chance to digest. 

The meeting lasted until 1:00 o'clock:. 

During the meeting we received complaints that 
the men were dogging it. 

Q. Complaints from whom? 

A From Mr. Cooper that the people In the plant were 

playing games, they were sabotaging, they were dogging, 
they weren't putting out the full amount of work. 

Q What was your response to that? 

A Well, we didn't condone this and we felt that we 

better explain It to the people, so we asked permission 
from Mr. Cooper to have a meeting In the plant at lunch 
hour, which we did. 

Jack Devins and I met with all the people. 

We Invited everybody in the plant in the unit and 
we met in the back. 

W'e brought out complaints by the Company of dogging 


-Ve brought out the complaints by the Company of 
people threatening other people, even threats that the 
Company had said that they might be tires slashed and so 
on and so forth, and we told our people that we wanted 
none of it, we are now negotiating. 

We didn't feel that this was a necessary thing. 
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There was a general denial by all the people In 
the plant that this had gone on. 

In the exchange the key personnel complained that 
Jack Cooper was running around like a man losing his mind, 
which is one of the brothers, the Employer's brother, 

Dan's brother, that he wa3 pushing everybody, he was 
yelling at everybody. 

He was leaning on everybody, so we told them we 
would bring that complaint back to the office, and Jack 
Devins and myself went back into Danny Cooper's office 
and we told him of the denial by the people In the plant 
of anything going on. 

We also told him we Instructed them we wanted 100 
per cent production. 

We don't want any monkey business, nobody fooling 
around. Everybody should cool it because we were trying 
to negotiate a contract and you can't negotiate under 
those conditions. 

Then we stated to Danny the complaints that the 
people had and he right away said "Well, get Jack in 
here, he is being accused, I will bring him in here," 
and he brought Jack In and I repeated the complaint that 
came from the people that Jack was pushing and yelling. 

Jack lost his cool at that moment. 

Q Tell us what he said, Mr. Seide. 
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A He lo.«t his cool and he yelled at Danny "Get him 

out of here,” referring, pointing to Jack Devins and my¬ 
self, the business representative, "We don't need a Union 
in here, we can go it alone, we will shut the damn place 
down and go as brokers." 

He said "Throw everybody out." 

Danny at this point said he would quiet things 
down if we would leave and we left. 

Q Did you continue negotiating after that on that 

day? 

A Yea. The next meeting was on 12/21, December 21st, 

1972. 

We came back in and we were told at that time 
that things had quieted down and we went into discussion 
about the previous meetings of raises, and we started to 
go into figures for pay increases, the financial figures. 

D&nny asked us to wait with any financial figures 
because he was having his account.- ^3 come in to go over 
the books at the end of the year. 

He would like to get a picture from them as to 
what is going on before we had any proposals. 

We also discussed at that point, I was asked 
whether he can give raises as he had given raises every year 
and I told him that while negotiating it was not proper 
to give raises, but all past practices were allowed. 
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whatever the Company had done previous, but couldn't 
give any money. 

We decided we would wait for the accountants Into 
the middle of February, over the holiday time. 

Q Did you make any wage proposals at that meeting? 

A Don't remember If I made any wage proposal or not. 

Q When was the next — 

A The next session was the 16th of February. 

Q February? 

A Of January, excuse me, at which time Danny had 

gotten the accountants' reports and we made a proposal and 
we received a counter proposal. 

Q What was your proposal? 

A Our proposal, I believe, was 10 per cent the first 

year, 10 per cent the second year, 10 per cent the third 
year increase in salary and welfare payments as of signing, 
Q What were the welfare payments? 

A Welfare payments of 4.11 per cent of gross as of 

signing. 

MR. HUSBAND: I wonder if I could a3k that the 
witness speak a little more slowly for Just a bit more 
for note taking purposes? 

JUDGE ROSENBERG: All right. 

MR. HUSBAND: The clarity is fine but — 


25 


JUDGE ROSENBERG: Stretch it out 
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Did we get an answer? 

MR. HUSBAND: 4.11 per cent. 

THE WITNESS: 4.11. 

There were other proposals on the various areas 
in the contract which I can't remember all of them. 

Q Anything on pension? 

A Yea, there was a proposal on pension. I can't 

remember exactly when it would have come In. 

There was — It was basically on most of the 
sessions of the contract, the financial sections of the 
contract but the basic thing about salary was 10.10 and — 
Q What was the response? 

A Dans response to that was that he couldn't reach 

our number*- and his response wa 3 that he was going to 
give us a very generous offer and he hoped that we 
could straighten it out and sign it right now and his 
generous offer was 2 per cent with an 19 month — 2 per 
cent salary Increase over an 18 month contract, plus the 
fact that we could use the benefit structure that he 
was paying. 

We would use that money for our benefit structure. 

He was paying 6.9 per cent of payroll, of the 
unit payroll for his Blue Cross and pension. 

He offered us the 6.9 per cent, that we could put 
into our welfar e plan at the time and use the other 2.8 








towards giving the men that much more of *n Increase. 
Also on this day we went Into language In the 


contract, and we went over from Section 1 of the master 
contract to Section 60 of the master contract. 

Q Did you reach agreement on any Items at that 
session, Mr. Selde? 

A We reached agreement on a great deal of language 

ar-* at that time I drew up a sheet, sitting at the desk. 

In ..nich I wrote down all the sections that we had agreed 
to and at the end of the sheet I put down that the 
Union and Employer agree to the sections above with 
these changes and the names and I signed my name. 

Q I show you General Counsel Exhibit 7 In evidence 

and ask you If that Is the contract? 

A That Is the document I signed my name and asked 

Dan Cooper to sign his and he did sign his, and this 
agreement was Section 3 which Is the Union security clause. 
Q What was the Union's response to the Company's 

counter offer that was raised with respect to wages? 

A We rejected It. 

Q Anything further at that meeting, Mr. Selde? 

A No. 

Q When was the next meeting? 

A Well, the next meeting was on the 25th of January. 

In between those last two sessions you received a 


Q 
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letter from the Com;any? 

A I received a letter from Danny Cooper. 

Q And that la General Counsel's 9 In evidence? 

A Yes. 

Q, L«t us get ba-ik to the meeting of the 25 th. 

Those 8ame people present. 

MR. HUSBAND: The same people, those three? 

THE WITNESS: Well, Mike Cooper came In from time 
to time and sat in at the meeting. 

I don't remember what dates because I really wasn't 
paying much attention to it. 

JUDGE ROSENBERG: What month was that? 

THE WITNESS: That was in January. 

JUDGE ROSENBERG: The 25th? 

THE WITNESS: The 25th, sir, 1973. 

Q (By Mr. Pish) All right, tell us what happened 

at the meeting of the 25 th? 

A Well, the first thing that happened was that when 

we came in Danny had tola us that he couldn't reach our 
numbers which, meaning the proposal that we had made prior., 
I told Danny that if he couldn't reach our numbers 
and the Company couldn't do it, if we could see the books 
at that time we would then tailor a contract to fit his 
financial, what nis financial ability to pay was. 

Q What was his response to that? 
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A He wouldn’t show us the books. 

He said h~ wouldn’t show enyone. 

Q What did he say? 

A He said "I won't 3how anything, the books," some¬ 

thing to that effect. 

Q Did he give you any reason why? 

A He said it was nobody's business to see his books. 

Q. Continue. 

A Then on the 25th we discussed the offer made by 

Dan Cooper, the 2 per cent for 18 months, and Mr. Cooper 
came up with a new proposal which was 2 per cent at 
signing, 2 per cent a year from signing, a 21 month con¬ 
tract and 6.9, that is welfare funds tobe used by us in 
our welfare, 

I was very upset and so was Jack Devins at the 
proposal because we felt that it was not a decent proposal, 
for people to receive and at the time I said "Well, I 
will make another proposal to the Company" and Iaat at 
the desk and I wrote out a proposal on the 25th c uary 
which I gave to General Counse?.. 

Q Is that General Counsel ’3 Exhibit 8-B in evidence? 

A Yes, sir, and on that same day in our meeting we 

continued on from where we had left off on the 16 th with , 
Section 65 of our general contract, going over the language 
and we came to a number of other agreements, some changes. 
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We decided an the Marcum Press, the mcanning on 
the Marcum Press. We decided we would rewrite some 
language on equipment, basing it on what the equipment was 
in the plant. 

Q Did you reduce these things to writing? 

A I wrote them out as I had done previously. 

I signed them and asked Danny Cooper to sign them 
and he refused. 

Q Is this General Counsel' a Exhibit 8-A in evidence? 

A Yes. 

Q You say you signed it and you asked Mr. Cooper 

to sigi it? 

A Yes, like I did the previous one. 

Q What was Mr. Cooper 1 s response? 

A He refused. 

Ee said he wouldn't sign anything and he also made 
the comment that besides, whatever he signed don't mean 
anything until he gets to the end and signs the final con¬ 
tract. 

I told him at that time and Jack Devins also 
reiterated that the sections that are closed, that are 
signed are not going to be negotiated again. 

We felt that once we close them and agree to them 
they should stay closed, and we continued on from there, 
otherwise you never can never negotiate a contract. 
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You would keep going over these things over and 

over. 

Q Did he give any reasons why he didn't want to 

sign as he had the previous session? 

A He said that he — he gave me a comment, said I'm 

too shrewd a bargainer and he didn't want to get caught 
in a trap, something to that effect. 

Q Anything else at that meeting? 

A No, not to my knowledge. 

The next meeting was on February 6, 1973, at 
which time the Company presented us. Local 51, Jack Devins 
and myself, the same people were there, presented Jack 
Devins and myself the figures on how much money they paid 
out in pensions and Blue Cross which came out to about 
$12,000 or 6.9, that their accountant told us wa 3 6.9 
of their payroll at the time. 

We discussed the 2 per cent offer and the 2 per 
cent plus the 6.9, 

We told him we didn't feel this was a right offer, 
that this offer was enough. 

He reiterated he couldn't reach our numbers and I 
reiterated that I wanted to see the books if he couldn't 
reach our numbers. 

I then made a new proposal. 

Q What was his response when you asked to see the 
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books? 

A He refused to. 

Q What did he say? 

A He don't have to show them to anyone. 

Q Continue. 

A Local 51 made a new proposal which was a 18 month 

contract, 8 per cent salary increase at signing, 8 per cent 
six months from signing, 8 per cent one year from signing. 

Welfare payments upon signing, pension one year 
from signing, labor security pregram six months from 
signing, a week more vacation, contributions to our 
vacation fund next year. 

Reduce the hours now and reduce the hours in a 

year. 

Death leave, sick pay compromise of four days in 

I 

'73 and five days in '7^. 

Contract OT Jury duty 10 days, the life of the 

f 

instead of 16. 

MR. HUSBAND: Excuse me, I'm a speed writer and 
fast note taker but a client who occasionally says one 
word and I'm back at the hours. 

You 3ay that the amount they were to — 

THE WITNESS: Reduce. 

I will go over that again. 

Q. Try to go a little slower. 
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A We proposed reducing the hours to 38-3/4 at 

signing, 37-1/2 one year from signing. 

The death leave of three days as in our master 
contract. 

The sick pay, we proposed four days in April, be¬ 
ginning in April of 1S73 end five days beginning April of 
‘ 7 **. 

We proposed contract overtime as written in the 
master contract. 

We proposed 10 day3 Jury duty, the life of the con¬ 
tract instead of the 16 that v*e have in there, and we 
proposed holidays as in the contract. 

We again received the offer again, was 2 per cent 
now, 2 per cen*. 12 months from now and the use of the 6.9 
toward our welfare. 

MR. HUSBAND: Excuse me, not in an adversary stance, 
but I think it might clarify things, I would like to ask 
how long a contract the two parties were proposing? 

THE WITNESS: 18 months, I 3 aid it. 

Q (By Mr. Pish) Did you make another wage proposal 

at this meeting? 

A I Just read it, the 8 per cent. 

Q What was the Company's response to your new pro¬ 

posal? 

A The Company's response to our proposal was that he 
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1 

1 

would 

have to take it back to his brothers and talk 


2 

about 

it. 


3 

Q 

The next meeting? 


4 

A 

The next meeting was held on the 2l3t of March. 


5 

Q 

The 21st? 


6 

A 

The 21st of March. 


7 


MR. HUSBAND: I thought that was February 6th. 


8 


MR. FISH: After February 6th. 


9 


THE WITNESS: Oh, excuse me, I Jumped. 


10 | 


I'm 3orry, I'm ahead of myself. 


11 ; 


The next meeting was on the 15th of February. 


12 

Q 

What happened at this meeting? 


13 

A 

We went over everything that we had discussed 


14 





previously. 


15 






I don't have any particular notes on this meeting 


16 I 




except 

that one thing we did go over was the pension. Blue 


17 ! 





Cross . 
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We went over all the things that we had gone over 


19 ! 





previously. 


20 ! 

. 

Q 

No changes in any one's position that you recall? 


21 




T2 

A 

No changes. 


22 

Q 

The next meeting? 


23 

A 

Was the 8th of March. 


24 

Q 

What happened at this meeting? 


25 

A 

In fact, if you would excuse me for one moment. 



\ 
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air, the 8th of March is when I changed the proposal to 
8 per cent, 8 per cent, 8 per cent. 

I read the notes wrong. 

Not previously on the 6th, it was on the 8th of 

March. 

I have the notes right here in front of me. 

Q So you are saying the testimony you have Just 

given with respect to the 8 per cent and 8 per cent and 
the various other proposals were made at March 8th? 

A Yes. 

MR. HUSBAND: The whole package? 

THE WITNESS: What I read to you before, the 8 
per cent, 8 per' cent, that whole package was given on the 
8th of March instead of the 6th of February. 

MR. HUSBAND: The whole package, meaning the whole 
economic package or Just the wage aspect? 

THE WITNESS: The whole economic package, the 
welfare, pension, labor security. 

MR. HUSBAND: That wasn't given on the 6th? 

THE WITNESS: No, sir. 

Q (By Mr. Fish) Continue. 

A On the 8th when we had discussed the proposal 

we again were told by Dan that he couldn't reach our 
numbers, and we again asked him to see his books, and we 
pointed out to him that the 2 per cent that was being 
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offered was not as much as he had given his employees in 
the past, that we had found out from the employees, 
that they had received x»aises approximately twice a year. 

Not everybody got raises twice a year but most 
people got raises twice a year and that they averaged 
between $5 and $15 a year, whereas the 2 per cent would 
barely bring the top man up to a little over five and 
the bottom person less than $2 a week, and we felt that 
this W83 not a fair proposal from the company that had 
given raises. 

At least we felt definitely the proposal should 
have been what they had done in the pa 3 t. 

He said that he couldn’t reach our numbers and that 
is all he is going to give. 

Q What was his response to your claim that he had 

given out raises in excess of what he was offering to the 
Union? 

A He said that he gave cut raises as he saw fit. 

Q Despite the fact that he had given out these raises 

A Claims he did not give out, that the figures I 

had were incorrect, the $5 to $ 15 . 

Q What did you then say? 

A I only had to say that the employees had told me 

that this wasin fact the raises they got. 

That if they had gotten that in the past they 
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should be getting that now. 

Q Did you ask to see the records at that time? 

A Yes. 

When Dan said that he couldn't reach our numbers 
again, which was a favorite expression of his, we told 
him show us the books, we will tailor it. 

We don't know what your numbers are unless you 
show us. 

Q Did you ask to see the records with respect to the 

pa3t wage increases? 

A We asked to see the records of the payroll for the 

past three years, July and December when he gave the in¬ 
creases so we can verify or not verify whether he was 
giving these increases. 

Q What did he say? 

A He refused to show us any records at all. 

Q Continue. 

A The next meeting was on the 21st of March, 1S73. 

Q Did the Company make any proposals, counter pro¬ 

posals at the March 8th meeting? 

A Yes, ttv.-y did. 

The Company proposed the counter proposal of 2-1/2 
per cent as of signing, 2-l/2per cent a year from signing, 
a 21 month contract and the use of the 6.9 per cent which 
they pay out in pension and welfare. 
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Q What was the Uhlon's response to this? 

A We rejected this proposal on two grounds. 

First that we asked for an 18 month contract and 
now we are sliding over to 21 and second of all, that 
it was Insufficient. 

Q Did the Uhlon make any counter proposals at this 
meeting? 

A Well, I read out that the Union had made a pro¬ 

posal of eight and eight and eight. 

Q Anything else at this March 8th meeting? 

A No, a.ir. 

Q When was the next meeting? 

A The next meeting was on March the 21st. 

In between March 21st and March 8th the Union, 
the Union, the President of the Uhlon had received a 
letter from someone who was — it was an anonymous letter 
which wasn't signed, stating that people in the plant 
felt that the two business representatives weren't doing 
their Job, weren't negotiating properly. 

After much discussion in our office we were ordered 
by the president. Jack Devins and myself were instructed 
by the president to form a lay committee to negotiate. 

When we came in on March the 21st Jack and myself 

. 

with Danny Cooper, we felt that we didn't want to be 
able to discuss anything at this point. 
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We were very upset over the fact that we had been— 
that an accusation had been made against us and we dis¬ 
cussed with Denny the negotiating committee. 

Q What was the discussion? 

A We asked for meetings with the negotiating committee 

What was Mr. Cooper's response? 

A The Company said they would not allow any dis¬ 

cussions or meetings on Company time with Company employees 
so that we would have to negotiate after hours and off 
days. 

In order not to get in a hassle we agreed to It. 

We thought we were too upset to do it any other 
way, so we agreed that that Is the way we would do It, 
and that Is all that wr«* discussed that day. 

We were very upset about our being accused and 
everything. 

Q There were no negotiations on that day? 

A No, nothing else, just setting up so that we can 

have a lay committee. 

^ When was the next meeting? 

A The next meething was on the 27th of March, 1973. 

Present was Danny Cooper, Jack Devins, myself, 

John Gregory. 

Q Identify who he Is? 

A They are lay members, John Gregory, a lay member. 
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Burt Green, a lay member, Al Jannone, lay member. 

Q Where was this meeting? 

A The meeting was held In the office of the company. 

At what time? 

JUDGE ROSENBERG: I never thought that I would live 
to see the day or reach the day in any Union organization 
where was a lay member. 

THE WITNESS: It was In the evening, 7:00 P. M. 

Q (By Mr. Pish) Tell us what happened at cuat meeting? 

JUDGE ROSENBERG: By the way, this Is the first 
time I think In all the 25 years of being In this business 
that I have ever heard that expression. 

Y"ni learn something every day. 

THE WITNESS: We use It often in our Union. 

A (Continuing) We went over a review for the lay 

committee, negotiating committee of what had transpired 
previous, and where we were up to at that point with the 
last offer from the Compaq/, which was 2-1/2 per cent at 
signing, 2-1/2 per cent a year from signing on the 21 month 
contract and what our last offer had been, eight and eight 
and so on. 

There was much discussion at which Danny Cooper 
tried to talk to the lay committee as individuals In the 
room. 

Q What did he say? 
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A Well, he t.led Co tell them how good ue wee to 

then and the Company was to then and they had a good Job 
and his only concern was for the people working In the 
place, and this sort of stuff. Jack Devins and myself, 
we objected to the fact that we weren't In there for 
him to proselytize his cause, we weren't there to 
proselytize cur cause, we were there to negotiate. 

At that meeting we had. Local 51 made a new pro¬ 
posal which was — tell me If I'm going too fast, 

Mr. Husband, 18 month contract k 7-1/2 per cent Increase 
at signing, 6 per cent six months from signing, 6 per cent 
a year from signing. 

All moneys that go Into the present funds that 
the Company was paying out, turned over to the Union for 
use In our Welfare fund which was 4.11, and attempt to 
use the other 2.8 per cent to tailor them to the hours, 
to reduce the hours. 

Income security fund, six months from signing, 
pension fund one year from signing. 

The present pension w 'Id be dissolved and any 
vested funds be given to the employees. 

Vacation, we proposed two and a half days in the 
simmer of 1973 to be given to the employees In either time 
or money, and a contribution to the vacation fund In 
1973 for the summer of 1974 when everyone In the plant 





would get three weeks vacation. 

We proposed death leave effective six months 
*^ er signing, sick days five days as of now, contract 
overtime, ten holidays. 

We eliminated Jury duty and all other wording 
In the contract to remain as is. 

The answer we got is your msnbers are too steep 
for us, we can't reach your nunbers, and I told Mr. Coop* 
I don't know what I’m going to work under, I don't know 
what numbers he Is talking about. 

If he would show us the books we could tailor 
make a contract to him and he refused to show us the 
books. 


Q What did he say? 

A He said "I don’t have to show my books to anyone" 

or words to that effect. 

^ don't have to show my books to anyone." 

Q Was there a discussion about wage increase, the 
past practice In wage Increase at this meeting? 

A We went Into discussion of what the Company practice 
of increases that they hao gone Into In the past, and 
we came out with the fact that 2-1/2 per cent was less 
than they had given previous to the Union being there. 

Q Did you ask the members of the lay committee to 

make any comments on what kind of raises they got In the 







83a 43 

past? 

A Yes, I asked the members of the Lay committee, 

the three of them If the Information that I had received 
abcrit them receiving anywhere from $5 to $15 increases 
was correct. 

They all confirmed what I had said. 

Q What did the Company say to that? 

A No comment. 

Q Anything else at that meeting? 

A Not to the best of my recollection, no. 

Q Tell us when the next meeting was? 

JUDGE ROSENBERG: This might be a good juncture to 
take a slight break. 

(A short recess was taken.) 

JUDGE ROSENBERG: On the record. 

A (Continuing) The next meeting was on April 3, 

1973. 

Q April what? 



Q 
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A This was with the committee, the same people. We 

net in Danny Cooper's office In the evening, and as a 
tactic, we decided we would try to be as still as we could. 
Q Be as what? 

A As 8till as we could. 

MR. HUSBAND: I will object to that. 

I object to that because that doesn't state a fact 
of what happens. 

JUDGE ROSENBERG: I don't see that that objection 
is necessary. 

I don't know what that means. 

Q (By Mr. Fish) Would you please elaborate? 

A I will elaborate. 

We went in. At that meeting we asked the Company 
if there was any change in their position. 

They stated no. 


We felt that — Jack Devins and myself, and the 


committee felt at that point that the Company was not 
bargaining. 

We then asked Danny Cooper -- 


MR. HUSBAND:_I 


it. 


JUDGE ROSENBERG: All right, let him finish what 
he is about to say first. 

A (Continuing) We then asked Danny Cooper to make 

us another offer. 


\ 
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JUDGE ROSENBERG: Do you have any objection? 

MR. HUSBAND: I object to any comments about the 
mental processes of the witness, his characterization 
of opinions, about what other people were doing. 

JUDGE ROSENBERG: The amount of weight I would 
attribute to this would be nil anyway. 

Overruled. 

You asked him 

A (Continuing) To make us another offer. 

JUDGE ROSENBERG: What did he say? 

THE WITNESS: He said he had no other offer to 
make us at this time, that he and his brothers talked 
it over and there would be no other offer at this time. 

They couldn*t reach our numbers and they would 
sit with their proposal to us. 

We then accused Danny and the Company of bargaining 
in bad faith in the fact that we had been sitting there 
for over six months and we had only gotten to a point 
of 2-1/2 per cent. 

At that point we sat silently without any comments, 

without anything being said for 25 or 30 minutes and _ 

finally Danny said well, what are we going to do? 

And Jack Devins said to him make us an offer 
and he said there is no other offer. 

We sat silently again for 25 minutes. 
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Finally Danny said well, we can't go on like this, 
and either Jack or myself, I don’t remember who said, 
make us an offer. 

And he said there wouldn't be another offer, 
and we sat for about 15 minutes more and Danny said no 
use going on like that, I'm going to ask you to leave. 

We made no comment. 

We just sat a little bit longer and finally said 
"Well, there Is no use to this, I'm leaving, you can leave/* 
and we all broke up at that point. 

Q Whan was the next meeting? 

A The next meeting was on the 23rd of April 1973. 

Q Who was present at that meeting? 

A The lay committee. Jack Devins, myself and Danny 

Cooper. 

Q What happened? 

A We got Into a discussion over the proposals that 

we had made, the proposals that the Company had made. 

We told the Company we felt that their proposals 

* 

were not sufficient and that they weren't bargaining with 
us because I ^told them that I didn't think they had any 
intention of signing a contract. 

Danny said that -- he said we can sign the one I 
offered you, that is all, and after much discussion the 
Company finally — Danny came up with a proposal, a new 
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proposal. 

He offered us 3 per cent upon signing, 3 per cent 
one year from signing, a 21 month contract, jury duty, 
three days pay for the length of the contract, a ridiculous 
vacation plan and you will object, Mr. Husband — 

Q Please, Mr. Seide, texl us what the vacation plan 

was. 

A The vacation plan consisted of what he had in 

the plan now was after one year a man receive one week’s 
vacation. 

After two years receive two weeks vacation. 

I 

He was saying that after a person worked there 
two year8 he would then give them a day every year until 
they were in the plant seven years, to receive three weeks 
vacation after seven years and that would depend upon 
the day of signing. 

I pointed out to him we were sitting here and 
negotiating and his proposal was for a 21 month contract. 

j 

I pointed out to him we were sitting here negotiating 
what we propose in 18 months, he proposed in 21 months 
and here he was talking about the next seven years vacation. 

If he wanted a seven year contract I could work 
out a seven year contract, but we hadn't — there was no 
talk of that length of time in all the time we were there. 

He also stated that he would withdraw his 6.9 
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per cent and maintain his own Blue Cross and pension, 
therefore making the three and the three less than he 
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had proposed the meeting before when It was 2-1/2 and 2-1/2 
and 6.9. 

He actually had given us a cut. 

Q Did you point that out to him? 

A I pointed that out to him. 

Q What was his response? 

A He said, his answers were he and his brothers had 

talked It over and this was what they had wanted to do 
and also, they couldn*t reach our numbers and I again 
told them that what numbers are we talking about? 

Show us what your books are and we will tailor 
something to your numbers. 

He refused, he don*t have to show us the books, 
and I objected to the fact that he was withdrawing a 
part of the moneys that he had been offering all along, 
which was a 6.9. 

I also pointed out that our welfare plan covered 
a heck of a lot more than Mr. Cooper's Blue Cross and Blue 
Shield. 

He said that it is all he is going to give us, 
all he could give us was 3 per cent now and 3 per cent 
a year from now and what I had mentioned. 

At that point he said that he keeps going back 
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What was the final resolution of that? 

A Tne final resolution was we would talk over the 

telephone. 

He would see about a meeting with hla brothers 
and we left with the 3-1/2 per cent proposal. 

Q So he had offered 3-1/2? 

A 3-1/2. 

He said that "I said it,” he says, "I will stick 

to it." 

Q When was the next meeting? 

A The next meeting was on the 15th of May, 1973. 

Q Who was present? 

A The lay committee. Jack Devins, myself, Ben Cooper 

and Jack Cooper. 

Julie Cooper was — I think they told me he was 
out of town. 

Q So two of the other Cooper Brothers? 

A Two of the other Cooper Brothers, right. 

Q What was said at this time? 

A_ We proceeded to discuss, I asked the other Coope rs 

about the negotiating and who was negotiating, specific¬ 
ally I asked Ben because I felt Ben was the oldest 
brother, he might have the largest interest, and he said 
Danny was the only negotiator for the Company and Jack 
Cooper also stated that Danny does all the negotiating 
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for the Company. 

After that Jack and I, Jack Devins and myself dis¬ 
cussed with Danny while they were In the room they 
offered nothing into the conversation. 

They didn't Interfere. 


We asked them about the last proposal and he 
told us that that was the only proposal we are going to 


He couldn't reach our numbers, he couldn't give 


us any more. 


We again asked to see the books and he refused. 

We told Danny "You are backing us to the wall." 

He said "You know what you have to do, you do it." 
He say8 "You go ahead and do it." 

And we broke off at a discordant note. 

After that? 

After that meeting. 

Negotiating session, what happened? 

The lay committee, myself and Jack Devins met away 


from the 


it to 



Q What was the discussion? 

A The discussion was what the lay committee and we 
could do to move the firm off the place that they had 
been sitting for so long. 

The lay committee felt that the Company wasn't 
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i 


bargaining In good faith, they felt that the Company 
could give us more, they didn't want to give us more. 

I 

They felt that the Company refusing to show us 
the books because they had told us that if the Company 
shews us the books and we see that the Company can give 
this is what they would accept, but the refusal of che 
Company to show the Union the books, the Union accountant 
the books was a sign of bad faith cm their part. 

In the discussion there came up about the strike, 
and they said Burt Green, John Green and A1 Jannone 

i 

had spoken to a lot of people In the plant and the people 
were with us and now was the time to pull a strike. 

Burt Grttn told me he had over a 100 Jobs on the 
floor and if we hit them now with the strike we can hurt 
them and he would settle quickly. 

The lay committee voted unanimously to go on 
strike on behalf of the people In the plant, they had 
stated they would speak to everybody. 

This was about 10:00 o'clock at night. 

Q Prior to that, Mr. Selde, please tell us about 

any conversations they may have had with any other Company 

officials? 

A Well, they had been telling me all along about 


comments that were being made In the plant by Jack Cooper, 
Julia Cooper in reference to -- 
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JUDGE RQSOfBERG: In other words, whet you ere 
saying, regardless of the truth or the falsity of the 
statements made by the employees to this witness, that 
the purpose of the strike was prompted by those state¬ 
ments, whether they were true or false? 

MR. FISH: Among other things. 

JUDGE ROSENBERG: All right, I will overrule your 
objection. 

__ Whether that is so or not is another matter. 

Q (By Ifr. Fish) Continue, to. Seide. 

A They told me that all along we had been — they 

had been getting remarks from the Company about not wanting 
to sign a contract, from Jack Cooper, that they would 
wait until October 1st and they would wait, be able to 
wait this out, no matter what happened, and this was one 
of the reasons that they gave me for the fact that 
they wanted, and the people In the plant wanted to go 
out on strike. 

I then proceeded after this conversation, the 
vote taken by the lay committee, the three members of 
the negotiating committee and I then proceeded to go into 
New York to pick up picket signs. 

We didn't have any. 

I got hone at 1:0c o'clock in the morning with 
A1 Jannone and John Gregory, dropped them off and went 

p «, . 

home to bed and left them with the picket signs. 
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What did the picket signs say? 


What is that? 


What did the picket signs say? 


The picket signs state Milprin and all the names 


of the companies were on strike. Local 51. 


Was a strike commenced? 


The strike commenced at 7:00 A.M. the following 


morning on the 16th of May, 1973. 


How many employees went out on strike? 


There were I think, there were seven employees vent 


out and one shipping department employee. 


Total of — I'm trying to remember all the names. 


No, it was six employees and the shipping depart¬ 


ment employee. 


JUDGE ROSENBERG: Hew many employees were In the 


appropriate unit? 


THE W UN ESS: Approximately at the voting time 


was 28, your Honor. 


JUDGE ROSENBERG: Did 28 vote? 

4 


THE WITNESS: 27 voted. One was ill. 


JUDGE ROSENBERG: So then six wait out on strike? 


THE WITNESS: Yes. 


One of the point here is that one of our negotiating 


committee, Mr. Green who had said five or six people 
would come out with him from his department, was there at 
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« quarter to 7:00 and went in to work without even 
approaching the picket line, juat prior to the picket 
line, and his department went in in total. 

Q So when was the first session that you had after 

the strike started? 

A Well, on June the 11th I think sent a letter to 

Mr. Dan Cooper and I don't think that you have a copy of 
this. 

Q No, I don't believe I do. 

JUDGE ROSENBERG: What did the letter state? 

THE WETNESS: I will read the letter If It Is 
*11 right with you. 

"Dear Dan: 

"Jack Devins and myself on behalf of Local 51 
wish to continue to negotiate with Milprin Press for a 
contract. 

We shall be glad to meet you any place but at 
the plant to discuss our differences. 

"Hoping to hear from you soon. 

__’Yours truly, Julius Selde, Business Representative, 

MR. COOPER: We never received a letter like this, 
never, ever. 

JUDGE ROSENBERG: Walt until you jet on the stand. 
THE WETNESS: It was sent registered mail. 

JUDGE ROSENBERG: It was sent registered mall? 
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You have a return receipt? 

THE WITNESS: Yes, sir, I have it in ray office 
probably. 

JUDGE ROSENBERG: Who signed the return receipt? 
THE WITNESS: I can't ranember now. 

I would have to go look to check it out. 

JUDGE ROSENBERG: Why don't you bring it in to¬ 
morrow? 

THE WITNESS: Are we starting at 9:00, your Honor? 
JUDGE ROSENBERG: 10:00. 

THE WITNESS: I will have to get In real early 
to start to look for it in my office. 

MR. FISH: No, I don't think it is all that Im¬ 
portant. 

Q (By Mr. Fish) Was there a meeting subsequently 

set up? 

A The meeting subsequently set up was for the 19th 

of June, 1973 with Dan Cooper. 

Q Where was tba meeting? 

A Jack Devins and myself, no lay committee. 

i 

Tile meeting was held in a restaurant out on Route 
110, at which time wo made a proposal to the Company to 
ta’.'e the people off the street and go for a 18 month con¬ 
tract, a 7-1/2 per cent wage increase on signing, a 
7-1/2 per cent wage Increase one year from signing, the 
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percentage being the percentage of the aggregate percent¬ 
age of the payroll. 

Welfare payments now to the Union plan. 

Pension one year from signing. 

Vvntian in 1973 as in past practices. Vacation 
in 1974 one week more than 1973. 

April, *74 vacation in the vacation fund. 

That is a contribution to our vacation fund which 
then the Union then pays the men their vacation money 
the following year. 

I 

The contract overtime which means a master contract,! 
the language in the master contract for overtime pro- 
vis ions • 

Death leave of three days which Danny Cooper agreed 
to. 

Sick pay for days in 1973, five days In 1974, 
also agreed to by Danny Cooper. 

The holidays as in the contract. All other language 
in the contract and 37-1/2 hours per week one year from 
the signing of the contract. 

The counter proposal given by Danny Cooper at 
that time was okay in tne 18 month contract. 

If you excuse me, our proposal was 21, cot 18. I 
scratched out. I knew why and we agreed to it so then 
I put that in, an 7 8 month contract. 
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1 

This Is a proposal from the Company: 

| 

2 

5 per cent at signing, 2-1/2 per cent six months 

3 

from signing, 2-1/2 per cent 12 months from signing, no 

I 

l 4 

welfare, no pension, no use of the funds in the welfare 

5 

pl£n that he had new; vacation, one day in 1973, one day 

6 

in 1974, either in pay or time for all those employees 

1 

7 

with two years or more and the option being the Bnployer 

8 

to give them the pay or the time. 

9 

Overtime over 40 hours, 9 holidays, no reduction 

10 

in ours and three days jury duty now and four days next 

1 11 

year. 

12 

1 

At this point Jack Devins and mystlf left the 

; 13 ] 

table to discuss the package and we had decided that we 

f 14 

would make a go of getting our welfare into this pro¬ 

15 

posal. 

16 

Q What was the Company's proposal on pension and ■ 

17 

welfare? 

18 

A To continue what they were doing now, not to allow 

’9 

1 

us to have our welfare. 

; 20 

We came back and we attempted to talk Danny Cooper 

21 

into going along with our welfare Instead of the Company's 

22 

1 

welfare. 

23 

He refused. 

24 

We then had another meeting in which we said we 

25 

felt we had to get the men off the street as quickly as 


# 
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possible, and that okay, we will take this contract, it 
is only a short terra of 18 months. 

We can live with it for 18 months and work from 

there. 

We came back and we told Danny Cooper we would 
accept this proposal. 

Reached over the table to shake hands and the 
words that cane out of Danny Cooper's mouth were "And 
no Union security* as we were reaching to shake hands. 

It had not been discussed, offered or retracted 
up to that point in which we could not accept. 

Q What did you say about the Uhion security? 

A I got furious. 

I actually lost my head at that point which was 

I 

one of the rare occasions. 

| 

Q What did you say? 

A I guess I called Danny Cooper some names and I be¬ 

rated him and I felt it was totally unfair of the 
situation to come about like this, and I felt the man — 
ve had agreed and he had stated way back in January that 
if we had reached an agreement on his economic terms 
there would be no problem with Uhion security, and here 
we reach an agreement on his econo mi c terms, not ours, 
and he threw this in as a clinker, and I kind of felt 
that he was coming in from left field. 











J-Q 


i ■ 

V‘" 




if,0o 


Did he givo you any reason why he wou!dn*t agree 


to Union security? 


Yes , he said he had 18 in and six out, meaning 


the strike. 


Q What happened after that? 

A We broke up after a heated argtanent and left. 

Jack and I left. 

In fact Danny left also. 

Q When was the next meeting? 

A The next meeting was 7/5, July 5th. 

Q Who was present? 

A Danny Cooper - and myself. 

Q Just the two of you? 

A Just the two of us. 

VI Where was this meeting? 

A The meeting was held In a restaurant. 

Q What happened? 

A Wq discussed the previous meeting and Danny was 

hurt because I had blown my stack which he had a rignt to 
b® — I really let him have It and we went over the pro¬ 
posed 18 month contract and I proposed that a new wage 
package which Included 5 per cent at signing, 4 per cent 
six months from signing and 4 per cent one year from 
signing. 

The Union welfare six months from signing and the 
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pension 15 months from signing. 

The vacation, three days In 1974, time or money 
because we were already In July, and I felt it was no 
purpose in getting more vacation at that point. 

Reduction of hours, 38-3/4 hours for five days 
and 39 hours for a four-day week at signing. 

10 holidays as agreed to In January, 1973, over¬ 
time as per contract and jury duty one week for the 
life of the contract. 

At this meeting In the restaurant Danny again 
reiterated the fact that he can't reach our numbers. 

We were too high. 

I kept telling him what numbers can you reach? 
You won't show me the books, you won't show me anything. 

I dc»'t know what numbers you want to go with, 
and he said "I want to stay around the 10 per cent area 
that we had offered you.” 

I made one proposal of 7-1/2 per cent at signing 
with the welfare and the pension to come In later on, 
and he didn't want to go for that. 

Then we started to discuss within the realm and 
I sat dam with Danny and I proposed the following: 

Now, I took into consideration the fact that the 
people were on strike and I wanted them off the street, 
and that if I couldn't get any more I would just have 
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to accept whatever I could get. 

Now, I made the offer to Danny Cooper of 4 per 
cent at signing, wage Increase, 2 per cent six months, 

2 per cent one year, plus the Union welfare six months 
from signing, the Union pension plan 15 months from 
signing. 

Xhe vacation In '74 with two additional days time 
and/or money with the employees' option. 

The hours, one-half hour shorter day on Friday. 

A discontinuance of r of fee break. 

Coffee would be allowed at work but not an extra 
break in the afternoon. 

Jury duty four days the life of the contract. 

Sick days, four days per year guaranteed for the 
length of the contract. 

Overtime based on a five-day week, 39-1/2 hours. 
Saturday premium overtime as the Saturday over¬ 
time la called for In our contract and all other overtime 
at 1-1/2 per cent. I 

I further proposed and gave Danny a c< y of — what 
the heck do they call that clause? 

Q Agency shop? 

A Agency shop clause and I gave it to him in writing. 
Q What was Mr. Cooper's response to this new pro¬ 
posal that you had made? 
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A He said I was now talking In his ballpark. 

Ha would take it home and think it over and I 
think his son was getting married that weekend and after 
the weekend he would get In touch with me after all the 
hullabaloo was done, and I wished him luck on H-fa son's 
wedding, and so on. 

Q When was the next contact you had with Mr. Cooper? 

A The next contact I had was on the 26th. 

Well, I had spoken to Mr. Cooper In between on 
the telephone. 

Q Tell us about those conversations? 

A The conversations were I felt that we should get 
the people off the street as quickly as possible. 

e » 

I wanted to get the strike settled. 

I wanted to get a contract and I discussed it with 
Mr. Cooper. 

Q What did Mr. Cooper say? 

A He said he wanted the people off the street also 

and that he said that being the fact that we have 18 
in and you have only six out, I'm not going to give you 
the Union security. 

So he says why don't we continue to negotiate on 
all these points, maybe we could reach an agreement and 
get the people off the street. 

So I agreed to come down to th* firm on the 26th 
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3 j 

4 


8 

9 

10 

11 

12 

13 

14 

15 

16 


I 




17 

18 

19 

20 
21 


22 

23 

24 


to discuss conditions of bringing tha people Into the 
plant, back Into the plant. 

I went down to the plant that morning, I met with 
the people on the picket line. 

I told them what I had Intended to do. 

I then took John Gregory and went Into the office. 
Just as we had gotten the niceties over, the hellos 
and everything, Danny had called In Jack Cooper Into the 
office, I got called out of the office by the people In 
the picket line, and the people In the picket line had 
stated to me that if we don’t get a Union contract we don't 
want to go back in. 

I went back In, I took John Gregory and we left. 

I said the people don’t want it and I left. 

Q The employees told you if you don’t get what? 

. 

A A Union contract with Union security. 

Q Continue. 

A I went out and I taxked to the employees and the 

employees told me that they felt that this Company was 
not giving them a fair shake, was not bargaining properly 
with them, and that why should they give In to the Company 
at this point and go under his cor,-itions when they had 
fought so hard for their own conditions? 
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The next meeting that I had — oh. Just have 
patience, one second. 

JUDGE ROSENBERG: Suppose we recess for a couple 
of minutes. 

(A short recess was taken.) 

JUDGE ROSENBERG* On the record. 

Q (By Mr. Fish) Prior to that, Mr. Selde, I would 

like you to address yourself to the conversation that 
/ou had with Mr. Cooper on the telephone after your July 5th 
meeting. 

Was there anything else to that conversation that 
you haven’t told us? 

A Yes. 

Q Please tell us what It was? 

A When I was talking to Danny on the telephone he 

had said that during all the turmoil of this kid’s wedding 
and everything else, that he finally went over everything 
after everything had quieted down at heme, and he said 
that I was reducing the salary of the employees, reducing 
the package and I pointed out to him that the package 
that I had came out to about 18 per cent with the welfare 
and the pension whereas his package alone was only 10 
per cent, and I didn't even figure In on the ether things 
that X had mentioned In the package such as Jury duty, 
shorter half hour or anything, so X felt this package. 


25 
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1 

THE WETNESS: I was told that there were five 

2 

people went somewhere. 

3 

I found out where they had gon*.. 

4 

JUDGE ROSENBERG: You were told by whom? 

5 

THE WITNESS: By the pickets that they had seen 

6 

five people from the plant at 10:00 o'clock la the morning 

7 

all dressed up, leaving together and came back at 3:00 

8 

o'clock in the .afternoon all dressed up. 

9 

JUDGE ROSENBERG: Isn't that hearsay, Mr. Finh? 

10 

MR. FISH: Yes, sir. 

11 

JUDGE ROSENBERG: Do you have any independent 

1 

12 

evidence that a decertification was filed? 

13 

MR. FISH: It was filed, your Honor. 

14 

MR. HUSBAND: I have no objection to that. 

15 

JUDGE R0SJ2TBERG : I will sustain the objection 

16 

' 

from the standpoint of hearsay, on the basis, rather, of 

17 

hearsay. 

18 

THE WITNESS: And that meeting ended up, that Is 

! 19 

the way that meeting ended up. 

; 20 

The following meeting was on the 10th of October, 

( 21 

1973. 

22 

It was in Mr. Bottone's office and present were 

23 

Mr. Husband, Mr. Cooper and myself and Mr. Bottom*. 

24 

At that time I was informed by Mr. Husband that 

25 

the offer made on 10/3 was a final offer. 


T 


( 




t 
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1 

1 

I had not been told that on 10/3. 


2 

1 was told that on 10/^0, and his form of main- 


3 

tenance of membership which was not a full but was a 


4 

modified maintenance membership was the offer made to us. 

1 

5 

Q Which offer? 


6 

A I'm not clear on it, Mr. Fish, on what, because 


7 

I was very angry. 


8 

That is the meeting I berated the Company for bad 

- 

9 

faith bargaining in front of the Federal Mediator for the 


10 

decertification effort. 

• 

11 

Q You say the Company did agree to some form of 


12 

maintenance of membership? 

‘ 

13 

A Some form, yes. 


14 

Q You don't remember what it was? 


15 | 

A No, sir, honestly. 


16 l 

I'm a little puzzled in my mind because every time 


17 

mentioning maintenance and membership Mr. Hus baud would 


18 

say modified maintenance membership. 


19 

I know mine was modified, I don't know how his was 


20 

modified. 


21 

Q But they did not agree with it as you had modified 


22 

n 1 

it? 


23 

A Right, they didn't agree. 


24 

Q Go ahead, continue on. 


25 

You said something about a final offer. 



* 


4 
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A Thtv said that that offer that they had made me 

on the 3rd was the final offer, there would be no other 
offers. 

Q What else did they say? 

A I again reiterated to them that If this was all 

that the Company could give. If they would let me look 
I could accept it, but they wouldn't let me look at their 
books, and that la the way it ran and that 1s the last 
meeting I had with the Company. 

Q Did they say anything about a raise? 

A Well, they said the offer on 10/3 of 5 per cent 
and 2-1/2 wa3 the final offer. 

Q Did they Indicate anything at the meeting about 

giving a raise to any employees? 

A Mr. Husband Informed us at the end of the meeting 

that he was going to reccraraend to his client an Immediate 
raise to all the people retroactive to August the 1st. 

Q What did you respond to that? 

A I objected. 

I said there was no reason to go back to August 
the 1st or give any kind of raise, we still had negotiatin] 


to do. 


time? 


Have there been any further meetings since that 


25 


A 


No. 



I 
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I sent a letter to the Company. 


*0 

Q 

We have the last two letters in evidence I believe; 

u 

is that correct? 

4 

A 

Yes, and I received an answer this morning. 

5 

I Q 

General Counsel's Exhibit 13 or rather. General 

9 

6 

Co.Gael's Exhibit 12 mss your letter and General Counsel's 

7 

Exhibit 13 is Mr. Husband *9 response to you? 

8 

A 

Right. 

9 

vl 

That was the last contact you had with the Company 

10 


1 


with respect to bargaining? 

11 

A 

Yes. 

12 


JUDGE ROSENBERG: Really just four days ago? 

13 

' L 

MR. PISH: Yes. 

14 





No further questions. 

15 


JUDGE ROSENBERG: Off the record. 

16 i 


(Discussion off the record.) 

17 


JUDGE ROGENBERG: On the record. 

18 


Do you have any cross-examination, Mr. Husband? 

19 


MR. HUSBAND: Yes, I do, sir. 

20 

f 

CROSS-EXAMINATION 

21 

Q- 

(By >xr. Husband) Mr. Selde, did you make a state- 

22 j 

ment 

to an Agent of the NLRB In connection with this 

23 




proceeding covering the material an which you testified 

24 



25 

_ 

now? 

A 

Yes, sir. 




25 


A 


Yes, sir 
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And welfare and pension at the beginning? 

Welfare ?t the K.-inning. 

I'm rot sur*e whe ner the pension was asked for at the 


beginhi- s o' '# r.;Tv cTsTeT- - 

Q But di i „ >r. ever cost out the percentage increase of 

that contract? 

A I don’t follow you, Mr. Husband. 

Q In other words, the percentage, the labor cost increase 


9 

in percentages of the union* s demands? 


10 

1 A 

Ho. 


11 

Q. 

N 0 ? 


12 

A 

No. 


13 

Q 

Did you ever cost out any of them? 


14 

A 

No. 


15 




16 

Q 

So, it was up to Mr. Cooper to decide what he 

c+ 

I 

c* 

was 

too expensive, and then -- 


17 

u 

Yes. 


1 8f 

r 

Q 



1 

% 

And Mr. Cooper told you that your demands were too 

19 





expensive, didn*t he? 


20 

A 

3e didn’t say they were too expensive. 


21 


He said we couldn’t reach the numbers. 


22 

Q 

Didn ’2 Le ^ay he had to keep thing 3 in proper 

balance? 

23 

A 

Yes. That’s the term he used constantly. 


24 

Q. 

Isn’t that the term he used constantly, proper balance? 

25 


Qae of the terms. 



A 




ma¬ 

ss 

Q You Just said that was the terra he used constantly. 

A I said it was the term he used constantly, and it was 

used throughout the negotiations. 




a number or occasions? 


Yes. 


Q What did he tell you proper balance was? 

A H« never explained it. 

Q Didn’t he as a matter of fact, tell you proper balance 

was the relationship between income to the firm and outgo for 


overhead? 


Ho, sir. 

Salaries? 

Ho, sir. 

A a a matter of fact, he never told you, did he, that — 
Can I have those statements, please? 

Matter of fact, he never told you that he couldn’t affox’d 


more, did he? 


He never used the term afford. 

He said he couldn’t reach our numbers. 

And he never said that business was bad, did he? 
v, air. 

He said proper balance? Frequently? 

Correct. 

As a matter of fact, the terra reach our numbers was 









1 

2 

3 
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, A 

Q 


Right. 

He said that you could sell with him, if you wanted to? 
^!hat’ b that? 

That you could sell t&th him?_ 


' 7 
8 
9 
10 

j 

11 ' 

12 I 

13 j 

14 

15 i 

16 

17 || 

18 

19 

20 
21 
22 

23 

24 


A Tea. 

Q After the — Did you discuss the letter of, when was ifc„ 

January 21st or so, or 18th, with him? 

A Briefly. 

^ That 1 s the letter where he said — 

As a matter of fact, didn't he say that — didn’t he 
reiterate what had been said in the letter? 

-oat the brothers were a little concerned at what he 
had dona? 

A To* 

Q And didn’t he say at that time that after you steele 

the economics, then he might give you union security? 

A N 0 , sir. H® didn’t use the term might. 

H« said he would give us union security. 

Q Sou*re telling me that he didn’t say that he couldn’t 

agree to it now, but if we reach agreement on financial items, 
he might agree to it? 

A Ho would agreo to it. 

MR. HUSBAND: I a the procedure to follow. Judge, 
read it to him or Just give it to him and ask him to read it? 

JUDGE ROSENBERG: Show it to him and ask him if 


25 
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this ia the Affidavit he gave to the Soar'd.. 

^ Is this the Affidavit you ^ave to th® Board, Mr. W®ide? 


Yes. 


JTJDGS RQSBNaERQt Wou7 d Y r>,, 



part? 

't (Dy Mr. Husband) I read from that Affidavit. 

On union security, he said he couldn't agree to it now, 
hut if we reached agreement on financial items, h® might agree 
to it." Period. 

"H® said he felt that union security was too big an iten 

% 

to give away at this point in negotiations." 

Is that the statement you made? 

A That's the statement I made at the time, y®s. 

Q You swore to that statement? 

A Y®a # sir. 

Q So, in fact, Mr. Cooper did say that if we reached 

agreement on f inan cial items, he might agree to it? 

A No, he did not. 

I was in error in the statement. 

Q That statement is dated June 5th, 1973? 

A That'a right• 

Q That was approximately three or four months after the 

incident with Mr. Cooper, and union security occurred, wasn't 


it? . 


Yes. 
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^ And during the tine that the company was making this 

movement from 2, 2-1/2 to 3# to 3-1/2* Mr. Cooper was saying 
that your offers were not in proper "balance, correct? 

A H« was saying he couldn’t reach our numbers, that It 

-—-- 9 


vasn f t In proper balance with whatever he — He never explainer 
to me the proper balance. 

Q But he was coming closer to your numbers all the time, 

wasn’t he? 

A Yes. 

After nine months, yea. 

0. Just a minute. 

I said as of April — as of March 6th he was at 2^ and 


A Right. 

Q 3y April 23rd he was at 3-1/2 and 3-1/2, correct? 

A Right. 

Q That’s a month and a hf :T, isn’t it? 

A I imagine so. 

Q Your offer was still In the area of, that time, of 

about 20% for an eighteen month contract in wages alone, 
correct? 

A Ye • *h'«xt 20%, 

J\ ROSENBERG: Did he ever explain to you what 

he meant by he can’t reach your numbers? 


25 


THE WITNESS: No, sir. 






liSa 


Th« bargaining obligation is still there. 
2t*a been going on since March? 

March. 

<^cay. 


you recall talking to Mr. Cooper about the vacation 
pay that was given to strikers this year? 

A Yes. 

Q Didn’t you tell him that they were upset that they, 

because they were under paid two days of vacation? 

A They felt they were shortchanged, yea. 

Q That they should have gotten ten days? 

A -ell, some felt they should have gotten ten days, and 

nine would have been really in proportion to the time that 
they worked. 

MR. HUSBAND: Hothing further. 

JUDGE ROSENBERG: Do you have anything, Mr. Pish? 
^PISS* Just a very few. Your Honor, 
j REDIRECT EXAMINATION 

Q (By lit*, ^iah) Mr. S^ide, in the industry that you 

service, the various contracts that you have, are there any 
contracts with any employers without either a union security 
or an agency shop clause? 

A No, sir. 

Q How, Mr* Seide, one more pie at ion. 

••hy did you propose these various new items in the 
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1 

lit CL 

161 


September 11th meeting? 


2 

^ Well, I felt that if we weren’t going to get union 


3 

4 

security from the company, that I would have to tie up all 





5 

,Q normally don't go into detail, except for the hiring 


6 

of new people. We allow our blue book to rule, which has 


7 

worked very well for us. 


8 

But, with a company that I felt that I would never get 


9 

a union security, I had to make sure that an ends were tied 


10 

up, and that's why I presented it. 


11 

I would have presented it normally. 


12 

Q I'm sorry? 


13 

^ I would not have presented it normally. 


14 

Q You would not have presented it? 


15 I 

16 

t- Bo * 


MR. PISH: Ho further questions. 


17 

JUDGE ROSENBERG: An right. You oan step down. 


18 

(^hereupon, this witness was excuaed. ) 


19 

JUDGE ROSENBERG: Off the record. 


20 

(Discussion off the record.) 


21 

JUDGE R0S12NHHH(i: Oa. the record. 


22 

We'll recess for lunch until 1 : 30 . 


23 

(Whereupon, the hearing was adjourned at 12s)j.O 


24 

p. m. o'clock.) 
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JUDGE ROSENBERG: On 'the record* 


MR* PISH: Youp Honor, In an off the record 
discussion, the parties hare entered into the following 


. 

T^at Respondent on October 12th, 1973, granted a 
wage increase of 5^ to all employees, who were working at the 
time, retroactive to August 1st, 1973* 

JUDGE ROSENBERG: Is that stipulation acceptable 
to you, Mr. Husband? 

MR* HUSBAND: We so stipulate* 


^hereupon. 


MR* PISH: I now cr 11 Ai Jannone to the stand* 


ALEXANDER JANNONE 



called as a witness, was duly sworn and testified as follows? 

JUDGE ROSENBERG: Be seated and give your full 
name and address* 

THE WITNESS: Alexander Jannone, J-A-N-N-OJJ-S. 

29 Florida Avenue, Conmack, Long Island, New York. 

DIRECT EXAMINATION 

Q (By Mr. Pish) Are you employed by Mubin? 

A Yea. 

Q For how long? 

A Seven year a. 

Q In what capacity? 

A Offset foreman. 


/* 
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Q -^ou were the foreman during the entire period of your 

employment, or was there a time — 

A Ho, Approximately the last three to four years. 


JUDGE ROSENBERG: This witness Is someone dlfferen 


I assume, from Albert Jannone? 


MR, PISH: Ho, that*s the same, 

THE WITNESS: Alexander Is my name. 

JGE ROSENBERG: In Paragraph 17-A, Is this the 


same — 


MR. PISH: The same. 

JUDGE ROSENBERG: Are you also known as Albert? 
THE WITNESS: No. 

MR« PISH: That’s a mistake. 

JUDGE ROSENBERG: Let’ a get the right guy. 

There’s a back pay Issue here. 

MR. PISH: Yes. 

This is the same —• 

JUDGE ROSENBERG: Why don’t you move to amend? 

MR. PISH: I move to amend the Complaint, 

Paragraph 17- A , to amend the word Albert for Alexander. 

MR. HUSBAND: You're going to substitute Alexander 
MR. PISH: Yes. 

JUDGE ROSENBERG* A ny objection? 

MR. HUSBAND: No objection. 








Hi a 


Affidavits? 


MR. HUSBAND: I will. 


MR. PISH: -Hfea. 

JUDGE ROSENBERG: W$»U rest for five minutes 


while Mr. Husband reads It. 


MR. HUSBAND: Reads them, sir. 

I point out that they're not all Hr. Fish's 


writing, but they're long. 


hearing. 


(Whereupon, there was a short recess taken In the 


JUDGE ROSENBERG: On the record. 
Mr. Husband. 


CROSS EXAMINATION 


Q (By Mr. Husband) Mr. Jannone, I hard you General 

Counsel's Exhibit 3, which Is a copy of the Milbin employees 
manual. I refer you to the page therein which deals with 
vacation. Page 17 thereof, dealing with paid vacations. 

Would you read the first paragraph thereof, please? 

A "Company benefits, paid vacations. Employees with less 

than one year of service as of June 1st, will receive one day 


4 
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1 

2 

3 


A Repeat that. 

Q After the bargaining meeting on May 15th, you had a 


Blunting utlh Mu . ^ e ld e » about lliq -- about the EossiPinries 
of a strike, didn't you? 

A Ho. 

MR. PISHt Ejection. 

Beyond the scope of direct examination. 

JUDOiS ROSENBERG: Overruled. 

A No. 

Q You didn't have a discussion with Mr. Seide, and the 

other members of the lay committee, about whether there should 
be a strike or not? 

A There could have been a strike at anyone of those meet¬ 

ings, the way the meetings wee going on. 

Q Did you have a discussion with Mr. Seide, on the even¬ 

ing of May 15th, which was the day before the strike, of that 

with Seide, and the other members of the negotiating committee* 

' 

Just them and you? 


4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

16 

17 

18 
19 



20 

21 

22 


23 


24 

25 


A That there could be a possibility of a strike? 

Q Yes, and you voted on a striLe, didn't you? 

A No, I didn't vote on a strike. 

Q Didn't you discuss it? 

A I discussed It, but I didn't vote on It. 

came into work the next morning, and there was a 
union delegate there. 








127 


1 

2 
3 
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206 

Q Didn’t Wp. 3«ide distribute signs to you, picket signs 

to you? 


4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 
22 

23 

24 

25 


T 

Q 

A 


That day. 

That night, didn’t he? 
No. 


Q 

A 

Q 

A 


Q Didn’t he go Into York andcome back and see you that 

night? 

A Walt a minute now. 

Ne went Into New York, and he called me, told me that 
there was going to be a strike. 

Q This was after you had voted, your group had voted for 

Ia strike, wasn’t it? 

A I didn’t vote for a strike, no. 

Y 0 u voted against the strike? 

I Just respected his Judgment. 

You voted against the strike? 

I didn’t vote. 

If there) were going to be a picket line, the next 
morning, I would respeot the strike. 

Q Didn’t Mr. Seide ask your ccranittee to have a vote on 

whether there would be a strike or not? 

A So. There was no — I didn’t have any vote. 

Q Did he have the rest of the people vote? 

A No. 

He dfin’t have a chance to. 


j 
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Q 

A 


3 

4 

5 

6 

7 

8 
9 

:o 


Why? 

The reajL, nf what pAnpl ajL 


Do you want to make yourself clear? 

Who was in the negotiating committee, hr. Jannone? 

I — 

Who was in the negotiating committee? 
i T ohn Gregory, myself, and Burt Green. 

Didn’t you have a meeting with Hr. Seide, aftef* the 
bargai ning meeting, at which Hr. ten Gooper and Julie Cooper 
were present? 


0. 

A 

Q 

A 

Q 


11 

A 

Yes. 


12 

1 Q, 

How long a meeting did you have? 

N 1 

13 

A 

A few minutes. 


14 

;Q 

How many minutes? 


15 

, A 

Pour or five minutes. 


16 

L 

Just four or five minutes? 


17 

A 

About. 


18 

Q 

Was It that time that you declled that the - 

. ! 

- that the 

19 

group 

decided to have a strike, wasn’t it? 


20 

A 

W a didn’t decide. 


21 


He decided, and we, if he wanted to have the 

strike, if 

22 

he thought that was the best thing to do, we would 

go along 

23 

with 

ct 

. 


24 

<1 

Hr. Seide suggested the strike? 


25 

A 

Yes. 
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Well, didn’t Mr. Green make sou* comments about the strike? 


DCS3*3^ 


Didn’t Mp. Oreen say there were a lot of Jobs on the 



floor? 

a ?•». 

® A nd that a strike vculd paralyze the company? 

A That I don’t remember. 

Q Wasn’t it agreed by the group that a strike would be 

likely to be very effective at that time? 

A Yes. 

Q You thought that you could get the company to agree to 

your terms very quickly, didn’t you? 


3 And you were very surprised that it didn't turn out that 

way, weren’t you? 

A Surprised at what? 

^ That the company didn’t agree to your terras quickly? 

A Yea. 

• You were disappointed, too, weren't yot* 

• • I 

A Well, I knew that the company was more or less stratig- 

i 

cally bringing other people into the plant, and I had a good 
feeling that there would be a small amount out on the picket 
line. Put I believed that our backs were up against the wall. 

Mr. Cooper kept saying look, if you want to do it, 
do what you want to do; if you want to knock me out of business. 











1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

!L 


18 

19 

20 
21 

22 

23 

24 


M - mo. ' 

209 

l go ahead. 

H© was actually try lug tc Instigate us to strike at 
that meeting, and a couple of other meetings, where the member^ 
were attending. 

Q Anyway, you had a meeting, and after that bargaining 

meeting, Green made hi a comments about the work on the 
floor, and did you make any comments about the situation of 
; the Coopers and Ml lb in Company? 

A Not that I remember, no. 

Q Mr. Seide told you that he thought there should be a 

strike? 

A Pardon? 

Mr. Seide said he 18.t there should be a strike? 

Yes. 

You agreed? 

* said that if — If our backs are up against the wall, 
and that's all we can do, we'll hare to do it. 

Q How long was that meeting with Mr. Seide? 

A I didn't like to strike. I didn't like to be outcf 

work. 

a 


Q 

A 

Cl 

A 


A 

Q 

A 


You're not out of work now? 

Ho. 

**her you say twenty-four weeks of — 

Cf picket 

I have been picketing for twenty-four weeks, yes. 


1 


25 
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Q You have been employed for how long now? 

A A couple of months. 

^ Full time employment, isn’t It? 

A Yea. 

^ So have the other picketers have full time employment, 

too, don’t they? 

A That I don’t know. 

Q So, how long was that meeting with Mr. Soldo, the 

evening of the 15th? 

A I can’t remember. It was five minutes or so. Maybe — 

Five minutes or so. 

$ When you left that meeting, you knew there would be a 

strike the next day, didn’t you? 

A I vaa pretty sure, ye 3 . 

There was going to be a strike soon. Maybe the next 
morning or a day or so after that. 

Q Didn’t Mr. Selde tell you he was going into Eew York to 

get picket signs? 

A Yes. 

Q Didn’t he bring them back that night? 

A That I don’t know. 

Q- Didn’t he see you later that evening? 


r 


Okay. 


JUDGE ROSENBERG: Why did you go on strike? 


I 







l«a 


THB WITNESS: Why did I go on strike? 

JUDGE ROSENBERG: Y oa , 

You and the other men, 

THE WITNESS: Well, we felt that our backs were up 
against the wall, 

JUDGE ROSENBERG: ’•'•tat do you mean by that? 

THE WITNESS: That the company was forcing the 
strike, that the Coopers Ju3t said look, if you got to put 
us — if you’re going to go out, go out. If you’re going to 
do it, do it now, I couldn’t meet your numbers, and you Blight 
as well go out on strike. 

Well, he never — Retract that. 

He never said go out on strike. He said if you 
got to do what you got to do, do it. 

£ (By Mr. Husband) That was in response to comments from 

a union representative, wasn’t it, that they may have to take 
direct action? 

A Pardon? 

Q Didn’t the union representatives at that, and other 

meetings — 

A You’re going to have to talk slower, please. 

Q Didn’t the union representative at that and other meet- 

r 

ings you attended, indicate that — 

A Wait a minute now, hold it. 

Q Indicate to company representatives, that the union 










IZlcu 


might have to taka diract action? I. E. f a strike? 

A Please go slower, okay? 

3 I»ll repeat, 

Didn’t the union repiesentatives at various bargaining 
meetings that you attended, indicate that there vms a real 
possibility of a strike? 

A Yes. 

0. ^hey had indicated that on a number of occasions, hadn* 

they, prior to the meeting on May lf>th? 

A Y ea . 


And so it was nothing new when they did it on May 15th, 


was it? 


A It was nothing new that they did it on May 15th? 

Ho, I guess not. 

Q Mr. C 0 oper was responding to the union’s threat of a 

strike, wasn’t he? 

A I don’t -- 

In what manner? 

$ When he said you do what you have to do. 

A Ye*. 

Q Ha wasn’t prompting you to strike, was he? 

A Well, more or less, I would say yes. 

I think, Y 0 ur Honor, that it was at a point that we all 
wanted to get it over with. 

I believe the C o0 pers were very tense, and I was very 
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JUDGE ROSENBERG: Get whc over with.? 

THE WITNESS: The negotiation a* 


There was Just — They were stalemated. They 
weren’t getting anywhere with negotiations. 

JUDGE ROSENBERG: Let me ask you this 
At any meeting before the day of the strike, did 
the employees — 

THE WITNESS: Ma▼ I_ 

v 

JUDGE ROSENBERG: Listen to my question. 

At any meeting before the day of the strike, did 
employees vote to strike because the company refused to show 
S the union its books? The accounts? 

THE WITNESS: Tj^q company did refuse to show its 

books. 

JUDGE ROSENBERG: You’re not lie tuning. 

At any meeting pri^’- *o the movement of the strike^ 

j 

did the employees have any aur- - : . Vug at which they voted to 
strike because the company had refused to turn over its account 
books? 

THE WHNE3SS No. 

JUDGE ROSENBERG: Wa 3 that a reason why the strike 

began? 

THE WITNESS: No. I don’t I would say no. 

I would say that might have been part of it, my 


i 


25 
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1 

1 

personal feelings, but I wouldn't say any official reason. 


2 1 

JUDGE ROsKNiiliKtr j Y 0 u say there was never any 


3 

employee vote to strike because ji* that? 

j 


4 

j THE WITNESS* Right. 


5 ! 

Can - retract something? 


6 

JtnXio ROSFNHSRG: Yes. 


7 

THE WTTHE3S: Oq the night of the strike, I did go 


8 

into, this is the truth, * did go into Sew York and pick up 


9 I 

picket signs and I did see Julie Seide that night. 


1° 

I didn't get any picket signs, but I Just took the 


11 

rida with him, into the — into Saw York. 


12 

He vent upstairs, brought down picket signs and 


13 

put them in his trunk. It was just for the ride. 


14 

Q Mr. — 


15 

A But I didn't know if there was going to be a strike the 


16 

next morning or "~y day after that. 


17 

He wanted to go into Hew York. He did do a couple of 


18 

other things up there, which I didn't know what it wa3 about. 


19 

because I was in another room. 


20 

Q What has refreshed your recollection about what happened 


21 

that evening? 


22 

A Nothing. It's Just that — Nothing. I Just — That wat 


23 

what I did. That is the truth. 


24 

Q It wasn't the truth earlier, when you said you didn't 



25 


go to New York, was it 7 
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JUDGE ROMBERG: Let mo interrupt you before you 
go Into that. 

Lot mo ask you this. 

A t any tlm® prior to tho moment of the strike, did 1 
you and tho other strikers, ever vote to go on strike, because 
either Jack Cooper or Julius Cooper, warned that they would 
newer sign a collective bargaining agreement with the union ? 

THB WITNESS: Well, we didn’t go on strike because 
of that. Bat we know that was said. 

JUDGE R0SENBLF3 x I aa-'ed you, is that why you 
went on strike? 

THB WITNESS* I would say — I would say no. 

I would say the whole situation was just stalemated. 
That»a the reason we want on strike. There was too much ten¬ 
sion on both sides. 

JTJTIE ROSENBERG: Let me ask you this. 

At any time after the strike began, did you and the 
rest of the strikers determine to continue the strike for the j 
reason that the company failed to ftre Alexander Jannone, 
i Gregory, Pallas ala, King and Marardo, the proper amount of 
vacation pay due to them? 

THE WITNESS* No. W e didrtt continue to strike 
because of that. 

Lf we didn’t get vacation money, we weren’t going 

I 



I 


i 


J 


«' # » 
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na 

to continue the strike. 

2 

It wee part of the thing, but it was secondary. 

3 

JUDGE ROSEHaRRG: At any tine after the strike 

4 

began, did you and the rest of the strikers, vote to continue 

5 

the strike because the company failed to grant Thomas Kearns* 

6 

vacation pay? 

7 

THE WITNESS: Ho. w e — I wouldn’t strike because 

8 

of that. 

3 

Because at that particular time, we weren’t really 

10 

100^ sure of Jie reasons why, that we weren’t getting the 

11 



vacation pay. 

12 

Bren when I went into the office to talk to Danny 

13 

Cooper, X wasn't completely sure. X was going in tc question 

14 

it, partly. Unfortunately it did wind up in a little bit of 

15 

a hassle and we did have a few choice words. I wouldn’t say 

16 



it was because of vaoatlon pay. 

17 

JUDGE ROiiEHhEKG: Do you really know why you went 

18 



on strike? 

19 

THE WITHES3: We went on strike because the men. 

20 

in the plant, — Well, first of all, let me rehash something. 

21 

okay? 

22 

JUDGE ROSENBERG i 0 o ahead. 

23 

THE WITNESS* It was very hard to get in contact 

24 

with tL ■ men the night before. We had previously known that 

25 

there ware approximately eight to ten — originally, fourteen 
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op fifteen people that voted for the union. And out of that, 
from the time we voted until the tine of, there was going to 
be a strike, we knew we had lost people, end it was hard —— 
it was — we figured that we wouldn’t have that overwhelming 
amount to go on strike, because strategically, the company was 

I 

setting up new employees, and more or less the pro union men 
were being, I won’t ssy squeezed out, but being laid off, 
b scan8« It has to be detemlned whether they were squeezed out 

| 

or nothing. But they were being laid off. 

A a time went on, we were getting Indications that 
other union men, other pro union men were going to get the 
same things. We were at a point there where we felt we ware 
losing our security. 

JUDGE ROSENBERG: This all occurred before the 
strike, you mean? 

THE WITNESS: Y as . 

JUDGE ROSENBERG 2 You thought that — 

THE WITNESSJ It 11 tell you. Your Honor, to be 
honest, I think even some of the men that crossed the picket 
line, who I know voted for the union, well, I shouldn’t say 
I know, they told us they voted for the union, they went in 
there because of economic reasons. They couldn't afford to 
strike. They didn't have the money to strike. 

JUDGE ROSENBERG: I asked you before what was the 
reason why you did strike. 
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Was it because of people being laid off? 

THE WITNESS: Partly because of insecurity. W* 
fait a point of insecurity. Some of the men both insecurity 
and lack of money. A nd I think those reasons combined. 

Same were both, some were Just Insecurity. 

JUDGE ROSENBERG: Was another res son because t^e 
company and the union hadn't been able to get together on a 
contract? 

THE WITNESS: That — Part of that, too. Part of 

that, too. 

If they weren't going to get together on a con- 
i traot, eventually, as the testimony indicated, and maybe — 

Q (By Mj., Husband) You stated that pro union employees 

were being laid off. 

A We felt they were pro union employees. 

Q Now, this is in Hay that you went on strike, correct? 

A Ids., 

Q There hadn’t been any layoffs at Hilbin since December 
or January, had there? 

A Ho. 

Q There weren't, were there? 

A Ho. 

Q So, pro union employees weren't being laid off, were 

they? 

A They weren't, no. 


I 




I 


l 

I 


I 
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m 

i 

Q 

*hat? 



2 

A 

They weren't. W*re not. 



3 

Q, 

Right, 



4 j 


your statement vaa a little Inaccurate, wasn’t it? 



5 1 

A 

What was* 



6 

Q 

You said in May, you said, ppo union employees were 



7 l 

being laid off, and that vaa ona of the cocc*: ,, .'ii that prompted 



8 

tha movement toward a strike. 



9 i 

I 

A 

Were trying to be laid off. Sons were laid off, and 



10 

4 

there vara indications that othaps were going to be laid off. 



11 

Q 

You were asked a question about conversation with Julie 



12 

Co©pep, having any influence on jour decision about tha strike. 



13 


_ 

Do you recall that question? 



14 

1 

A 

My decision about the strike? 



15 

Q 

Yes. 


► 

16 

A 

Julie Cooper didr•t make any deolsion whether I was 



17 

going to stpike op not. 



18 

Q 

You were asked a question by the Judge about whether 



19 

any 

conversations with Julie Cooper had any influence on you. 


. 

20 

as 

to your decision about going an strike. 



21 

A 

Ho# I never had any oonver sat ions with Julie C 00 per 



22 

about going on stpike. 



23 

i 

Q 

You didn't. 



24 


You didn’t have any conversation with Julie Cooper until 



25 
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after the strike, did you? 

A Ye.. 

Q At the time — You had earlier testified that the 

negotiation, were at a stalemate, 1. that correct? 

A Yea. 

Q How, when did you enter into negotiations? 

A I don’t know the exact date, but it was approximately 

fire, — I was at approximately four or fire meetings. 

Q You ware at four or fire meetings? 

A I don’t know exactly. 

Q At the beginning of the time you were there, or some¬ 

time during the period you were there, the company offer was 
2$ and 2$, wasn’t it? 

A Z think so. 

Cl By April it had moved up to 3-1/2$ and 3-1/2$, hadn’t 

it? 

A Yes. 

/ 

Q So that was movement, wasn’t it? 

A To me it wasn’t. 

Q It wasn’t sufficient movement, is that it? 

A To me it wasn’t even movement. 

Hot when the union oaae down, they were up — 20$ or 
25$. They were way higher. 

I don’t know the exact figures. 


25 




The union’s original figures were quite high, weren't 
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1 they? 

2 

A *t the beg in ni n g. They might have been, yes. 

3 

Q. What were the anion* s figures as you recall them, aa 

4 of the time you vent cm strike? 


6 A 


8 A 

9 q 
10 | A 


12 1 

13 Q 


The union's proposal? 

I think >1/2#. 

Too say you think the union proposal was 3-1/2/S? 
No, not the 'inion, the company. 

The company's was >1/2#, >1/2#, after — 

I'm almost sure it held at that time. 

What was — 

For a few weeks. 

What was the union’s? 


14 ^ * don't remember the exact figures, but there was fire T- 

1 ^ I think six, six and seven, or six, seven and seven, over an 


eighteen month period. 


I — 


A It was in the six or seven. 

There was a lot of legal talk about pension funds going 

20 back and forth. 

21 Q The union offer was about 20#, wasn't it, for an eigh- 

22 teen month oontraot, 20# increase in wage a? 

23 A Six, six and seven. Afcout that, yes. I*tould say 

24 something like that. 


25 Q 


You knew it was at about 20#. 



\ 
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Did you than hare a conversation with Julio C c oper, 
shortly after the strike ensued? 

A About a month after the strike. 

Q You say now you think It was a month after the strike? 

A I don’t know the exact — It was in June or July. 

Ton know, I was out there six months; I don't know the 
exact month. It was around June or July. 

Q Didn't you tell Mr. Cooper that the union was only 

asking about 7^? 

A Yes. ! 

The initial was — The first par of the eighteen months 
was six or 7^. 

h You told him that was so low, that you thought he could 

afford it? 

A Yea, I did. 

Q And Mr. Julie Cooper said that while the company might 

afford it ncpt, the printer's league booklet was too expensive 

for the company to aff or ’ ? 

A I —, 

Q The printer's league wage standards were too expensive? 

A The basic scale. 

Q Didn't Mr. Cooper say that? 

A Yes. 

Q And then didn't he say that the company had no choice 

but t* establish Itself in a strong bargaining position, at 
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l 1 

the beginning? 

- ' 


2 

A 

To establish itself in a strong — 

• 


3 

Q. 

That — 

• 


4 

A 

Elaborate on that, please. 



5 

Q 

The company had no choice but to take the strike? 

1 


6 

A 

Yes. 



7 ; 

Q 

Didn’t he say that, the company had no choice but to 



8 

take 

the strike, in light of the wage scales in the standard 



9 i 

i 

contract? 



10 I 

A 

Not to take the strike, to fight the strike. 



11 ! 

Q 

I 

That’3 what I mean, the company had no choice to fight 



12 

che strike in light of the printer’a league wage schedules? 



13 j 

A 

Right* Yes. 



14 

v 

0 . 

Yes, that’s what he said? 

l 


UfJ 

A 

He was looking into the future. 

v 

► 

16 

Q 

Yes. 

» ' 


17 


Now, regarding Merlino, prior to his layoff, he worked 

* 


18 

there for two years or 30, right? 

^s, 


19 

: A 

X think so. 



20 

Q 

You and he both worked on the same type, 29 " press. 



21 

correct? 

- 


22 

A 

I worked rr.i other machines, too. 



23 


Yea, I kn«w his machine, okay. 

0 


24 

Q 

And hadn’t the Coopers frequently come up to you during 

.. ! 


25 

that 

two year period and said let’s get rid of Herlino, he’s 

4 



\ 'V 








t 
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A Yea. 

said it was very late, it was very difficult to got 
in touch with all the employees at that particular time, and 
it would he -- if there was going to be a strike the next 
morning, it would be very foolish to call them up. To call 
the employees up. 

So, that morning, when the -- Jack Tevins wa3 at the 
picket line, there were a few nan on the picket line. ’taen 
I had gotten there, the strike seemed to have been established* 
And we tried to stop people at the — 

Q, Did Mr. S e ide say why there was going to be a irike, 

why he felt there was a need for a strike? 

A Well, we Just weren’t getting anywhere. The — There 

was Just a stalemate in the negotiations. 


The company Just couldn’t — didn’t want to bargain any 
more, and that he Just couldn’t meet the union — the union’s 
numbers. 

Q You’re saying he said the company didn’t want to bargaii 

any more? 

A ’Jell, that was it. It’s not -- Yes. 

21 Q Is that what Mr. Soldo said? 

22 A Well, they didn’t want to bargain in good faith any 

23 ciore • 

24 Q la that what Mr. Seide said? 

25 A I don’t Imow if he said that. 

I 
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Q %at*s your bast recollection of what he said? 

A I don 1 1 remember. 1*11 tell you the truth, I don’t 

remember* 

All I know Is that the percentages weren’t enough, we 
weren’t getting any place, and that the company couldn’t meet 
the union’s numbers. 

JUDGE R032HBERG: Where did you learn the exprosslcjn 

numbers? 

THE WITNESS: That was — That was a proper — 

That was a term that was going through these -- through the 
meetings, while I was there. 

They were saying, you know, Danny would say you 
got — it's an Improper balance, your numbers put me In an 
Improper balance, I can’t meet your numbers, I can’t meet your 
figures. 

It was Just a figure that, you knew, that kept Jus^ 
being — being hashed over. 

JUDGE ROSENBERG: Did you ever hear the Coopers 
say that they couldn’t afford to pay any more? 

THE WIT3E33: Well, words to that effect. 

JUDGE ROSENBERG: X mean what did they say? 

THE WITHERS: Wail, I don’t remember the exact 
words, but they said that’s it, I’m drawing the line, I just 
can’t go any — I Just can’t do anything more than that. And 
JUDGE R05EKHERG: Was the problem one that the 


25 
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JUDGE ROSENBERGt On the record. 

This Is a rasumption of the hearing in Milbin Printing, 
Inc., at al, and New York Printing Pressmen Onion No. 51# and, 
the title was amended in the last hearing, No. 51, Inter¬ 
national Printing and Graphic Communications Union, A. P. L. - 
C. I. 0.# in cases Nos. 29-CA-3Zj24 and 29-CA-3522. 

When we adjourned, why tha General Counsel had Just 
rested hia case, and I assume, Mr. Husband, you’re now pra- 
pared to go forward? 

MR. HUSBAND: I am. Your Honor. 

JUDGE ROSENBERG: Proceed. 

MR. HUSBAND: Mr. Cooper, will you take tha stand, 
please? 

Whereupon, 


DANIEL COOPER 


called as a witness, was duly sworn and testified as follows; 
JUDGE ROSENBERG: Be seated. , 

Give your full name and address. 

THE WITNESS* Daniel Cooper, 1629 230th Street, 


Bayside. 


DIRECT EXAMINATION 


(By Mr. Husband) Mr. Cooper, do you have some notes 


with you? 


Yes, I do. 


i* 









i?» 




4 


.1.4 *a 

370 

they were correct. 

Q How, prior to the election in September of 1972, did 
the Company do any campaigning? 

A Tea. 

Q Bow many letters did you send out? 

A Two, I think. Two. 

Q Were any speeches made? 

A Tea. 

By M. 

Q How many? 

A I think one or two. 

Q Okay. 

A I think one only. 

^ After the election -- 

Were you aware of any remarks made on -- in favor of 
the Union, prior to the election, by employees, to other 
employees? 


1 

A 

Am I 

aware of these? 

19 ; 





* 

Were 

you at that time aware of any 

20 i 




i 

employees. 

to other employees, in favor 

21 1 

A 

of, ; 

yea. 

22 | 


At that particular time? 

23 

Q 

Tea. 

At the time of the election. 

24 

A 

Ho, 

I wasn't aware of any remarks 

25 

!i before the 

election. 


I 













Q, Was there a decision made at the mao ting? 

A Tea, there was, of course. 

Q What was It? 

A That the Union will probably coma in with a proposal 

to ua, and we're going to have to be Union, and aa long as 

that's what's going to ba, l*»t'a accept the fact that that's 
what's going to ba, and let's bargain as hard as we can. 

They're selling a product and I'm going to buy, and 
I'm going to buy it as cheaply or as reasonably as I possibly 
can, in order to keep my business going. ! 

Q Was there any decision made about, at that time, about 
who's going to do the bargaining for the Company? 

A Ho. 

I think that decision was made about a week later, or 
two veek3 iter. 

Q What was that decision? 

A That I would be the negotiator, sole negotiator, instead 
of everybody gottlng involved with all different kinds of 
hasseling, that I would be the sole negotiator with the Unioh. 
Q, Was there any discussion between your brothers and 

yourself, regarding the economic — economics of the operation 

I 

of your plant? 

A Tea. 

As a matter of fact, I even discussed it with Julie 
Seide, that my brothers and I said that we had known that 
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JUDGE ROSENBERG: What data was this, approximately? 


Q 

THE WITNESS: Can X look at ny notea* Your Honor? 


O 

> 

ROSENBERG: If there’s no objection* 


4 

1 

_ MR. PISH: No. 


5 

r* 

JUDGE ROsEUJjuiiGt Juat so the rocord ia clear* what 


6 

70 U * re testifying to, from the standpoint of time. 


7 i 

i 

KR. HUSBAND: May I suggeat a page to him? 


8 

JUDGE ROSENBERG: Hrybe we oan speed it up that way. 


9 1 

HR. HUSBAND: Try Page 4 .. 


10 : 

i 

li ! 

THE ’./IT HESS: Okay. 


12 

This was on the 29th, 11-29. 



JUDGE ROSENBERG: Of November? 

THE WITNESS: 11-^9. 


1! 

JUDGE ROSENBERG: 1972 I take it? 


15 ! 

1 

THE WITNESS: Right. 


16 

£ (By Hr. Husband) You don’t have to look at the notes 

• 

17 



18 

19 j 

20 

if you recall what was said. 

Do you? 

A Y'./s. 

Basically, Julie had said something to Jack, and ny 


21 

brother. Jack flared up, and he says these guys only wnat to 


22 

bleed us dry, they don’t give a damn about our bu 3 ino 33 , 


23 

so on and 30 forth, and I immediately went over .and quited 


24 

Jack down. 


25 

Q Do you recall a phone discussion in December, with Jack 
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Q ’./hat did 70U do? 

A I asked Julie how I should contact him. 

Julie says write to him or call him. 

I tried calling, there was no answer. 3o I decided to 
send him a telegram and that night I sent him a telegram. 

I think it was January 9th. 

3 Did you hear any response from lir. Mar lino? 

A riot until two or three days later. 

3 What was the response? 

A He says he’s not going to run that machine, not for 
that k.*ad of 3alary, ho wants more money. 

And I told him what the story was. You know, that I 

I 

had spoken to Julie, et cetera. 

Matter of fact, he eane in two or three days later, and 
that'8 when wo talked, in the office. 

Q January 16th, do you recall a meeting then? 

A Yea. 

Q Sometime in January do you recall a meeting? 

A Yea, I had a meeting with Julie 3eide that day. 

Q. Did the Union, through Mr. Soldo, make economic demand 
on you? 

A Yos, he did. 

Q. As far as wages go, vma that a 10# increase? 

A Hr. Husband, everything that Julio Soldo said was the 

truth up to a point. I naan, this is sl, T in the record. 


v 
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You want: me to go tin*ough this whole thing again? 


I*a sorry. 


3e said the truth, so I*a Just — 


But it was Tor a 10^ increase then, an d for each 3 lx 


non tha ? 


Right, 


Do you recall saying an ything about it? 


\ „ 


I certainly do. 


What did you say? 


X told him that I couldn*t koep vvj business In proper 


balance, and I couldn’t possibly aeo my way clear to do a thing 


like this. 


How, at that meeting, did yew review substantial amount 


of the non-economic language in the contract, the language 


provisions of the standard contract? 


A Yes. Vo had reviewed sono of it, yes 


Then at the end of that meeting, did ho ask you to sign 


a paper? 


Yes, he did. 


And he said this i3 Just strictly in principal. It 


doesn’t mean anything, and oo on and so forth. 


I said, okay. Just that we agreed on something. I says 
flue, *uad i signed my none to it. Hot thinking anything of 


it, because ho had been vory honorable, and I felt Juet so 


that we should get a few things out of the way, great. 


$ 
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Didn't mean anything, unions tho whole package was done. 

Q Then, at the next — Than did you send him a letter on 

January 13th, that ia General Counsel's Sshibit Ho. 9? 

* 

A Yea, I did. 

2 That's the latter which 70 U said you would hold off on 

Union security, and wouldn't give it to him, and would talk 
to him about it after? 

A And I might give it to hiia then, that* a correct. 

3 Did you, after that letter was aent, did you — did 

Hr. Goido, at a subsequent noeting, after January lQth, talk 

j 

| 

to you about that lottar? 

A Yes, he did. 

3 Was it at the next meeting? 

A I will say yes. 

I imagine it was. I don't recall offhand. 

If I could look at my notes. j 

3 Look at your notes. 

That goes down to around Page 7 and 8. 

A Yes. I would •ay that — yos. '.to had discussed it. 

3 What, as you recall, what did you say? 

A Well, I told him there's no sense in signing anything 

until we sign everything all in total, and as far as that 
lotter goes, I told him that we had discussed it, and I felt | 
and my brothers felt I was soiling tho boys down tho river, 1 
soili n g the tbusiness down the river, giving him this hare at! 
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1) 

And when ve gat the whole package wound up f at 

i 

o 

that time I night giro him the security that ha 


Q That's what you said to Hr. Saida? 

4 

0 

A Yes. 

5 

v Q Do you recall what ha said? 

11 

6 

I A Didn't make any issue of it. 

7 

Q How, your offer of 22 was nada at January 25th? 

8 

A Yes. 

9 

^ That was Just 2 % for the life of tne contract, correct? 

10 



A That's correct. 

11 



x How, at your March 3ta mating, you had an offer of 22 

12 



and 2 ,j after twelve months, is that correct? 

13 

A That's correct. 

14 

Q Then at your April 3rd meeting, did you then go to 

15 | 

2-1/22, and 2-1/22, after — 

16 I 

* 

• | 

A That's correct. 

17 



Q How, at your — the noxt meoting after April 3rd was 

18 i 



April 23rd? ' 

19 ! 



A Yes. 

20 ! 

% : 


Q Nov, vhat was said about the Cortp.iay's econonio offer, j 

21 

at that tine, by you? ; 

22 

Did you make any movement? 

23 

A Well, April 23rd, Julie and I sat down again after the 

24 

2-1/2 and 2-1/2 of April 3rd* and we sat down again and it 

25 

wont something like, he says, well, did you came up with a 

I 

* 4 
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A Oh, yes. He always 3 aid that. 


2 

Ha always knew how much I had given al 1 . the people in 


3 

the organization. 


4 

0, Did he over ask 70 U for a record of those prior incroa 3 

BS? 

5 1 

A Ho. Hover asked me for a record of it. 


6 

Of the increases? 

1 


7 

Q Right. 


8 ! 

A Ho. 


9 1 

Did he ask you to see your books? 


10 




A Ye 3 . 


ii ; 

Q, --hen? 


12 

How many tines, overall, do you recall? 


13 

A I would say it va 3 naybe two. Maybe three. 


14 

Q What was the nature of the conversation, a 3 you rocall? 


15 ; 

A Whenever ho asked me for his 30,* a yoar, and I told him 


16 J 



1 

that I'm going to only give him 2 ho said, lot me see your 


17 j 

_ a 1 

books, and if your books say your number — your numbers, and 


18 ! 

he used that egression very well, if your numbers don't show 


19 




you can give me more, I’ll lot you give me what you can affor 

1. 

20 

1 

I says, I’m not here to show you ny books. I’m here to 


21 

run my business in a proper way, as I have for many, many 


22 

years, and intend to do the sane thing from here on out. 


23 

j JHDGS ROSSirBSRG: Did you over toll him that you couldn 

t 

24 

afford to grant whatovor wage Increases or fring 3 benefits 


25 

the Union wanted? 

- 



m 
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Hover said that, not even once. Hever. 


Q, Did you say at any — Did you say at any tine that you 
couldn't roach the Union's numbers? 

A I never used that expression. 

Q Did you — 

A Haver. 

Q Did you av times comment about the Union's offer, the 

Union's demands, and give an opinion of than? 

A I sure did. 

Q What did you say about then? 

A I told him they were ridioulou3, and they were irra¬ 
tional, and he's not malting sense. If he wants this businessi 
to be here for any length of time, in a proper way as it has ; 

I 

before and keep these people employed, he's got to be more 
sensible in his figures. 

And he says he doesn't care, he didn't care whether the 
business ia here or not, as long as he has more Union non. 

Q Did you use the term, proper balance? 

A I certainly did. 

This was an expression I usod many* many times, because! 
that was the — was one of my — not a favorite expression, 

i 

but I used that expression, many, many times. 

Q What did you moan by it? | 

A A proper balance to me ia to keop my organisation in 
such a way that I could afford to buy equipment, have growth 
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ay business, I could walk hone with the salary thatl’ve been 
accustomed to, and my people can walk home with the salary 


that they have been satisfied with, 

j 0 , 


Did you — Did Mr. Soldo say to you after one of your 
offers, or during the course of bargaining, did he 3 ay, accusp 
you of having no intention of signing a contract? 

A Yes, he did. 

51 Do you recall when it was? 

|| A I — 


Q Could it have been in April? 

A I think it was in the beginning of April. 

Q Do you recall — 

A There were only two meetings in April, one before the 
•lection and one after, that 1 a the Union election, and I thin 
it was in the second one in April, the 23rd. 

JUDGE ROSENBERG: This is 1973? 


k 


TEE WITNESS: Yes, Your Honor. 

Q Did you say anything in response to that? 

A I cannot remember. I am pulling a blank. 

I could — 1*11 have to look at my notes. That's the 
only way I remember. I don’t have this set up to memory. 

JUDGE ROSENBERG: Maybe while ha looks it over, this 
might be a good chance to take a littlo recea 3 . 


25 


Let's take five. 

("./hereupon, there was a short recess taken in the 




1 


are not doing any work, lay then off. 


, - - is5 a 
1*12 


The lay committee was there, ray brothers were there, 
and I was there. 

$ Do 70 U recall Mr. Soldo testifying that after the 
strike began, he had written you a letter regarding the 
resunption of negotiations? 

A I recall that. 

Q Okay. 

A In his testimony. 

£ You recall that he did not produce such a latter? 

A I do. 

Q. Do you — Did you aver receive such a letter? 

A I did not. 

I 

Q, Did you have discussions after the strike started, though, 
about resumption of negotiations? 

A Yas, we did. 

Q Did you, in early June, in on© of those discussions, 
arrange for a noating on Juno 19th? 

A Ye 3 , we did. 

Q. How, at the June 19th meeting, With 3eide and Dovins, 
the Union gave you that Respondents Inhibit 1, didn’t they? 

A I don’t know what Urdiibit 1 is. 

Q This. 

A Yoa, sir. That’s right. 

Q That was the beginning of the meeting? 


I 
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A Yea. 

Q, Did they than write down your offer to then? 

A Did they write it down? 

I don’t know whether they wrote it down. 

I know I wrote it down. This is ray copy. This i 3 ny 
copy with ny writing on thJ.3 side. 

I don't know whether they wrote it down. 

Q Cto Respondent's Exhibit 2, whose writing is that? 

A Julia Saida'3. 

Let's put it this way, it is not nine. 

Q 3ut it was shown you at that nesting? 

A Well — 

JUDGE R0DEN33RG: It's been introduced into evidence a 3 
Saida's notes of Cooper's corunter-proposals? 

THE WHTH33S: So. This wa 3 not shown to me at that 
moating. 

Q It' a an accurate statement of what you had agroed on 
with the union, or was it — is it an accurate statement of 
what you had proposed to tho Union? 

A It is. 

Q An accurate statement of what you had proposed to the 
Union? 

A Basically the same as my notes that I have an it, yos. 

Q Is what you proposed to tho Union, which is shown on 



25 


Respondent's Exhibit 2, what you and the Union agreed to on 
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^ At the June 19th mooting, after you reached agreement 
on the economics, was anything further said by Mr, Seide’ 

A I don’t roc all. I’m trying to remember. 

^ Did they raise the question of anything else after you 

I 

had agreed on economic 3 ? 

A Ho. Hot to my knowledge. 

Give me a second to read ny notea and I'll toll you in j 
a second, 

3 Go to Page 21 or 22. 

A Gh, about coffee breaks, we were talking about? 

3 But that was discuaced, wasn't it, before 7^u reached 
the agreement on the economics, wasn't it? 

A Well, — Stcuse no, you're — June 19th was one meeting; 
and the — you're talking about the July 7th meeting, I thinkl. 
3 I'm talking about Juno 19th, Hr. Cooper. 

A Well, no. 

Q You reached agreonent on the economics? 

A Yes, we did. 

0. Then, didn't Mr. Soldo or Mr. Devina say something about 
other things in the contract? 

A Well, we had talked about vacations. 

3 Ho. ther aspects of the contract that are not economib 

in nature. 

A We had talked about eighteen months and twenty-one mont* 
Q That i3 all before. You talked about all of the so 


—p 
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I 
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matters, coffw breaks, the length of the contract, and *11 


o 

that. 

in connection with the purely economic agreement which 


J 

i3 embodied In Respondents Exhibit 2 here. 


4 

A 

Right. 


5 1 

0. 

'Iow , after you After the Union had agreed to accept 


6 

that, 

did the Union, — did either Union representative make 


7 

any statement about other — other nan-economic matters going 


8 

into 

effect? 


9 

A 

Not to my knowledge on June 19th. 


10 j 

Q 

Did the Union raise the question — All right. 


11 


Did the term Union socurity over cone up at that 


12 ’ 

meeting? 


13 

A 

No. 

«- 


14 


On June 19th? 


15 


Ho, sir. No, sir. 


16 

Q 

Do you recall a meeting at which Mr. Soldo and Hr. 


17 

Devins were a little di3tro3oed at your position? 


18 ! 

A 

Yea. 


19 


'.2hen wo had lunch at the Marc Pierre. 


20 

Q 

What date was that? 


21 

A 

June 27th? 


22 


When they verbally gave me the bu3ino33. 


23 


Is that what you’re talking about? 


24 

Q. 

I refor you to Pago 21 and aea if thi3 refreshes ycur 


25 

recolleotion; if I tell you there was no meeting on Juno 27th 
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U7 

that the only meeting you had In June was on June 19th, does 
that refresh your recollection? 

A On Juna 27th — You’re right. 

It van Juno 19th we had the meeting. 

On Juno 27th he had given no something on July something, 
•i The Juno 19th meeting you reached agreement on the 
economics. 

Arter agreement was reached on the economic 3 , vaa any¬ 
thing 3 aid by the Union representatives? 

A '/ell, we shook hands and everything was fine. 

0. Do you recall shaking hand 3 ? 

A No. 

We were Just about reac^f to r.h.nVe hands on the agree¬ 
ment, and t h en Julie Soldo 3 ays to no, now we’ll get down to 
language of the rest of the contract, and Union security«| 
And I looked at him and I said, Julie, I didn’t oven 
recall tal k i ng about this. It didn’t even entor my mind. 

I know nothing about it. You know, we hadn’t discussed it 
since January. It had completely left my brain, the Union 
security. 

And I thought a couple of seconds and I cays to hin, 
what ’3 the sense in giving Union security, if I have got 
eighteen people inside and you have five people outside, and 
they have told me one by one, that they don’t want to have 
anything to do with you. 






a* 


V 


Jer a 


At that moment, ho Glared up, and Jack Devins flared 
up, and there were two women sitting at another table in the 
restaurant and they couldn’t imagine what was going on. 

As a natter of fact, the waiter had to cone over to 
ahuah then up. They were yelling and screaming to no like 
thore was no tomorrow. 

I Just upped myself and was ready to walk out. And the; 
half-heartedly apologized and quieted down. 

I said, look, if we’re going to talk, and we’re going 
to negotiate, talk like people. 

3o, they quieted down and started talking again. And 
this went on for quite sono time. And I had told them when 
we sat down at the mooting that X had a £ 4 . 130 appointment and 

I had to be out by then. 

* 

At which tine, about k:l$ this was, I told then I had i 
to leave, and they followed no out to the doox», they followed 
me out to the car, and they were yelling at me and screaming 
to no in no uncertain terms, that -- X don't even want to go 
into verbiage of it. It’s unnecessary. Just very angry that 
I wouldn't give then their TTfcion security. 

That was June 19th. 

Q Did you give then, any other reason why you wouldn't 
give Union security? 

A X couldn't see forcing anybody in my shop to pay dues 
or aa Hr* Seide 3aid, tribute, to anybody or any organisation^ 


25 
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If the people themselves didn't want to. 

4 After the strike began — 

JUDGE ROSENBERG* Excuse me a minute, but the subjoot 
of a Dhion security clause was discussed betwoon you and 
Mr. Ceide, waan't It? 

THE WITNESS: Tho only time it '.ma in January, Tour 
Honor, when I wrote him the letter — it was not discussed, 

it was something that was in the contracts. In hi a book. 

* 

JUDGE ROSENBERG: We're talking about this Juno meeting, 
at tho restaurant. 

The natter of Union security was broached, I assume, 
by Mr. 3eide, right? 

THE WITNESS: Yes, it was. 

JUDGE ROSENBERG: And you responded in the fashion you 
have Just testified to? 

THE WITNESS: That's correct. 

JUDGE ROSENBERG: Had It previously been discus3ed? 

THE WITNESS: Ho, sir. Only in January, the first noetf 
ing that vo had had anything, whore I agreed in principal only 
on certain items. 

And I wrote — had written him a letter. 

Between tkfc point, nothing had ever been discussed. 

JUDGE ROSENBERG: In January, va3 there any discussion 
about Union security? 

THE WITNESS: No, sir. 
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Only that this clause was port and parcel of the 
standard contract, and In our —— In our preliminary —— in 
our principal agree m e n t. It Ju3t said number one, number two, 
number three, number four, number fivo, and he wrote these 
numbers down and we briefly went over It in the book. 

I agreed in principal, 

JUDGE ROSEHBSEO: With the Union security? 

THE WIT3ESS: Yes, Your Honor. 

JUDGE R0C32ESERG: In January? 

THE WI7HE33: Yes, Your Honor. 

JUDGE EOSEIOERG: All right. 

Q. I show you General Counsel's ErJiibit 7, dated 1-16. 

Is that the thing that Kr. Sclde had written out that 

day? 

A That's correct. 

Q And you agreed in principal? 

A That's correct, ^ 

Q Is there any mention of the word Union socurity on 
there? 

A Ho, sir. 

q What — 

A It says, section 1 to 6 in principal, seotl n 9 to 16 
In prlnclpala, section 31 to 33 In principal. Et cetera, 
at cetera. 

Soction 49, 50, 52, 5°* 57» in principal. 


I 
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Q 'iheaa did you becone aware that ana of the sections In 
tha 1 to 6 (grouping — 

I 

A Tha night of tha loth. 

Q How? 

A I had a meeting with rty brothers, and we had talked 
about it, and wo started reading over the booh. 

I got myself chawed out royally for gi/ing him Union 
security at this time, before wo work out ai1 economics, and 

I 

I haaediately wrote him a latter. 

Q Then you wrote that letter of the 18th? 

A That's correct. 

At tho meeting of the 25th, did the word — at tha 
mooting of June — January 16th, — 

The J anua . 16th meeting, was the term Union security 
discussed? 

I 

A rthon we wore ready over the book it night have been 
discussed, because it said Union security i3 tha title of the 
thing, of tho heading on the pamphlet. 

0. I show you section 3 of General Counsel's Exhibit 6, 
and a3k if the word, or tho heading Union socurity occurs any*- 
where in sections 1 to 6 of tho contract? 

A Ho, it doesn't. 

Ily problem is, I have hoard it so many tines, I don't 
know what's right as far as this book is concerned or not. 

Q Aftor the June 19th meeting, did you have a phone 


_ 
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/ Q How, you had a meeting on July 5th, did 70 U not? 


2 

* 

A ?93, WO did. 


3 

Q Did Hr. Deide give you Respondent's Exhibit 3, which 


4 

Is datod 6 - 27 * at that mooting? 


5 

A Right. 


6 

This la what ho handed no right off the bat. 


m 

7 

Q That was his original proposal at that mooting? 


8 

A Yo-. 


9 

Q D1q -10 then give you Respondent's Exhibit 5» lator In 


10 

the mooting? 


11 

A Ya3. 


12 

Wo had aano discussion after the first Exhibit, and thon 


13 

!Ir. Soldo rewrote the information and changed oomo of tho 


14 

inf omit ion on this sheet, to make It more palotablo and to 

/ 

15 

hoop It In hotter balance for my business. 


16 

Tho second -- Was the second proposal agreed on by 7011 , 


17 

or did 70 U make any comments about the nature of tho second 


18 

propo3«17 


19 

A IIo. 


20 

That was the 5th of July, and ny son was getting married 


21 

two da 7 s later, and I told him I wao a little busy, could I 


22 

give him a buzss next weak and we'll gat togethor. 


23 

It was a vary short mooting, so to spocii, in comparison 


24 

to the other meetings, and ho says, by all means, and he 


25 

wished roe lots of luck, and wo broke up right at that point. 

. 
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3 Did you characterise the — 

You aeord Mr. Soldo’ 3 testimony. 

Did you characterize or did you make a statement to the 
effect cj t, quota. 'How you’re talking in the ball park," close 
quote, about that oncond — 

A Right. 

I told him when I saw this h'.'e, it’s making more 
sense, it’s in my ball park, it's going to koep my business 
at a better balance than the other figures that In had put 
together. 


It neats more with the percentages that I had given Mj 
Q, Did you at the second — at that meeting, have further 
discussion about sane form of Union security for the — 

A Ho. 

Q Did he talk about an agency shop? 



It cearns to me —■ no. Hot at — At this one he didn’t. 

Q Did you have phone discussions regarding an agency shop? 

A Ho. 

At this meeting he didn’t give me anything on agency 

shop. 

Q Did you have phono discussions regarding the Union’s 
getting a foe from employees, a service foe from employees 
in the shop, instead of Union duea? 

A At this time? 
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A 

Yes, from Jrlie Seide. 


2 1 

O 1 


He says he's got the right to be there for one year 


3 

from the elactiona, and that’s why they said October 1st. 


4 


MR, FISH: Can we have the names of these employees? 


5 

Q 

Would you — 


6 

: A 

Who had told me the October 1st bit? 


7 

Q 

Yea. 


8 

A 

I think it was Tom Biacco told me this, I Burt 


9 

Green 

told me thi3, I can't swear for anybody else. 


10 

Q 

Did you mention this discussion to Julie, on the phone. 


11 

later 

In August? 

* 

12 

A 

Yes, I did. 


13 

Q 

And what did he say? 


14 

A 

He says I won't be gone by October 1st, I'll be here 


J 15 

for a 

long, long time after that. 


16 

Q 

That was the same phone discussion in which you discussed 

17 

having another meeting with him, wasn't it? 


18 

A 

Yea. 


19 

0 . 

And whether or not an attorney should be pres*. 


20 

A 

Yes. 


21 

rv 

1 q 

How, you had a meeting with the Federal Mediator, and 


22 

Mr. Seide, on September 21+th, right? 


23 

A 

Yes, that's correct. 


24 

Q 

And Mr. Seide agreed on some of the points that he had 


25 

raised in the September 11th meeting, didn't he? 

_ 


I 


<( 
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A 

Q 


8 

9 


10 

11 

12 

13 

14 

15 

16 


That's correct. 

Bulletin board, and you gave him the pension and welfar 
information ha wanted? 

A That's correct. 

Q. And the Union's position was that it wanted Union 
security for all new people? 

A That's correct. 

Q i^hich meant compulsory Union membership as a condition 

of employment? 

A That's true. 

3 It also said that the — The Uni-on also said that for 
your present — 

Wall, at that meeting, had the Union ~ had you been 
told njy Commissioner Bat tone, that the Union wanted mainten¬ 
ance of membership? 

A Yo 3 j X was told* 


warn 


17 

Q And was it your understanding that that would be for 

18 

all employees? 

19 1 

A That's oorrect. 

20 

Q Did you later learn that the Union'a concept of main- j 

• 

21 

tenance of membership, was that it vas maintenance of member-' 

22 

ship appllod only to the present employees, but that the new 

23 

1 

employees would have to Join the Union? 

24 

A Absolutely. 

25 

Q, Did you reject that latter proposal of the Union? 

| 


CP 




Q 


4 


IL. 
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That’s correct. 
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10 
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13 
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V 15 
16 

17 

18 

19 

20 
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22 

23 

24 

25 


0 , Now, going back to 1972, in October — September, 
October, November, do you recall ever talking to A1 Jannone, 
during that period? 

You had some conversation with him, didn’t you? 

A Yea, I 3poke to A1 Jannone. 

Why not? 

Q In connection with work? 

A Yea. 

Q Did you over say to him at that time, that you had to 
get rid of the — the Company had to get rid of either Ronnie 
Ka3sa or Nick Korlino? 

A Never. Ho way. 

Q Did you discuss with him the economic shortcomings 

from the Company's point of view, of the 29 operation? 

A Yos. 

He knew that. 

Aa a natter of fact, I had discussed it with him and 
Jack Cooper had discussed it with him numerous times before 
that. 

MR. PISH: Objection and move to strike as to what 
Jack Cooper discusstftl. 

JUDOS ROSEN3ERO: All right. 

Do you withdraw the question? 

Q Had Jack Cooper discussed it in your presence with him? 
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They ware having a problem with the machine, I was 
trying to help then. They were about three feat away. 

And nobody el3e was anywhere'a close to us. 

Everybody else was washing up at the sink, as a matter 
of fact. 

MR* HUG3AND: Ho further quest ions. 

JUDGE ROGERSERG: Mr. Fish. 

GROGS SXAIERATlOR 

Q (By Hr. Fish) You testified, Mr. Cooper, concerning 
whoa you withdrew the offer that you had made to the Union 
concerning pension and welfare, do 70U recall that testimony? 

When you decided that you would rather keep your own 
pension and welfare? 

A Ye 8. 

Q Rather than give certain monies toward the Union 
welfare, as 70U had previously agreed to, do 70U recall that?| 
A I did not agree to anything, I offered. 

* 

There's a difference, obviously. 

Q Okay. 

Row, when you mentioned that 70U wore wi thdrawing thi3 
offer, you said you gave reasons to Mr. Geide a3 to why you 
were doing that? 

t 

A That's correct. 

Q Will you toil us what those reasons wore, again? 

A Again? 




A 
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(3y Hr. Pish) Is this approximately accurate, is thi 3 
an approximately accurate statement of the salaries of your 
employees? 

A If Hr• Ceide put it down there, X would say, yes. 

.without lookirig at any records, I would say, yes. 

0, Okay. 

/ Now, Hr. Cooper, you tostified that in conversations 
with your brothers, you concluded that you would be the sole 
negotiator for the Company, is that right? 

A That *3 correct. 

Q You so informed the Union of that? 

A I certainly did. 

^ »vhafc was tho discussion with respect to that, with 

your brothers, as to how — with your brothers, with respect 
to your powers in negotiations? 

A Veil, ue had a Board of Directors meeting, or a meeting 
betveon my brothers, if you'd prefer, and wo decidad instead 
of everybody putting thdr finger in tho pie, and stopping on 
one another's toes, we decided it would be a lot batter for 
everyone concerned, including tho Union, and us, ona man 
should get all the information and make decisions for the 


Company 


Hake decisions? 

That '3 correct. 

Uore those final decisions? 








r< 

V 
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Usually a final decision, yes 
Usually a final decision? 


Are these decisions that are ioade — 

ITo decision in ny life is ever final, until tlie day 


I die. 

Q \fcxt was the discussion with rospect to the decisions 
that you had the power to make? 

Did you have to get clearance from your brothers to 
nako then, did you have to got approval from your brothers? 

I 

A Uo, I could make it myself. 

I was able to decide right then and there what should 
be done or what could be done. 

Q It wa3 not subject to any approval of your brothers? 

A It was not. 

Q It was not* 

How, you had agreed on the Uhion security clause on the 
January loth meeting, i3 that correct? 

A I did not. 

Q Tou did not? 

A I agreed on the number of items in principal, only, and i 

| 

it was told to me in principal only, well, when uo get ovary- 
body down, we’ll discuss the other things more fully, and 
Just sign this today, and this is what the agreement would 
be, the idea of it. 


J 


r-* 


\ 


25 
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Uabo^oiovm to me, this was a way of getting sonobody 
sucked in, quote, unquote. 

And I went down to the publio library, on 42nd :treet, 
and I found out a few tilings, as I told Mr. Saida. 

I will not sign anything until I sign everything. 

00 w * iat : - r * 3eide tell you about what you wore 
signing on January the 16th? 

A That we had discussed thi3 information. 


-» Jtxot that it had been discussed? 




A ihat we had reviewed it, it was diacu 33 od, and we would 

S I 

go over it again, definitely go over it -again when wo got 
everything all sot. 

Q Go over it again? 

A Absolutely. 

•1 Ha didn’t say thi 3 wa3 an agreement? 

A Absolutely not. 

j 

It was only an idea in principal, we have a lot of 
things in here to be worked out yet. 

1 ./isn’t it stated it was an agreement in principal? 


It ua3 not? 


Gan you read tho bottom section of this, Mr. Cooper? 
I know exactly what it says. 

Gan you read it for the record? 
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A ’’The Union and Employer agree to sections above in 
principal with the necessary changes in names wheru needed.'* 

Q So ita testimony — 

A That a necessary change xvas in the union’s security 

clause. 

«TUDG3 R03EHBS7U}: Just a minute, Hr. Pioh, who in tho 
record is going to know what you have reference to? 

MR. PISH: I was showing Mr. Cooper General Counsel’s 
Hzhibit 7 for identification. 

Q 3u«v Mr. Cooper, ny question to you i s't your testimony 
is now that there was never an agreement In principal? 

Your testimony la that the only thing, the reason for 
these things being written down, ia to state these things 
wore discussed, is that your testimony? 

A The agreement was here that we had discussed everything^ 
and wo agree in principal cn these itoma here, with nocoasary 
c h a ng e3. That’s correct. 

3 llow it's with necessary changes? 

A It says right there. 

I read it to you, Mr. Pish. 

Are you trying to twist ny words around? 

Please, you’re making me road something. 

Q Read it again. 

V/hafc does it say? 

A 'The Union and Employer agree to the sections above in 


» 





j 
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1 

principal, with the necessary changes in names where needed. 


2 

Q 

What does that mean? 


3 


Necessary changes in names where needed? 


4 


What does that refer to? 


5 1 

A 

I don't remember anybody's name being mentioned, so 


6 

we' 

re not talking about a person, we're talking about items 


7 

in 

those sections. 

. 


8 


What is the names? 


9 

% 

Ian't it a fact that what i3 meant by necessary changes 


10 

in 

names, was the substitution of the word Jtllbin Press for 


11 

Printer*a League, and nothing more? 


12 

A 

Does it so thate anywheres? 


13 ! 

4 

I'm asking you. 


14 

A 

Absolutely not. 


15 i 

Q 

What did you think these changes in names were. 


16 : 

Mr. 

Cooper? 


17 

A 

In the items in the — 


18 

0. 

m the items themselves? 


19 

A 

Yes, sir. 


20 


If I could go to my book over hero, I will show you 


21 

some thing 3 that Mr. Seide and I said, oh, we*ll change this 


22 

around because it ia not necessary, change this around. 


23 

change this around, change this around. 


24 

Q. 

So, it's your testimony now that none of these items 


25 

were agreed to? 





1 


A 


I did not sa 7 that* 

I said I agreed to this, with changes. There will be 


3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13 

14 



15 


16 

17 

18 
19 




necessary changes. 




Q. 


And consequently, I wrote & letter, the neat day — 

We understand. We'll get to the letter In a minute. 
3ut as far as — ;<hat I want is 7 our understanding of 


I 


what was agreed to on the 16th. 

It's your testimony that the only agreement at this 
time was an agreement in principal with changes to be made? 


A That's correct. 


Q Some changes in any or all of these items? 

A Of course. 

I'm also cognizant of the fact that any agreement that 
is made, as part of any agreement, ia not good until the com- 

I 

plate agreement is made. 


Q We understand. 

A I Just want it to go into the record, too. 

Q We're trying to find out what the discussion was on 

January 16th, when you signed this, and what your understand¬ 
ing of what this meant. 


A I Just told it to you. 

Q, How, with respect to Union security, Mr. Cooper, did 
you discuss it at this meeting on January the loth? 

A We did not. 

We only read over that clause, and the word Uhlon 
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* 
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1 

security was not mentioned. 

o 

1 1 

4 

What soction is this? 

3 

• 

A 

Section three. 

4 

4 

Three. 

5 


MR. HUCBAND: It's the one without a heading. 

6 j 


THE WITTS331 Number three it says in the first or 

* 

7 

second page. *■ 

8 


MR. HU3BAHD: Left hand side. 

9 | 


There it is, you got it*. 

10 


So, we're referring to General Counsel's Exhibit 6 -A 

11 

in 

evidence, and I refer m m to Page I 4 . Number three. 

12 


Is this the clause 7 

13 

A 

That's the clause. 

14 

4 

Sow, did you go over this clause? 

15 

- 

We read it, yes. 

16 


You read it? 

17 

A 

Wo read it over. 

18 


We read a lot of clauses over. 

19 

4 

You read over every sentence of it? 

20 

A 

So. 

21 

4 

Which parts of it did you read and which parts didn't 

22 

you 

read? 

23 

A 

Mr. Devins and Mr. Seide were sitting at my desk, «nd 

24 

we'd read the olausea and then he sat and explained then to 

25 

me . 

i 




_ 






1 

| 
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ft 

I see. 


2 


Did yew ask any questions about it? 


3 

A 

I certainly did. 


4 

ft 

What were the questions that you asked? 


5 

A 

I asked him what the clause meant. 


6 

a 

What did they tell you? 


m 

7 

A 

He told me that everybody has to Join the Union, because 


8 

of 

this. 


9 

ft 

I see. > 


10 


3o you knew full well what that clause meant* 


11 


After this discussion. 


12 

A 

I knew what the clause neant, correct. 

i 

13 

ft 

You knew full well what that clause meant when you 


14 

signed General Counsel's Exhibit 7, is that corroct? 


15 

A 

v 

Yes. 


16 1 

ft 

Now t is it your to atinany that there was sane sort of 


17 

an 

agreement to wake a change in this clause at all, whan you 



signed this? 


19 


Is this one of the changes where needed that you wore 


20 ! 

referring to? 


21 1 

A 

Mian I signed it? 

9 

22 

ft 

Yes. 


23 

A 

This did not enter into ny mind. 


24 

ft 

In other words, jhon you signed this on January 16th, 


25 

you 

felt you were agroelng to this olauso, is that not corroct? 


$ 




1 
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A I felt I was agreeing to it in principal, and in princi-t 
pal to me means in general. 

Q In general. 

Then when you went back and reported to your brothers, 
was that the sane night or shortly thereafter? 

A I*a pretty sure it was the night or the night after. 

' 

That night I think it was. 

Q ’.drat was the discussion you had with your brothers? 

You reported what you agreed to? 

A Correct. 

Q. yhat you signed? 

A 7o s • 

Q Did you go over alj. the things you agreed to? 

A To the best of my knowl dge, I did. 

Q. ’What was the discussion about these items? 

A They said we don’t mind anything else, but we can*t — 

we don’t think you should agree on this particular clause 
until o: ary thing also is agreed upor., 

Q I see. 

| 

’Why was that, Mr. Cooper? 

A When was that? 

Q Why was that 7 

A Because this was something that we should give them onl^ 
if we agree on economics. 

Q Why was that? 


-X 




r x 





.. ii.eTa 

1*66 

V/hy this pArticular clause as opposed to any of the 
others? 

A Because the other clauses had nothing to do with forc¬ 
ing people to pay tuitions, dues, tributes or whatever you 


5 

6 

7 

8 
9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 
21 

22 

23 

24 


have. 

Q Didn’t you know this was an important clause to the 

' 

Union? 

! 

A Did I know? 

i e s« 

i 

A I knew it was an inportant clause to me and to the 
people who were employed in ny shop. 

Q You didn’t answer my question. 

Did you know this was an important clause to the Union? 
A I did not know this was more important than any other 
clause. 

Q, You didn’t. 

But this was the one clause that you picked out to 
write a latter about, and make it clear that you weren’t 
agreeing? 

. ! 

A That’s correct. 

(J Now, I believe you testified cm direct examination, 

Mr. Cooper, that when you had a conversation with your bro- 

I 

thers about the Union security clause, that they said you 
didn’t want to sell your business dov/n the river by giving a 
Union security clause at this time. 


I! 


25 






4 
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1 

1 

Do you recall that testimony? 

2 

A Absolutely. 

3 

By business, I meant the non who worked for ne. 

4 

Q. But you didn’t say that, you said, selling your business 

5 

down the river. 

6 

A That’s correct. 

* 

7 

i 

If I sell the men out from under ne, I’m selling ny 

8 l 

* 

business out, too. 

9 

Q All right. 

10 i 

/ 

A Because ny life blood is ny aen who work for no. 

11 

q Yes. 

12 

Are you aware of other Union contracts in the printing 

13 

industry, Mr. Cooper? 

14 

A So, I’m not. 

15 | 

Q You're not familiar with any of them? 

16 ! 

A Ho, I am not. 

17 

1 

G How, when you discussed with your brothers the Union 

18 

security clause, did you decide at that time to write this 

19 

-—-- ---——— - - —f- 

letter to the Union, informing then that you wore no — you 

20 

considered that you were not agreeing to tb Union security 

j 

21 

clause, which is General Counsel’s Bahibit 9, a letter dated 

22 

January 16 th? 

23 

Did you discuss any such letter to the Union? 

24 

Did you discuss with your brother sending such a letter 

25 

to the Union? 

I 


^ I Just told you a few moments ago. j 

• 





/ 
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A nd what did you docido among your brothers with 
respect to this Issue of ^nion security? 

A That we were going to send this letter. 

3 3ut what — 

JTJDG3 ROGHHBSRG: 'hat difference does It make? 
the chief spokesman, he nade the decision. 

Q What was the letter — 

MR. HU3BA1ID: The letter speaks for Itself. 

^ T want to know what was said between you and your 
brothers again — 

JUIXS ROoENBERG: Agaia __ | 

THE WITNESS: %at difference does it make? 

The letter tells you What I felt, and I being the chief 1 
spokesman, T wrote it down. 

Q An right. 

y our position wa 3 70 U weren’t going to giro the ^nion 

* 

security at this time? 

I 

A That ’3 correct. 

Tn my meeting with 4r. Seide the following week or so, 

^ told him when we came to the end of our contract, I x/111 
w,ign everything, and at that time, T might give him ^hlcn 
security, or that clause, at that time. 

^ Y °n might give him? 

A That’s correct. 


1 


^8 5 a 


2 ! 

3 i 

4 


8 
9 
10 
11 
12 

13 

14 

15 | 

16 
17 


18 


1477 

the four brothers. 3ne of the four brothers gave it to them« 
1 J r. 3 eide took the position you should at le- 3 t give 
the sane wage Increases that you were giving in the past? 

A That’s correct. 

-hat '.raa — 

‘S a starting basis for his negotiations. 

’hat was his answer? 

'•hat was your response? 

I gave no response. 

Zo response? 

X responded with the same answer that I had offered 


<1 

A 


A 

Q 

A 

hin 




19 ! 
20 | 

21 ! 

22 

23 

24 

25 


At that tine, I think it was 2> or 2-1/2^, and X said, 
X thought to myself, I did not tell this to &r. 2 0 ide, if 
that is where X»n going to start, and X»n trying to buy from 
this gentleman a package as cheaply as X possibly can, and 
bargain to the best of my knowledge, X an not goint to start 
at that particular number, because it would not be a proper 
balance for ny business. 

’hen hj*. Seide discussed the wage increases you had 
given in the past, did you dispute the fact you had given 
these wage increases, the arounts? 

A I did not. 

_ X didn’t dispute anything like that. 

^ ?ou don’t recall ^r, 3ei.de over requesting to see your 





I 


1 
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books and records to find out what wsgt» increases 70U had 
given In the past? 

A Absolutely not. 

Wage increases, he never asked for that. 

**e asked for rrj books and records to see if I could 
afford to pay more money. 

JUK53 HC3EH3ETJG: Within any tire during these nego¬ 
tiations, were you pleading poverty? 

THE '/rraS3S: Ho, air, Tour Honor. I never said that. 
If anything, I always told Mr. 3$ido, and he knew, that 
wo pay our bill 3 on tine, we discount our bill 3 whenever 
possible. 

I never told him I cannot afford. I never told him 
that I don't want to pay because I don r t have the money. 

I told him that I will keep it in proper balance. A nd 
that was ray words, all the tine. 

A nd Mr. S^ide, I think. Tour Honor, testified to that, 
that that is what I said. 

Q Hot*a talk about that a little bit, Mr. Cooper. 

A Tine. 

Q Try as best you can recall to give us the conversation 
when Mr. 3®ide requested your books. 

’feat precipitated it? 

A Mr. Fish, this is all in the record. 

Mr. 3 oido 3aid this, and I agree with everything that 
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ha said. I an not disputing what ho said. H© 3 aid the 
truth. 

t bell, you just toll n© what you renojabor, *-r. Cooper. 

A Insofar aa ? 

Iho conversation about tha showing of the hooks. 

A **r. ~>aide, I think *-h© first tin© h© asked no, whan the 
lay comittee va3 there, and in order to inpress, in ny 
opinion, in order to inpress the lay coroittee, ho says, show 
yotir book3, and if you can’t afford to pay it, rry account¬ 
ants will cono in and chock your records and wo* 11 rake a 
contract that will fit your budget. 

~ says, I an not going to show you rry books, I have no 
reason to show you ny books, Tha only peoplo I show ny books 
to is the United States ^overanont, and I didn’t say that I 
can’t afford it, 1 nays, it will not keen ny business in a 
proper balance. 


•hat was it that led —r. ^oide to ask you for the 


book3? 

•^onothing that you said 7 

A ’-’hen ho '.-ran asking for and I was of faring 

’-'ell, did you say anything about his offer which led 
hln to — 

A Of course. 

I told hin his of far was ridiculous, unrealistic and 
irrational. 





X 
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JUIXL, n03X2Cnr;G: l s it the government’a contention, 

^ r * *lah, 1$ in the course of bargaining, a Union asks for 
say U -0 J , and the Corpauy 3a y 3t Itn g i V9 yo U 2 ;*, and the 
Union then says, show me your books, that that is a violation 
j of Truitt? 

.n. PI53: No, Your Honor. 

Hut the government contends that is not what happened 


here. 


WTP2T323* Well, this is what f’r. ^eide testified 


11 ' 

'•hat -*r. ^eida testified to, ‘*r. ^ooper, is in the 

12 I 

record and tho Judge will evaluate it and consider it. 

13 1 

j A Very good. 

JUDOS R033ttaaao* >hat he has testified to is in the 

15 | 

1 record, too. 

16 

aren’t you belaboring this? 

17 1 

1-31 • PI53: Ho, 

18 ll T 

I_ _ Just one nore thing. 

19j| 

*1 ^ connection with this, *lp. Uoopor, hi 3 request for 

20 I 

the books, did you, prior to hi 3 asking for the books, did 

21 j 

you tell him that you — I can’t, quote, ”1 can’t give hLn 

99 

tho nonoy ho was request inr; because an r bu 3 inos 3 oconor.ica 

90 

would not be in proper balance to continue the business in 


a proper fashion?’ 


25 a 


Of course. 


I 






r * 
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1 | 

•4 

^o you used the words, I can’t give hin the nonoy? 



2 ; 

A 

Excuse no, I also said that he should drop dead when 


4 

3 

he van 125 Tsars old. 



4 


— 1 

3ut if you take it out of context — 



5 

3 

& 

sA 

CT 

1 

» 



6 

A 

Put the whole context in. 



7 


^on’t Ju3t 3ay three words and drop off the end. 



8 

% 

I understand. 



9 

!>J 

A 

s ay the whole statement over and I’ll agree to it. 



10 | 

0. 

-id yen: tell **r. Soldo that I can't give hi ra the money 



11 

ho was requesting hoca-uso our business economics vould net bo 



12 

In proper balance to continue tho business in a proper fashlor 

i? 

i 

13 

A 

that’s correct. 



14 

2 

°kay. 



15 


^hen he then said, if you show me your books and let ny 


► 

16 

accountants look at it, wo will determine how rrnch you can 



17 

afford to pay. 



18 


Is that correct? 



19 

A 

-hat's correct. 



20 

q 

'Ion said as long as you are running the businoss, you 



21 

will 

not show anyone the books, except for the government. 

* 

1 

22 

right? 



23 

A 

Correct. 



24 

0. 

Then on other occasions, again you said, I couldn't 



25 

give 

the Cnion the wages they are asking for, in order to 

l 

1 








i 


v 
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keep 1 proper balance In ny business, and again he ashed bo 
poo the books, and again you said, I'll only show ny books 
to the govomnent? 

A That's correct. 

Q. ^ovr, explain a little bit nore what you mean by proper 
balance. 

A Proper balance? 

Proper balance is that I could have ny business grow 
the way it ha 3 boon accustored to growing, I could reinvest 
whatever nonies or profits we r.ake to buy new eguipr.ont, 
bocause ry business depends on it, to continually do the 
advertising that we do, to live in the sane fashion that I 
an aceustoned to living in, to draw the sane salary, and if 
I possibly can, and that I haven't, or when I say I, I neon 
the four brothora, havon't taken the sane percentage wages 
that wo had given tho nen ;?ho worked for us. This to no is 
proper balance. 

If I ftivo the non who work for re a 10^ raise, I think 
the oxocutivos of the Corrpany are ontitled to a 2 ’>■* raise, 
which vro hadn't taken. 


So then basically, your tentinony is if you would agree 
to tho Union's off or, you would not be able to naintain this 
proper balance? 

A That’s corroct. 


25 








2 

3 I 

4 


. ;i.9..Ca 

I; 39 

There la nothing in that paragraph that aays that, nor 
13 there anythin#; In this paragraph that says — 

Q> That you ? 

A That says that the welter care over and told ‘-r. '*eide 
ind --r. -ovlns to please be quito. -*or doos It nay tho 
language that they used. 

I told you they are only memory Joggers for ro. 


8 

II 

9 
10 
11 ; 
12 

13 i 

14 

'I 

lo | 
16 ! 
17 I 

. || 

i9!! 

20 

21 I 

22 1 

23 

24 

25 


rt 


*»ow, cub sequent to the — to this June 19th meeting, 


there wore subsequent negotiations, and phone calls with a 
radiator, ot cetera, et cetera, and at acne point in the 
negotiations, the ^nion offered a modified maintenance of 
r.orbsrahip clauso, 3 a that corrcet? 

A 3© gave no a slip of paper telling r»e that the poople 
in ry plant had to pay dues or a rate equivalent to dues. 

1 flight, 

3nfc wasn't there a tine *.*fcen the Enion proposed a modi¬ 
fied maintenance of membership clause, which vnuld only 
require now employees to become nonbars of tho ^nion, and 
that the old employees who were in the shop, would not hare 
to be northern of the ^nion? 

A I thinlr so. 

-•r. ^attone was present at that tir.e. 

3ut that offer ’m3 made to you? 
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^ ^hat waa rejected as vail? 


^hat offor did not require a rrj of the current employees i 


*7ho you were no worried about, to Join the ^nion, is that 


correct 1 


^ho rojocticn :ns made on the bn35s that I would not 


hero any nan, whether he 13 in ry employ now or later, be 


nubjoctod or forced to pay maintenance, dues, tuition. 


tributo, to any organ!ration. 


1 understand that. 


1 hare testified to thi3 before. 


^ut you did not (jive that as a reason to I'-r. d^ide for 


rejecting tho Pinion security clnuno, oither initially or in 


June 7 


In June, you indicated you weren’t going to give it bo- 


ctxuae you had eighteen pooplo in the 3hop and the ^nion had 


sir people out. 


tfow, the I’nion offers you a clause which does not affect 


tho eighteen people that are in the shop, only the now 


employees, and yet you still rejected that one, is that 


correct 7 


Pish, evorytine I spoke with lip. 3oido, the offer 


changed, whether it wont up or it went do*.m. 


hen I spoke to him, subsequent to J uno 19th, there was 
another offer. r -hon ~ spoke to bin in S^p^rber, It was 


~ X 
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1 A Ho, I did not. 

2 MB* ?ISH: H 0 further questions. 

JUDG3 RO3EHB3E0: I suppose at this point we should 
4 recess. 

(’•hereupon, there was a short recess taken in this 
6 hearing.) 


10 

JUIXiiJ R0».JCISERQ i 0& thd x*ocoi*de 


11 

3o you have any farther examination of the witness? 


12 

MR. HU3AHD: H 0 . 


13 

JUDGE R03EHBERG: The witness is excused. 


14 

(^hereupon, this witness was excused.) 


15 

JUDGE Call your next witness. 


16 

MR • HU33AHD: Jack Cooper* 


17 

^hereupon. 


18 

! j JACK COOPER 


_IQ 



la 

called as a witness, was duly .-ywom and testified as follows* 


20 

JUDGE ROSSH3ERO: 3« seated. 


21 

Give your full name and address. 



... 


22 

THE wmiEGS: Jac Cooper, 166-26 Powells C vg Boulevard 

t. 

23 

■hitestone, ^ow ^ork. 


24 

DIRECT EXAIUHATICO 


25 

Q, (3y Mr, Husband) Hr. Cooper, fou work full tino at Kilbin 

# 

i 
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you *re one of the owners' 


A 7e s . 


3 ?rior to the election in 1972, In September, did you 
have any discussions with employees in the voting group about 
the forthcoming election 7 
A lea . 

Q IHd you 3peak to John c ourt about it’ 

A Tea. 

Q Vhat did you say to him about it? 

A That tho election looks like it’s going to be a protty 

close election, that we need every vote that we can possibly 




Q Did you encourage him to vote against tho Dnian.’ 

A Tea. 

Q, Did you tell him that you — that after the election, 
that you wouldn't take any action against those employees 
that were for the Dnion 7 

KR» PISH: Objection, Tour ^onor. 
j Uixiti it u.'ilLii km vQI at ground^ 

MR. PIo3: Ho's leading tho witness. 

Aok hin what was said. 

JUDGE ROSENBERG: An right. 

Overruled. 

He*a already asked the question. It*s going to get 
dorm to that, anyway, after about five minutes of going 






o 
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■i hat did you say? 

A 1 said, Cod only knows. 

r i E>id **r. u-rogory approach you about the Cnion, or any 
aspect of bargaining, after the ©lection 7 


\ 


• r 


/ ' ■ £ 



>1 hat? -lint did ho say? 

A says, he suggested, ho said, why don’t you give no 

an offer, or nake an offer to the non on the side, and lot us 
decide for our solve 3 , you knew, and — instead of going into 
the tfnion and ao forth. 

I said, I can’t do anytliing like that there, I says, 
you got the ^nion to negotiate for you, and that’s who’s 
supposed to negotiate. 

Q 'fore you evor approached by Mr. Pallazola, after the 

election 7 
A Yes. 

Q 'hat — 

A naked ne, what’a new and 00 forth, and ^ usod to 

work with ,T oe *allazola quite close and I said, Joe, don’t 
ask no any questions, because I wouldn’t tell you anything, 
and we’ll both be happier. Ee says, you’re right. 

Q you recall having a conversation with Mj.. 3eide, 

early in the negotiations 7 

Arourd Efon Cooper’s office 7 




O'- 


"• r 


-r»r- 
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... 

LL96a 



506 


1 

•i Do you recall what the conversation involved'? 


2 

^ I wag called into the office, and 1 don’t know, son©- 

1 

1 

3 

» 

tb-*og was said, and I said to ny brother, look, there’s ne 

« 

4 

c<.nt,e dealing with these people, because they’re going to 


5 

1 

1 

rake you right over the coals. I said, lot ’3 go brokerage. 


6 j 

instead of running a plant. I said, they'll only kill you. 


7 

1 

Q %at will kill you? 


8 

j ^ This ^aion, the full ^nion contract. 


9 

^ Old you have any discussions with A 1 •lannono, in 1972, 


10 

prior to the election, regarding 2'erlino’s work nerfomance? 


H 

-6 40 3. 


12 

Q Mhat were they? 


i 13 

"■ I approached Mr. Jannone several tinea, asking hin that 


14 

telliiig hin I want to get rid of Sick Morllno, and I showed 


15 

hin the reasons why, the difference, .fobs that he had spoiled. 


16 

or destroyed, and his production was very, very bad. 


17 

I said, it was — ho*3 beon with us a length of tine, 


18 

and instead of inproving, he’s been going worse. 


19 

Sverytine I did approach hin, he 3ays, I’ll stick with 


20 

hin, teach hin a little nor© and he'll be okay. 


21 

I said, I think it's a useless thing, because he’a 


22 

not getting arty better, ho’3 getting worse. 


23 

D©t hin stick around, he sa/s, I'll toaeh him hotter. 


24 

I says, well, okay. 


25 

_ 

Q Haw nzmy occasions? 

i 


I 
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CROSS EXAIOSATIQSr 


(By I-Ij.. ^iah) hr. 0 OO p erf Aon you testified about the 


conversation you had with ”r. leide, in, the office 


?ea? 


Continuing) -- can you tall us briefly again about 


6 1 that 7 


^ou didn’t really go into too much detail about it. 


8 * 


I was called into the office, and they were discussing 


something, about tho ^nion and so forth. I don’t remember 


the incident. 


I said, -an, there's no sense going into discussion 


with these non, they’re going to rake you over tho coals. 


lot’s pack thin whole thing in and go brokerage. 


Did you say, get these guys out of here, words to that 


effect 7 


16 A 


I didn’t say that. 


JTJDGB R03IHTBBRG: do you mean by let’s go 


brokerage 7 


TI 2 R ’flTHSod: Instead of having a printing plant, send 


20 :| out wru»k on the outside. 


■ore you told at this meeting that there had been con- 


22 I plaint 3 made by the men about your treatment of then 7 


I don’t think it was that mooting. 


■^3 there another meeting in which you were told this 7 


25 I A. 


They called me in and said that I an gotting down ihoir 
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2 

3 1 
4 


3 

A 


8 

9 

10 

11 

12 

13 

14 

15 


nock or something like that, the ran -».x*e complaining. 

I said, that*a not true. 

It waa not true’ 

Ihafc’s right. 

IX., 71 33: I have nothing further. 

JUDGE RQ3EII3EEG: ?~u nay step do’in. 

("hereupon, this witness was excused.) 

JUDGE ROSEHBEP.G: Call your next witness, *‘r. husband. 
1!H. HU3BAIID: Julie Cooper. 


^•hereupon. 


16 I 


JULIUS COOPER 

called as a witness, was duly sworn and testified ns follows 5 
JUDGE E03EE32RG2 3® seated. 

^ivo your full none and address to the roportsr. 

THE WITHE33 : Julius C 0 oper. 67-11 135th Street, 

Pushing, tfew York. 


17 1 


DIRECT EXAKHIATI 011 

18 

t 

0. 

(3y IIj*. Husband) Mr. Cooper, you’re one of the corners 

19 

of 

h^Ilbin Printing? 

20 

A 

400. 

21 

Q, 

You work there regularly’ 

22 ! 

Ll 

Y 93 . 

23 

Cl 

Do you recall having a discussion, sometime after the 

24 

strike, vrith ^r. Jaitnone? 

25 

A 

Ye*. 









1 


a 

I 
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1 a rather loud voice saying scnething to the effect that he 

2 | would got even, that he would — there would be a repercussion 

3 because of this. ±*e would look to even the score because he 

4 was being laid off. 

5 :| MU. HU33AND: Nothing further. 

6 i I'El* FI3E: n 0 questions. 

" JUDGE ROSENBERG: Do you have any further witnesses 2 

8 ji MR» HUSSAUDs No further witnesses. 


JUDGE R03S33SRO: Lot T a take a short recess while you 


10 | determine whether or not you have any rebuttal. 

IIR. 71311: Thank you. 

12 j (’^hereupon, there was a short receso taken in this 

1 3 hoar.lng.) 


JUDGE R03SIZSSRG: 0j^ the record. 

Do you have any rebuttal, ^r. ?ish ? 

I4R. ?I3H: Y 03 , I have one witness, Tour Scraor. 

Jack Devins. 


21 ; ’••hereupon. 


22 if/ JACK DEV III 3 

I , 

23 | ca lled as a witness, wn 3 duly worn and testified as follows 1 

24 JUDOS R0SSH3BT.G: Be seated. 

Siva your full nar:e and address. 


25 
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h ; 


THE ./IT1D233: Jack Devins, business representative. 


2 | 

Saw York Printing Pressmen and Offset Workers ^nion, 200 ?ark 


3 j 

Avenue ^muth, II ew 'S’ork, Hew York. 


4 | 


DEISCT SSAUmTICBf 


5 

q 

(3y Hr. ^ish) *V. Devins, are you an official of 


6 

Docal £1? 


7 

A 

Correct. 


8 ! 

Q 

Were you present at any of the negotiation sessions 


9 

that wore conducted with ^ilbia? 


10 

A 

Quite a few. 


ii 

1 

Do you recall being present when the subject of the 


12 

I 

Compares books cane up at any of these sessions? 


13 1 

A 

*«s, I was. 


uj 

Q 

w ill you tell us, to the best of your recollection, how 


15 

it 

cane about that the request was made? 


16 


•hat was said and who said it? 


17 

A 

After several meetings with Don Cooper, ho said ho 


18 

couldn f t meet our figures. 


19 

Q. 

Then what happened? 


20 

A 

Couldn f t balance it out. 


21 


And we said, well, could we look at the books. He told 


22 

no 

nobody looks at his books. V<s aaid, supposing we get a 


23 

man from the outside and he refused us again. 


24 

Q 

Did thi3 happen on more than ono occasion? 


25 

) A 

Correct. A couple of times we asked. 


. —' 
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1 

3 ’4s that the last one you attended? 

2 

A 43. 

3 1 1 

3 An right. 

4 

c an yon tell ua what was the discussion in terns of 

5 

! 

^nion security, and how did it cone up? 

6 

A ’/ell, we presented the contract and ^on C 00 por more or 

7 j 

less agreed to it. *4j3t about to shake hands on it and 2 an 

8 

Cooper says, but there will bo no ^nion security clause, and 

9 

that'3 what broko everything. 

10 

^ '-hat did the ^nion than say, after «r# Cooper said that? 

11 

A Veil, thon we said that ho did agree to it when we were 

12 

in his office, and going over the contract, and he did agree 

13 

to the clause the beginning of the contract. A I1( j the only 

14 

word3 that he means by names that should be left out, was the 

15 

; Printers league. That nano should be loft out. 

16 

^_I®« FI3Hl 17<> further questions. 

17 

CH0S3 TSDCA'iHlATIOS 

I i 

18 

^ (by Ur. abend) Vaa that point of leaving out tho 

i 

19 

Printers, changing the Printers league nr <ae, was that dis¬ 

20 

cussed on June 19th? 

21 

A I believe so. 

22 

If that*o tho date. 

23 

■'1 How, at the 19th meeting, you covered tho Juno 19th 

24 

mooting, you covered the economics. 

25 

?h©n, as a natter of fact, didn’t Julie Seido say, new 






1 


than we’ll also bring in the rent of the contract? 


202a 

$22 


A I don’t recall that there, if he said it or if he 

didn’t cay it. 

^ ^ou don’t remember whether he aaid it? 

A I don’t recall him saying it. 

^ ^cru don't remember whether -*r. mentioned Dhion 

security or not, do you? 

A Julie didn’t mention it, D«nny brought it trp first. 

A n d you say that out of the clear blue shy, “r. Cooper 
Jn3t 3aid, no ^nion security? 

A After wo had agreed to the contract that we had drv.m 
up for him, he had agreed, and then he said to us, but there 
will be no ^nion security clause. 

'1 D 0 you recall Mr. C 0 oper saying that he hadn’t consid¬ 
ered *>nion security? 

A Ho hadn’t considered it? 

Q Hight. 

Him saying that he hadn’t thought about the ^iaion security, 
at the June 19th meeting? 

A I’m not following you there. 

Q At the June 19th meeting, do you recall Mr. Cooper say¬ 

ing in your discussion, that he hadn’t given any consideratior 
to Hnion security? 


I Ju3t remordber him .saying that it wa3 cut. 









£23 2 0 3a 

Q Did ho toll you why? 

A 'fell, then ho said that wo have five people out, or 
six people, - think, at the tine, and I got eighteen people 


3hon he went into tho spiel, he’s protecting tho people 


and so forth. 


1 3 ow, when ’*r. ^oopor, during the oarly negotiations, 
criticised the Union’s wage demands, didn't he oa 7 that accep 
anco of then would keop the C orr p ftn y out of being in proper 


balance? 

A He nentionod that a few tiro3, yes. 

Q. 7 0U never heard Hr. C QO p e n 3a y that he couldn’t afford 

the contract, did you? J 

l A 2 *ot then words, no, 

^ Do you remember being at a mooting with — D 0 you recall 
being at a meeting with I5 iko Cooper and Don Cooper? 

i 

Darly in the negotiations. 

A I think I was with Hike a few times. 

3 All right. 


Dan? 


You were at the restaurant, eating lunch with Hike and 

D’n listening to you. 

You were eating — 

Do you recall a meeting at a restaurant, with *‘iko and 


Dan Cooper? 


I 
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General Counsel Exhibit 6A 
(Contract) 


SHOP RULES AND WAGE SCALES 


CONTRACT 




Book and Job Offices 

between 

Printers League Section 
PRINTING INDUSTRIES 
OF METROPOLITAN NEW YORK, INC. 



N.Y. Printing Pressmen and 
Offset Workers' Union No. 51 
IPP & AU OF NA 


1971-1974 


Print New Yofk 
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SCALE AGREEMENT 


SHOP HULKS AND WAGE SCALE 
CONTRACT FOK HOOK \NI) JOli OFFICES 


between 

PR INTERS LEAGUE SECTION, 
PRINTING INDUSTRIES OF METROPOLITAN 
NEW YORK. Inc. 


and 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS' UNION No. 51, 
IPP & AU of NA 


PART I — IDENTIFICATION 

1. This wage scale and shop rules Contract made between 
the 1 .inters League Section of the Printing Industries of Met¬ 
ropolitan New York. Inc., hereinafter called the “League,” and 
New York Printing Pressmen and Offset Workers’ Union No. 51, 
IPP & AU of NA, hereinafter called the “Union,” shall govern 
all employer members of the League who recognize by signature 
this contract with the Union. 

2. The League recognizes the Union as the exclusive rep¬ 
resentative for collective bargaining for all employees in the 
pressrooms of the employers, engaged as printing pressmen and 
apprentice pressmen as listed in the wage scales contained in 


3 



v' 

A 




pocket at end of this Contract. It is further recognized and 
agreed that all prior practices being performed by employees 
covered by this Contract sh<.'.1 continue as heretofore. 


in a job cKs ification set forth :h i < nt set shall be employed 
in accor tar ;e wit; th_ provisions of th. i ontract and shall be 
paid t.ae wages a for such classify .tion. The only excep¬ 

tion hereunder i ! ! b' an rq r entice - gularly indentured in 


accordance wit , * anpo .• r : o . other apprentice pro¬ 
visions applic . - i; f . n .t. Any employee not a 

member of the t ir.f of employment must make 

application for members, ip .he Union after thirty days from 
date of hiring. Any emp . , accepted into membership in the 
Union shall, as a condition of continued employment during the 
term of this Contract, pay or otter to pay the regular monthly 
dues of the Union. Ir. the event that an employer indicates his 
intent to hire additional employee; covered under this Contract, 
he shall designate the position io be- filled and will state how long 
he expects the position to last. 

The League and the Union pledge, that they shall continue 
to practice no discrimination in employment in regard to race, 
creed, color or national origin. 

4. It is understood and agreed, that if any provision of the 
previous Contract, excluded from this Contract solely because of 
the restrictions of the law is determined either by a legislative 
enactment or by a decision of the court of highest recourse to 
be legal or permissible, then the parties shall immediately enter 
into discussions with a view to the restoration of such clause. 

5. In the negotiations for a new Contract the League shall 
submit to the Union on or before 90 days prior to the expirr.cion 
of this Contract, a list of members of the League who will accept 
and w'll operate under the terms of the new Contract; those firms 
only and new members of the League, and such other firms as 
may accept prior to the conclusions of negotiations by concili¬ 
ation or prior to a decision through arbitration, shall be bound 
by the new scale and shop rules contract. 

Effective April 8, 1972, subject to the existing requirement 
of law for written authorization from the respective employees, 
the Employer shall deduct monthly from the earnings of the 
employees covered by this agreement the Union dues (which 


4 
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includes initiation fees and standard Union assessments) of such 
employees and forthwith remit same to the Union. Monies so 
deducted shall be deemed trust funds in the hands of the Em- 


The Union and the League will review and agree on the 
proper administrative implementation of the checkoff procedure. 


Definition of Book and Job Office 

G. A Book and Job Office is an office which does printing for 
the public or for an individual firm or company, or one that 
operate- a printing plant for the production of its own or others’ 
weekly, semi-weekly, tri-weekly, or monthly publications, what¬ 
ever the equipment of the foregoing r my be, or whatever the 
hours of the day they may be operated. 

PART II —DURATION 

7. All the terms as set forth in this contract shall be effec¬ 
tive o.i April 8, 1971 and shall continue until March 3, 1974. 

8. For the renewal of this Contract, the Union snail present 
to the League and the League shall present to the Union 90 days 
prior to the expiration of this Contract, a statement in writing 
of proposals for changes both in shop rules and scale of wages. 
All proposals shall be included in the first statement, subject 
to change in negotiations. Negotiations shall be entered into 
promptly following the interchange of proposals, and efforts 
made by each party with the other to conciliate points of dif¬ 
ference. 


PART III — SETTLEMENT OF DISPUTES 

The following rules shall govern all employees, employed by 
members of the League who are parties to this Contract, and 
employment is given and accepted under these conditions: 

9. No precedents or previous conditions, rules or agreements, 
shall be recognized in any way or affect or modify these rules 
which are to be interpreted or changed only in accordance with 
the provisions of this Contract or through arbitration under the 
Arbitration Agreement between the League and the Union. 





All employees are cautioned against any infraction of rules 
contained herein, as such will be the cause of discipline either 
by immediate dismissal or by complaint made through the League 
to the Union. 

iTr^^niC()rn{n7n7TTTT7^i:i‘TTTTTT7TyrT7TTTTr7nTT^77TTTT^Tr , t l TTTTTTTTT r " 

tract shall receive prompt acknowledgment and attention, and 
every effort shall be made to reach a prompt and satisfactory 
adjustment. 

11. In the event of a difference arising between a member 
of the League and the Union, all work shall continue without 
interruption pending proceedings looking to conciliation or arbi¬ 
tration, either local or international, and the scale ot wages and 
hours provided in contract between the parties and working con¬ 
ditions prevailing prior to the time the difference arose shall be 
preserved unchanged until a final decision of the matter at issue 
shall have been reached. 

12. When a complaint is made, it shall be immediately trans¬ 
mitted to the organization to which the party complained of 
belongs. Such complaints to be adjusted within a period not ex¬ 
ceeding 30 days. 

13. The Chapel Chairman shall be the recognized official 
representative of the Union. 

14. The Foreman shall be the recognized official represen¬ 
tative of his employer in dealing with the Chapel Chairman. 

15. Questions arising over the jurisdiction of the Union 
snail be determined in the same manner as any other disputes. 

?6. The Un on’s accredited representative may enter the 
pressroom at any time of the day or night. He shall, upon entry, 
report his presence to the business office. In the event the prin¬ 
cipal of the plant or his designated office representative is un¬ 
available, or in the nt the business office is dosed, the man 
in charge tf the 'm shall be considered the official rep¬ 

resentative of the ess office. 

The Union’s acc. ed representative shall be free to inves¬ 
tigate complaints of lolations, shall have the right to examine 
all working cards but shall not collect anv dues or assessments 
and shall conduct his investigations in such manner as not to in¬ 
terfere with production. The Chapel Chairman shall be permitted 
to consult his Union regarding any alleged infraction of the 
Contract which in order to preserve harmony demands immediate 


h 





adjustment. In tr.e case of any complaint made either by the 
League or the Union, the League and the Union reserve the right 
to jointly investigate the conditions. In case the Secretary- 
Treasurer or the President of the Union requests a copy of any 
pressroom payroll for the purpose, of makin g correct return s of 


a III i 11>I > m > Ul 11! 

same: provided the Union will pay the legitimate expense of 
making up such payroll, and, provided, further, that any request 
for payrolls from members of the League will be made to the 
Secretary of the League. 


PART IV — VACATIONS 

17. An employee covered by this Contract shall receive 
vacation credits per shift worked, less Withholding and Social 
Security taxes, based on the regular straight time base contract 
rate for the press and the shift upon which he is regularly em¬ 
ployed in accordance with the vacation credit schedule shown in 
scale booklet. In the case of an employee who is employed on more 
than one press in any fiscal week, his vacation credits for that 
week shall be based upon the press on which he worked the 
majority of time during said week. 

In the event an employee receives over-the-scale compensation 
he shall be paid per shift vacation credits in addition to the 
above in proportion to the amount of his over-scale compensation. 

In the case of an employee leaving a firm before the end of 
the vacation year the employer shall pay earned vacation credits 
due within two weeks of the date of leaving. The number of days 
to be granted as a vacation to the employee shall be detei'mined 
by dividing the total amount of vacation credits earned during 
the vacation year beginning April 1st and ending March 31st 
of each year, by the base Union rate per shift paid to the em¬ 
ployee at the time of his vacation, but under no condition shall 
the vacation period exceed fifteen < 15) full working days, subject 
to Section 20. Fractional parts of a day earned as a vacation 
shall be disregarded and only whole days shall be considered in 
granting vacations to the employees, provided, however, that this 
provision shall not offset the amount of vacation allowance to 
which each employee shall be entitled in accordance with the 
provision of this paragraph. 

IS. Vacation credits shall be paid to all employees who 
qualify and receive holiday pay, when no work is required. 






19. Employees shall receive vacation credits for each shift 
worked including 6th and 7th day employment and credits for 
paid holidays. Vacation credits computed on the formula of 220 
vacation credits to establish four (4) weeks vacation pay. Vaca¬ 
tion credits shall be directed on a monthlv basis to the Vacation 

IhTuvitru-v 1' iir ri. - — 

20. Effective April 8, 1971. four (4* weeks of the vacation 
is mandatory and cannot be cumulative from year to year. The 
period during which two (2) weeks of vacation -ffiall be taken 
must begin April 1st and end October 31st, and all such vaca¬ 
tions must start and end within this period, and the days of 
such vacation must be consecutive. The third and fourth weeks 
of vacation may be taken in periods of two consecutive weeks, 
or one week increments at any time during the year, but in all 
cases, the days must be consecutive. 

Prior to March 1. 1972 and prior to March 1, 1973, the Union 
and the League shall review the employment situation in the 
industry and, if economic conditions warrant, shall waive the 
mandatory provisions of the fourth week vacation. 

Employees absent who receive Compensation under the terms 
"f either the Workmen's Compensation Act or the New York 
State Disability Law or the New York Pressroom Unions-Printers 
League \\ elfare Trust Fund shall receive such days including the 
waiting period as credit toward the number of days worked that 
they are required to be eligible for vacation credits under the 
terms of this section for 90 days in each contract year. 

21. The foreman of each office shall designate the time when 
the employee shall go on vacation which shall be so arranged as 
not to interfere with the efficient operation of the office. However, 
where the nature of the work permits, employees shall have pre¬ 
ference to the choice of vacation time so designated in the order 
of their length of service in that office. 

The foreman of each office shall post not later than March 
loth of each year the vacation schedule of employees covered 
by this Contract. 

22. Payments for vacation credits for apprentices shall be 
computed on the { crcentage basis of the journeyman wages rates 
as provided for in this Contract. 

23. When employees are on scheduled vacations, they are 
not eligible for employment in any other pressroom 
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PART V — WORKING CONDITIONS 
Hours 

24. I)AV SHIFT: 45 hud is of 7 consecutive \v< ’king hours 

for five cmisecilt iy.» da _ Ar i: \ n- Frida'. nu'hisive cmct it ut>* _ 

i ;■ 1 ■“ r ^'TTTTr^TTnTrTT^TnrmTwr^nn - ^ - “ 

Effective J"ly J. 197 1. . * abe e shall he changed to read as 
follows: 

DAY SHIFT: Monday through Thursday: Seven consecutive 
hours (exclusive of time for lunch' shall constitute a day shift, 
the hours to be between 7:30 a.m. and 5:30 p.m. 

Friday: Six and one-half consecutive hours <exclusive of time 
for lunch), the starting time and lunch period to be the same as 
Monday through Thursday, shall constitute the Friday day shift. 

Provided, when an employee is not scheduled to work on a Friday 
because of a paid holiday, the six and one-half hour provisions 
of the Friday shift shall be applied to the Thursday shift. 

25. NIGHT SHIFT: 35 hours of 7 consecutive working 
hours for five consecutive nights Monday to Friday inclusive 
shall constitute a week’s work, the hours to begin not later than 
3:00 p.m. and on toe eve of a holiday not later than 6:00 p.m. 

Effective .lull/ 2. 1971, the above shall be changed to read as 
follows: 

NIGHT SHIFT: Monday through Thursday: Seven consec¬ 
utive hours (exc’usive of time for lunch) shall constitute a night 
shift, the hours o begin not later than 3:00 p.m., and on the eve 
of a holiday, not later than 6:00 p.m. 

Friday: Six and one-half consecutive hours (exclusive of time 
for lunch), the starting time and lunch period to be the same as 
Monday through Thursday shall constitute the Friday night shift. 

Provided, when an employee is not scheduled to work on a Friday 
because of a paid holiday, the six and one-half hour provisions 
of the Friday shift shall be applied to the Thursday shift. 

26. THIRD -LOBSTER) SHIFT: 31U hours of 6U con¬ 
secutive working hours for five consecutive nights, Monday to 
Friday inclusive. 

27. When a plant operates 24 hours per day for a continuous 
period of one week or more, every effort must le employed to 
establish a third shift. 
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ing someone to ring up his time card, shall he immediately dis¬ 
charged and shall forfeit his right to pay for the time falsified. 
The facts of the matter concerning such employe” shall be re¬ 
ported in writing to 'he League and to the Union, which shall 
impose adequate penalty and report to the League and the em¬ 
ployer on the action so taken. 

30. There shall he no eati> g, chapel meetings, or gatherings 
of employees during the hours of labor. 
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Lunch Time 

31. Lunch time may he arranged by mutual consent, hut the 
foreman cannot keep an employee more than uir and one-half 
hours before allowing a reasonable time for 1 inch, except in 
cases of emergency. Any regular employee compelled to work 
during lunch time must take the regular time off for lunch when 
the other employees return to work. 

Price and one-half shall he paid for work during lunch period 
on each occasion worked. 

32. Forty-five minutes, unless otherwise mutually agreed, 
shall be allowed for lunch time, as near the middle of the work¬ 
ing period as practicable. 

33. Whenever an employee is required or permitted to work 
overtime before and/or beyond regular shift hours one hour and 
one-hal f one-half hour shall be allowed to obtain lunch; there¬ 
after he shall be entitled to another lunch period of one-half 
hour for every four hours of actual overtime worked. Lunch time 
shall be paid for at overtime rates of the period within which 
it occurs; provided, that when an employee is required to work 
overtime for less than one hour and one-half, the above provi¬ 
sion shall not apply. 

Holidays 

34. Legal Holidays: The following are the recognized holi¬ 
days, and no new holidays shall be observed except by mutual 
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ion.sent of the Union and the League: New Year's Day, Lincoln's 
Itirthday, Washington’s Birthday, Memorial Day, Independence 
Day. Labor Day. Columbus Day. Flection Day, ThanksirivinK 

Day and Christmas Day. 
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journeymen and apprentices, a day’s pay at straight time rates 
w hen no work is required for all recognized holidays listed above 
i or days celebrated as sui h I. 

To qualify for holiday pay, an employee must work, or stand 
ready to work, the four regular working days of the calendar 
week in which the holiday occurs, unless ill or excused by man¬ 
agement, except where a new employee starts work on the first 
day of the week in which a holiday occurs and is previously 
notified that the duration of his employment shall be lens than 
four days in that week. 

It is agreed that an employee laic. >tf during the calendar 
week of the holiday stands ready to work and qualifies for holi¬ 
day pay. However, an employee employed in a shop three months 
or longer temporarily laid off in the week preceding 'he week 
in which the holiday occurs shall q ‘alify for holiday pay. Where 
an employee employed in a shop three months ir longer is per¬ 
manently laid off in the week preceding the week in which the 
holiday occurs, he shall qualify for holiday pay if the layoff 
occurs within three working days of the contract recognized 
holiday. No employee can qualify for, or obtain pay for a con¬ 
tract recognized holiday from more than one employer, and no 
employee out ill or laid off can qualify for pay for more than 
one contract recognized holiday during a given illness or layoff. 

When a holiday falls on a Saturday, it shall be celebrated on 
the Friday preceding the Saturday holiday. In the event the em¬ 
ployee is required to work on such holiday, he shall receive 
Saturday rates for such work in addition to the shift’s pay spe¬ 
cified for such holiday. If required to work overtime, the Satur¬ 
day rates for such work shall prevail. 

An employee called in to work on a contract recognized holi¬ 
day shall receive time and one-half for the first half of the shift 
and double time for the second half of the shift in addition to 
the day’s or night’s pay specified for such holiday when no work 
is performed. Any time worked before or after the regular hours 
of the shift on a contract recognized holiday shall be paid for 
at triple time. An employee called in to work on Saturday night 

II 


* 






when it i- the night of tht* holiday shall lit' paid for the Saturday 
night shift as provided in Section II in addition to the night's 
pay specified for such holidays when no work is performed. 

35. For the night -Inft the holiday shall he the niitht of the 


morning following the holiday. 

36. Sundays shall be charged at double time rates: any por¬ 
tion worked of the regular hours of the shift of such day shall 
be considered a day’s work. Any time worked before or after the 
regular hours of the shift of such day shall be paid for at triple 
price. 


JURY DUTY 

37. Regular journeymen employees and apprentices required 
to be absent from employment to serve on a jury or day of qual¬ 
ification shall be paid regular wages minus any pay received as 
juryman for a maximum of fifteen < 15> days during the life of 
the contract, in addition to day of qualification. Such absence 
shall be supported by a s* ,-ne.nt signed by the clerk of the court 
certifying as to each < .f jury duty. To be eligible for such 
payment, the employe ,.st inform his foreman in writing of 
the call to qualify or to jury service within twenty-four (24 > 
hours, exclusive of Saturdays and Sundays. 


DEATH LEAVE 

38. In the event of death in the immediate family of a 
regular journeyman employee or apprentice, such regular em¬ 
ployee shall be granted three (3) days leave without loss of pay 
provided such three (.3) days fall within the regular employees’ 
regularly scheduled work week. For the purpose of this para¬ 
graph. "immediate family” shall include spouse, parent, children, 
brother, sister, grandmother, grandfather, father-in-law, mother- 
in-law, son-in-law, daughter-in-law, or any legal dependent as 
defined by the Internal Revenue Code and Regu’ations. 

39. It is mutually agreed that for purposes of determining 
eligibility for Jury Duty pay and Death Leave as provided in 
Sections 37 and 38 above, regular employees are defined as 
follows: 
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1. An employee who is currently employed in the plant at 

the time of the claim and who has worked in that plant for a 
minimum of five (5> consecutive working days prior to such 
claim and for not less than thirty (30) regular working days 
during the piv.. > 1 1— 

2. An employee who is currently employed in the plant at 
the time of the claim and has been steadily employed by that 
plant during the past year but whose five (5) days of consecutive 
employment at the time of the claim has been interrupted by 
reason of illness or temporary layoff. 


PAID SICK LEAVE 

40. Effective date of ratification, an employee employed in 
an office covered by this contract who worked 110 days in one 
contract year shall receive in the following contract year five (5) 
days of paid sick leave. 

Unused sh leave shall be paid for in cash each anniversary 
date of the contract. Unused sick leave paid in cash on the anni¬ 
versary date of the contract shall not require the payment of 
vacation credits. 

An employee whose employment is terminated for any reason 
shall receive in addition to sick leave earned in the mevious 
contract year one day’s paid sick leave for each twenty-two (22i 
days worked in the contract year in which his employment is 
terminated. 

In crediting the number of days worked toward the first 
day of sick leave benefit the full 22 days must be worked. For 
those who earn more than one but less than five (5) days’ sick 
leave benefit, the major fraction of 22 (12) days shall result in 
an additions' full day’s sick leave benefi.. In making the count 
of days re*' .ired by this section, credit shall be given for days 
paid for (but not worked i pursuant to this agreement as holi¬ 
days, jury duty, paid sick leave and bereavement leave. 

No employee employed in a firm covered by this contract shall 
be eligible to earn more than five (5) days' sick leave in each 
contract year. An employer shall not be required to give credit 
toward sick leave to employees who have acquired full credit in 
a contract year in any other firm or combination of firms having 
book and job contracts nit’’ New York Printing Pressmen and 
Offset Workers’ Union No. ol. 







Time off for which an employee receives paid sick leave shall 
be included in the schedule of days worked for which vacation 
credits are paid and for which welfare and pension contributions 
are made. 

I'miiliAir alisi-m whn n-iine .'ilinh 
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State Disability Law or the New York Pressroom Unions- 
Printers League Welfare Trust Fund shall receive such days in¬ 
cluding the waiting period as credit toward the number of days 
worked that are required to be eligible for sick leave under the 
terms of this section for 00 days in each contract year. 


Overtime 

41. Overtime: Price and one-half for the first four hours of 
actual work after which double price for the second four hours 
and triple price thereafter. Less than one-half hour at overtime 
rates shall not be worked or paid for when overtime is worked. 

When a Saturday day shift is worked, employees shall receive 
time and one-half for the first half of the shift and double time 
for the second half of the shift; if required to work before or 
after the regular shift hours, they shall be paid at the rate of 
triple price. 

When a Saturday night shift is worked, employees shall re¬ 
ceive time and one-half for the first half of the shift and double 
time for the second half of the shift; all time worked before or 
after the regular hours of the shift shall be paid for at triple 
price; provided, however, that where it is shown to the Joint 
Conference Committee that it is necessary to operate a Saturday 
night shift to the mutual advantage of parties to this Contract, 
the said Committee is authorized to determine the conditions 
under which such Saturday night shift shall be operated. 


Early Call 

42. Employees called to work one hour or less before the 
regular starting time of their shift shall be paid price and one- 
half up to the regular starting time of their shift; if called to 
work more than one hour before starting time of their shift, 
double price shall be paid for all time worked up to the regular 
starting time of their shift. 
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Ten-Hour Rule 

43. Ten hours must intervene between time of quitting and 
starting work. An employee reporting at the end of the ten-hour 
period immediately following the usual day's work shall be paid 

.‘ A1 ■ rc winciru lt> I 1 in \vT7nT 

at the regular starting time of the shift, before the expiration 
of the ten-hour period shall be paid at overtime rates until the 
ten-hour period has expired. An employee working the major 
portion of any shift that he starts v ' h must be paid for the 
full day. 


Subs and Extras 

44. When an employee is hired, he shall report for work 
within a reasonable time, not to exceed one hour; or, if hiring 
occurs on the day before, he shall report at the regular hour for 
beginning work, or forfeit any time lost thereafter. 

45. Employees shall receive a full day’s or full night’s pay 
when called in to work on extra jobs, unless they are employed 
for one full day or one full night immediately following the day 
of their engagement, in which case they shall only be paid for 
the actual time worked. This shall not apply to employees dis¬ 
charged for incompentency after trial, in which case they shall 
lie paid for actual time worked. 

46. A substitute put on for an employee who has quit or 
failed to keep his engagement to work shall be paid by the em¬ 
ployer only from the time he actually began work and at the 
regular rate. Any excess shall be paid by the derelict employee. 


Payment of Wages 

17. Payment of wages shall be made weekly in cash not later 
than seventy-two hours after the close of the fiscal week, except¬ 
ing where Saturday, Sunday or holidays intervene, and not more 
than seven working days shall elapse between pay days. Payment 
by check is permitted provided it is done in conformity with the 
New Yo'k State law. When a legal holiday falls on pay day, pay¬ 
ment of wages shall be made on the day preceding the holiday. 

48. Each and every employee must refuse to perform any 
work whatsoever in an office which has not paid wages in full 
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for previous ..eek's work as herein stipulated; said prohibition 
to remain on said office until all employees have been so paid. 
No further action by the Union shall be necessary when wages 
have not been so paid. 


Qui tt ing W o Hr^ l n y offi nnd - Pnthary es- 

49. Any employee, who is a member of the Union, who quits 
his position or fails to keep an engagement to work without 
reasonable notice or excuse to the one in charge or without put¬ 
ting on a competent substitute, shall be subject to discipline by 
the Union by fine or o’herwise. 

50. An employee who quits or who refuses to comply with 
the instructions of the foreman or the one in charge. which shall 
be deemed equivalent to quitting, after beginning a day’s work, 
shall be entitled to no compensation for any part of t.iat day. 
Sickness shall be the only accepted excuse for an employee quit¬ 
ting short of his time. 

51. Employees who have been employed in an offi-e who have 
not been previously notified of their being laid oil, and employees 
who have been ordered to report for work and report at the usual 
time, shall receive a full day’s or night’s pay if not put to work, 
except in case of fire or unavoidable cause. 

52. The employer shall be reimbursed by the employee 
through the Union at the regular rate of wages for all time 
lost the first day or night through an employee quitting or fail¬ 
ing to keep an engagement to work if the employer makes a 
reasonable effort to secure a substitute. 

53. In cases where employees are laid off before the regular 
pay day they shall be entitled to, and shall immediately receive, 
whatever sum may be due them, on demand, provided men so 
laid off on any other than the day shift shall receive their pay 
on demand the next working day and if not paid before 12 
o’clock noon, every hour lost thereafter in waiting must be paid 
for at the rate received while working. 

54. Employees ordered by foremen to report for work shall, 
upon so reporting, become entitled to a day’s or night’s pay. 
(This section is subject to Sections 44, 45 and 46>. 

55. No employee shall be paid for less than a full c . unless 
he be discharged for incompetency or for disobedience t rules. 
If employed for more than one full day, he shall be paid only for 


the time actually worked the first day, provided this rule shall 
not apply in ease of tardiness of regular employees or time taken 
off at employee’s own volition. (This section is subject to Sections 
44, 45 and 46). 

56. An employee cannot quit, or be laid ofT or discharged, 

■ wit hout id >!>■- jo it jaa . d 1 hj^ Cfoi/m^n must be notified. 

Forty-eight hours before tTuPidose of the last work* lay shall 
be considered reasonable notice for layoff of regular employees 
except in case of fire or unavoidable cause; and except in case 
of fire or unavoidable cause there shall be no layoff or discharge 
of an employee by telephone or telegram. Temporary employees 
and substitutes hired for jobs of limited duration only shall not 
be laid off without reasonable notice. Notice of layoff not later 
than the start of the regularly scheduled lunch period on the day 
or night of la>off, as the case may be, shall be considered reason¬ 
able notice for such temporary employees. 

For purposes of this Section an employee shall be considered 
a temporary employee and/or substitute if upon hire he is told 
(1) that he is being hired specifically to take another employee’s 
place who is out ill or out for any reason on other than a per¬ 
manent basis; or (2) that he is being hired specifically for a 
givou job which has come into the shop and this employment 
win terminate when that work is completed. Also, any employee 
who has not worked in a plant for i minimum of five (5) con¬ 
secutive working days prior to the layoff and for not more than 
twenty (20) regular working days during the three months pre¬ 
ceding the layoff, shall be considered a temporary employee. 

Any employee quitting his position must notify the foreman 
forty-eight (48) hours p'ior to the close of his last working shift 
that he will be quitting his position, or forfeit the pay of two 
shifts if he fails to give su^h notice. This penalty shall not 
apply, however, where an employee quitting his position because 
of recall to another shop advises the office directl" upon being 
notified of such recall. 

57. In the event of discharge or layoff of an enployee, if he 
considers that he has been discriminated against, upon demand 
the foreman shall give the reason for discharge in writing, and 
the employee shall have the right to trial before a Joint Com¬ 
mittee consisting of three members of the League and three 
members of the Union, which Joint Committee shall select a 
Chairman from their number. After considering all of the evi¬ 
dence in connection with the reason assigned for discharge, effort 


at agreement shall be made, and if a decision is reached, it shall 
be final and shall be so accepted by both parties to the contro¬ 
versy. If agreement cannot be reached, the Committee shall select 
a seventh man, and the decision of the 'ommittee thus consti¬ 
tuted shall be final. 

58. When the foreman finds it necessary to reduce the force, 
employees may be rotated or laid off as the nature of the work 
requires. The Chapel Chairman shall not be discriminated aga ; nst 
in the rotation of the force. 

Employees with nine months or more length of service in an 
office shall have seniority rights and the right of recall in that 
office as set forth below. 

When the foreman finds it necessary to decreace the force 
other than by rotation and such layoff affects employees with 
nine months or more length of service in an office, such decrease 
will be accomplished by the laying off first of the person or per¬ 
sons last employed as the rta f ure of the work may require. 

Employees in an office for more than nine months whc have 
demonstrated their competence in that office to perform other 
than the job classification for which they were hired shall have 
preference to such other work over employees with lesser length 
of service in that office. 

However, an employee claiming other work to avoid layoff to 
reduce the force shall be physically qualified and capable of per¬ 
forming all journeyman skills including make-ready, register, 
etc., required on such work, and shall not be exempt from dis¬ 
charge if unqualified or incompetent. 

The obligations of recall by an office shall cease where it 
notifies the Union of its intent to fill a position of a laid off 
employee entitled to recall. 

An employee’s seniority rights and right of recall shall cease 
120 days after date of layoff. 

The Union shall be notified no later than .26 hours preceding 
the day an employee is to report on recall. The Union shall notify 
•he office promptly whether or not an employe" is returning, but 
in any case not later than noon of the shift preceding the day the 
employee is to report. Nothing in the above shall interfere with 
the employer’s right to fill the job temporarily in the meantime. 

Such employee shall lose all seniority right and rights of 
recall in that office if he does not make himself available on re- 



call unless sick or hospitalized. The employer may require evi¬ 
dence of illness. 

A letterpressman who is brought over to be trained in offset 
shall not lose seniority rights on those letterpresses on which 
he has demonstrated his competency in that office. However, his 
seniority rights in offset shall not commence until he has been 
used by the office in offset for a period of one year at which time 
the office shall designate whether he is competent in offset. An 
employee’s seniority rights in offset shall be determined by only 
the number of years used in offset by that office. However, his 
time in offset shall be added to his letterpress years as a basis 
for his letterpress seniority. 

No f hir.g in the above shall interfere with the right of th 
office to transfer employees freely from one class of work to 
another without regard to length of service. 

No employee can hold seniority status in more than one 
office. 

59. Members holding Union office shall retain their seniority 
in the plant in which they last worked and their tenure in office 
shall be added to their seniority. If at such time a member hold¬ 
ing Union office returns to the plant in which they hold seniority, 
they must demonstrate competence on the equipment in that 
plant. 


Sanitary Conditions 

00. The employer shall furnish at all times a healthful, suf¬ 
ficiently ventilated, properly heated and well-lighted space for 
the performance of all work and all sanitary conditions shall be 
in accordance with the laws of the State of New Y^rk and the 
New York City Health Codes. F.mployers covered by this Con¬ 
tract shall also maintain, as a minimum, locker facilities for 
hanging clothes during working hours. 

The parties agree that, during the life of the contract, a 
health and welfare study will be made in the interest of safe¬ 
guarding the health and welfare of the employees covered by 
this contract. 

Any expenses related to such study shall be borne by the 
Relocation, Education. Retraining Fund. 
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PART VI —WELFARE TRUST FUND 

(51. The League and the Union have executed a separate 
agreement which is included in the back of this Contract pro¬ 
viding for the establishment of a Welfare Trust Fund for the 
benefit of all journeymen and apprentice employees covered by 
this Contract. 


PART VII — PENSION FUND 

62. The League and the Union have executed a separate 
agreement to provide pensions for journeymen and apprentice 
employees covered by this contract. This agreement provides that 
the members of the League shall contribute to a Fund to be 
known as the Printers League-Pressroom Unions Pension Fund 
and that each member of the League shall contribute the sum 
of one dollar anti eighty cents ($1.80) ($1.95 with vacation ad¬ 
justment) for all shif's worked and paid for in any fiscal week 
for each journeyman and apprentice employee covered by this 
contract. 

h'ffcctire April X, 1!>?J. the above shall be changed to read 
as follows: 

Kffective April 8. 1972. in addition to the wages as set forth, 
the League and the Union have executed a separate agreement 
to provide pensions for journeymen and apprentice employees 
covered by this (’outran. This agreement provides that the mem¬ 
bers of the League shall contribute to a Fund to be known as th • 
Printers League-Pressroom Unions Pension Fund and that each 
member of the League shall contribute weekly the sum of five 
percent (5U > of gross earnings of each journeyman and ap¬ 
prentice employee '•overed by this contract. 

Payments to the Trust Fund hereinabove mentioned shall be 
accepted from employers not presently members of the Printers 
League Section but having substantially similar collective bar¬ 
gaining agreements with the Union and. to the extent that the 
Trust Agreement ma\ so provide, from the Union for its officers 
and employees, and the Fund for its Administrator and office 
employees, provided thar such payments shall be made on the 
same basis as. herein set forth. 

Any contributing Lmployer who fails to make contributions 
to the Fund as required shall be liable for expenses of collection 
(at 25U of amount owed the Fund) incurred by the Trustees, 
and for interest at the rate of fi c r on the amount, owed the Fund. 
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This separate agreement as executed shall not be the subject 
of further negotiations between the parties prior to March 3, 
1974. 


PART VIII — E., R. & S.U.B. 

AND INCOME SECURITY FUNDS 

63. Relocation & Displacement/Education & Retraining 
Funds: To be combined as one jointly Trusteed Fund between 
Printers League and Local 31 to be hereinafter called New York 
Printing Pressmen Union 51. Printers League Education, Relo¬ 
cation and Supplemental Unemployment Fund (E., R. & S.U.B.) 
Effective April 8, 1971 contributions to be 1%% of gross earn¬ 
ings for journeymen and apprentice employees. Effective Octo¬ 
ber 1. 1971, contributions to be at the rate of 2 r / r of gross 
earnings for all journeymen and apprentice employees. The com¬ 
bined Fund will necessitate a new Trust Agreement and the 
scope and objectives of the resultant Fund will be broadened. 

64. Effective April 8, 1971 the New York Printing Pressmen 
and Offset Workers’ L T nion Local 51, Printers League Income 
Security Fund was formed. Contributions paid by the Employer 
are $1.40 plus 12c vacation adjustment, totalling $1.52 per shift, 
five shifts per week maximum. 

The purpose of this Fund is to provide a balanced program 
in which a member has cash liquidity at retirement in addition 
to his pension and Social Security. This plan also provides a 
member the advantage of a combination of fixed dollars and 
equity dollars. 

PART IX —PRESSROOM FOREMEN 

63. Where there is more than one pressman employed there 
shall be a foreman and he shall be the only person to whom 
application shall be made for a situation. He shall be the only 
person for employing and discharging employees. 

66. No foreman shall run a press or cut or manufacture 
overlays where there are more than seven cylinders running. 

67. There shall be a working foreman employed in all de¬ 
partments of offset and rotogravure preparatory work, where 
there are seven or more journeymen employed. 




f>8. In book and job and magazine pre x s no foreman 
sha 1 take charge of a pressroom having itk . twenty (20) 
presses, either cylinder or rc. \ without a* -3. ant foreman 
on the floor. Where pressrooms ..re divided or on separate floors, 
they shall be considered as separate pressrooms, except v here 
the tJtal number of cylinder and rotary presses does not e. eed 
iwerty (20) presses. Any number of presses over forty (40 1 to 
be regulated according to the spirit of this section. 

69. Two-color or perfecting flatbed, two-color Harris, sheet¬ 
ed rotary and web presses, shall count as two in the comple 

ment. Multi-color newspaper web presses shall count as fnir in 
the complement. 

70. AM orders for the pressroom shall emanati from the 
foreman, who shall be considered the representative of the em¬ 
ployer. Any complaint over orders issued or actio taken by the 
foreman, in pursuance of his duties as foreman, shall be disposed 
of in the same manner as other disputes arising under these 
rules. The foreman may be a member of the Union. 

Foremen who are not now members of the Union shall be given 
the oppo tunity to join the Union, but their employment status 
shall not be affected by their decision. Foremen created subse¬ 
quent to the effective date of this contract, if not already mem¬ 
bers of th» Union shall be subject to the provisions of Section 3 
of the con' 'act which requires employees to make application for 
membership in the Union after thirty 1 30) days from date of 
hiring. 

71. Any foreman who operates presses either before or after 
his regular shift hours or on Saturday, shall be paid overtime 
for such mechanical work. However, no foreman shall displace 
any employee reg ilarly engaged in the operation of such presses 
except in cases ot emergency where such regular employee is not 
available. Nothing in this section shall prevent foremen coi ing 
in for supervisory purposes at any time. 

72. Where there are more tha” fourteen job presses in oper¬ 
ation, the foreman shall not operate a press. All types of auto¬ 
matic machines shall count as two in the complement of presses. 

73. For fifteen or more job presses an assistant foreman 
is required. 

74. Where cylinder and job pressrooms are separate de¬ 
partments and more than one job pressman is employed, one shall 
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act as working forem. 1. f}..-- shall not apply where there is a 
general pressroom foreman in charge. Tne foreman of the press¬ 
room most be a journeyman pressman. 


PART X — CHATACTER OF WORK 

75. An employee may be assigned to any position other 
than the position for which he was engaged, with the provision 
that if such other position carries with it a higher scale than 
the scale he has been receiving, he shall receive while filling 
that position the scale provided for the same. In no case shall 
an employee be paid for such temporary work at a scale lower 
than he has been receiving at his regular position. 

76. No person, except a journeyman, brakeman, tension man 
ci an apprentice pressman who has served six months of ap¬ 
prenticeship shall be allowed to work at the cutting of primary 
overlays for illustration. 

77. An assistant or prentice shall do whatever is essen¬ 
tial in the judgment of the foreman or the pressman that will 
assist in the preparation and operation of the press to which 
he is assigned. 


PART XI — COMPLEMENT OF MEN 

78. The complement of men required when a press is run¬ 
ning shall be employed while the press is being made ready. They 
shall be subject to the direction of the foreman to do any work 
required of them, provided such work shall not displace a 
regular employee. In the event of any press working overtime 
the man employed on said press shall be given preference to the 
overtime, except in cases of emergency. 

79. A pressman may run not more than two single cylinder 
presses (68 inches or under), two automatic cylinder presses, 
one perfecting press, one two-color press, one sheet fed rotary, 
one cylinder over 68 inches. He shall not run more than one auto¬ 
matic cylinder press up to and including 23 inches on halftone 
or color work without an assistant nor shall he run more than 
one automtic cylinder press over 23 inches up to and including 
42 inches without an assistant. No pressman shall run two 
presses on separate floors. 
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Job pressmen on platen presses shall not operate more than 
four hand-fed platens or two automatic platens. 

Two platens in combination rated as one automatic platen or 
one automatic cylinder. 

Job cylinder pressman shall not operate more than two auto¬ 
matic cylinder presses. 

On combination jobs, not covered by this Contract, the scale 
of the highest rated press shall apply. 

Where work schedules make it necessary for an office to run 
flat-bed 46 inches and 56 inches multi-color letterpresses at less 
than full color capacity, the complement required for such work 
shall be that of the lesser color press except that no employee 
may be laid off as a result of operating the press with the re¬ 
duced complement. 

Special machines not covered by this Contract shall be settled 
by mutual consent. 

Complement for Duplicators, Multiliths and small offset presses 
up to and including 20 inches (all press sizes refer to the larger 
dimensions of the maximum size of the sheet). 

15 in. and under — 

1 press assistant for one 
1 pressman (job) for two 

Where above presses have two heads or color cylinders — 

1 pressman (job) lor one 

16 in. up to and including 20 in.— 

1 pressman (job) for one 

1 pressman (cylinder) for tvo 
Where above presses have two heads or color ey.inders — 

1 pressman (cylinder) for one 

Pressmen presently operating duplicators and multilith presses 
15" and under may not be iaid off as a result of the office being 
permitted to run one such press with a press assistant nor may 
they cause the layoff of any other pressman by being shifted to 
other productive work. 

Complement of Men on Sheet Fed Offset Presses over 20": 

Single color offset presses: 

over 20" up to and including 33" — 

1 pressman per press 
34" up to and including 61" — 

1 pressman and 1 assistant 




62" and over — 

1 pressman, 1 assistant and 1 tender 

Two color offset presses: 

*Up to and including 33" — 

1 press . 1 pressman and 1 job assistant 

2 presses .... 2 pressmen and 1 job assistant 
Where such press is used on proving work, 

job assistant shall not be required. 

34" up to and including 61" — 

1 pressman and 1 assistant 
62" and over — 

1 pressman, 1 assistant and 1 tender 

Four-color offset presses: 

Up to and including 50" — 

1 pressman and 2 assistants 
51" up to and including 61" — 

2 pressmen and 1 assistant 
62" and over — 

2 pressmen, 1 assistant and 1 tender 

In the interest of training qualified offset journeymen, a 
pressman may be utilized to replace an assistant in the comple¬ 
ment of any offset press. 

It is understood that this prcvLlon may be put into effect only 
where mutually agreed with New York Press Assistants and 
Offset Workers’ Union No. 23, New York Printing Pressmen and 
Offset Workers’ Union No. 51, the League and the Company. It 
is further understood that the purpose of this provision is to 
enable a Company whose offset operations are being expanded 
through the addition of new offset presses or the increase in 
number of shilts to train journeymen pressmen in its employ on 
offset press work by temporarily replacing the assistant press¬ 
man in the complement for such presses. 

The pressman who is selected by the Company for such in- 
plant offset training shall have been in the Company’s employ one 
year or longer and the assistant pressman taken off the press 
during the per'od the training program is being conducted shall 
not be laid off nor may he cause the layoff of any other press 
assistant in the plant by being assigned to other productive work. 
Unless it is otherwise mutually agreed the training period under 
this provision shall not exceed three (3) months in any given 
instance. 
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The complement of men on web fed offset presses shall be as follows: 

\\ hen running 1 or 2 rolls, folded sheets, the complement of men on web offset presses 
shall be as follows: 


WEB WIDTHS 

1 unit 

2 plate ryl. 

2 unit 

4 plate cvl. 

3 unit 

6 plate ryl. 

4 unit 

8 plate ryl. 

5 unit 

10 plute ryl. 

18" up to and 
including 30" 

1 pressman 

1 assistant 

1 fly boy" 

1 pressman 

1 assistant 

1 fly boy" 

1st & 2nd 
pressman 

1 assistant 

1 fly boy* 

1st & 2nd 
pressman 

1 assistant 

1 fly boy* 


31" up to and 
including 38 l i” 

1 pressman 

1 assistant 

1 fly boy" 

1 pressman 

1 assistant 

1 tender 

1 fly boy 

1st & 2nd 
pressman 

1 assistant 

1 fly boy* 

1st & 2nd 
pressman 

1 assistant 

1 tender 

1st & 2nd 
pressman 

1 job 
pressman 

1 assistant 

1 tender 

39" up to and 
including 55" 

1 pressman 

1 assistant 

1 tender 

1 pressman 

2 assistants 

1st & 2nd 
pressman 

1 assistant 

1st & 2nd 
pressman 

2 assistants 



1 tender 

— When the 3rd and 4th rolls are running, the complement shall be that specified by contract 
except that the Tender may perform the duties of the Fly Boy. 





The complement shall be the same where 1 or 2 rolls are run¬ 
ning; where 3 or 4 rolls are running a tender shall be added to 
the above complement. 

In instances when less than all units of a two or more unit 
press are in operation, the complement shall be that for the 
nurnoer of units operating except that no number of the press 
crew of such press may be laid off as a result of operating the 
press with the reduced complement or cause the layoff of anv 
other pressroom employee by being shifted to other oroduc- 
tive work. 


It is further recognized and agreed that all prior practices in 
regard to manning and operation of business forms presses 
covered by this contract shall continue as heretofore. 

80. COMPLEMENT OF MEN ON WEB AND ROTO¬ 
GRAVURE PRESSES: A first pressman on all book and maga¬ 
zine web presses. Second pressman required on double-roll book 
and magazine web presses of any size when two rolls are running 
or on single-roll book and magazine web presses having one or 
more of the following attachments when in operation: stitching, 
pasting, covering or inserting; and on single-roll book and maga¬ 
zine web presses 60 inches or over, having one or more color at¬ 
tachments in operation. Second man required where the details of 
the work make it necessary. Brakeman pressmen required on all 
size book and magazine web presses. Tension pressmen required 
on all offset rolls while in operation. Operator required for one 
or two automatic feeders, more operators required where the 
details of the work make it necessary. On newer type book and 
magazine web presses not now operating in New York City it is 
agreed that the complement of men will be settled by mutual 
agreement as provided in Section 81 taking into account current 
competitive operations of such presses. On web presses, other 
than book and magazine, complement of men to be settled by 
mutual agreement as provided in Section 81. In the event of the 
proposed introduction of 7/0 Miehle presses not now operating 
in New York City for the purpose of holding work in the City or 
bringing new work into the City it is agreed that the comple¬ 
ment of men will be settled by mutual agreement taking into 
account current competitive operation of such presses. 

A 64-page Hoe, two-color web press shall be manned with a 
basic press complement of three men, namely, a first pressman, a 
second pressman and a brakeman pressman; with a fourth press- 
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man Mvho may l»e an apprentice) required during the make- 
ready only. 

A pressman may not run more than one rotogravure press. 
Rotogravure presses up to and including 14 inches with up to and 
including 5 units shall be run by one pressman and one assistant. 
A second pressman (brakeman) shall be employed on rotogravure 
presses 14 inches up to and including 36 inches with up to and 
including 7 units. In the event of the introduction of larger 
rotogravure presses and or presses with a greater number of 
units than described above, the complement of men will be settled 
by mutual agreement taking into account current competitive 
operation of such presses. 

81. In the event of the introduction of new processes or new 
machinery the complement of men required or other conditions 
shall be settled by mutual agreement before operation, later to be 
finally determined after a trial period mutually agreed upon. 
Such question shall be settled by reference to the standing Joint 
Conference Committee of the League and the Union. 

82. In the event that a firm determines to introduce new 
equipment or process which is new to that shop, the firm must 
give consideration'to the training of current employees to operate 
such new equipment or process. 

PART XII —OFFSET OPERATIONS 

83. The following provision shall govern an employer mem¬ 
ber of the League who recognizes by signature New York Print¬ 
ing Pressmen and Offset Workers’ Union No. 51 as the represen¬ 
tatives of employees of his Lithographic Department in the oper¬ 
ation of offset presses and/or related lithographic work such as 
camera, platemaking and stripping. The complement for offset 
presses shall be as set forth in Part XI of this Contract. 

PART XIII — RULES GOVERNING APPRENTICES 

84. The Standards of Apprenticeship for Pressmen as stated 
below and subject to change as outlined therein constitute the 
approved apprentice agreement and rules governing apprentices. 

The League and the Union pledge that there shall be no dis¬ 
crimination in the employment of apprentices. Apprentices shall 
be selected on the basis of qualifications and aptitudes in accord¬ 
ance with procedures established by the parties, and without re¬ 
gard to race, creed, color, sex or natir.ial origin. 
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The term of an apprenticeship shall be four < 4 > years. 

Responsibility for apprentice procedures including selection, 
training and administration shall be vested in the Joint Appren¬ 
tice Committee. The Joint Apprentice Committee shall be com¬ 
prised of four representatives from the League and four repre¬ 
sentatives from the Union who shall have the full power and 
authority over all apprenticeships and shall have the power to 
cancel the apprenticeship of an apprentice who does not show 
aptit’.de and proper qualifications for the work, or who fails to 
comply with the rules and regulations established by the 
Joint Apprentice Committee relative to School attendance and 
curriculum. 

This Committee shall meet jointly at the call of the Chairman 
of such Committee at such time and place as may be determined 
by them. Should the Committee be unable to agree, then either 
party to this contract shall have the right to a review by an 
arbitrator who shall be selected by the Joint Apprentice Com¬ 
mittee. The decision of such arbitrator shall be final and binding 
on both parties to this contract. 

The Joint Apprentice Committee shall be responsible to the 
Advisory Board of the School for Printing Pressmen and shall 
make appropriate arrangements for staff and office. Any neces¬ 
sary expenses incurred shall be paid from the Funds of the School 
for Printing Pressmen of New Yorx City. 


Apprentice Qualifications 

To be eligible for an apprenticeship, the candidate must: 

ia) be at least 18 years of agq; the maximum age to be 
determined by mutual agreement of the Joint Appren¬ 
tice Committee. 

i b) possess a high school diploma, or equivalent. 

< c) be employed at least one year in an office in a job 
classification covered by the Printers League-New 
York Printing Pressmen and Offset Workers' Union 
No. 51 contract or the Printers League-New York 
Press Assistants’ and Offset Workers’ Union No. 23 
contract. 

i d i be physically able to perform the work required as 
evidenced by a doctor’s certificate obtained as a re¬ 
sult of a physical examination taken within three 
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month* prior to the date of application for appren¬ 
ticeship. 

ie> undergo an evaluation of aptitude* related to success¬ 
ful job performance through aptitude tests adminis¬ 
tered by the New York State Kmployment Service, 
or another competent agency. 

Selected apprentice* shall he registered with the Joint Ap¬ 
prentice Committee. 

Ratio 

Each shop .shall be allowed one 1 1) apprentice for each three 
(3) journeymen employed, two 12 ) apprentices for each eight 
journeymen employed, three i3> apprentices for each thir¬ 
teen <13t journeymen employed but no more than three (8) 
apprentice* shall be permitted in any office without the specific 
approval of the Joint Apprentice Committee. 

Notwithstanding the ratio prescribed in this section or in 
any other provision of this agreement, the parties agree that 
their object is to maintain a balance between available journey¬ 
men and regular situations *r the industry and Union. There¬ 
fore. in the event an imbalr.n • is brought about by the number 
of available journeymen excetding the number of regular situ¬ 
ations the indenture of new apprentices shall be terminated 
until the balance between available journeymen and regular 
situation* is restored. 

In assessing the balance between available journeymen and 
regular situations due allowance shall be made for unemploy¬ 
ment which is occasional or of an insignificant amount. 

In the event of disagreement with respect to the claim of 
an imbalance existing, the same shall be resolved pursuant to 
the provisions of the Arbitration Agreement of this Contract. 

Indenture 

Apprentices will only be indentured in February and Sep¬ 
tember of each year. 

Schooling 

All apprentices shall be required to attend the School for 
Printing Pressmen at the New York School of Printing under 
the supervision of the Joint Apprentice Committee. An ar^ren- 
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tice will begin attendance at the School effective the first semester 
immediately following his indenture, and his total school train¬ 
ing will encompass five school semesters. The remainder of his 
indenture will be spent in training on-the-job within the plant. 

The first six months of apprenticeship shall be considered 
a probationary period. During this period, the apprenticeship 
agreement may be cancelled by either the employer or the appren¬ 
tice through notification to the Joint Apnrentice Committee. 

Apprentices employed on the day shift shall attend school one 
stipulated afternoon session each week; while those employed on 
the night shift shah attend school one stipulated night session 
each week. In either case, the apprentice shall be paid by the 
employer for time off from the plant while attending such stipu¬ 
lated school sessions. It is agreed that replacements will not be 
required for apprentices while attending School. In addition, the 
apprentice must on his own time attend school one stipulated 
night session each week if employed on the day shift, and one 
stipulated afternoon session each week if employed on the night 
shift. There shall be no apprentices employed on the lobster shift. 


Training 

Training at the School for Printing Pressmen will be con¬ 
ducted under the supervision of the Jo’>t Apprentice Committee 
and in conjunction with the Board of education. The course of 
training may be adjusted periodically by the Joint Apprentice 
Committee to meet the requirements of changing technology and 
to coordinate with the training facilities available. 

It is the intent of the League and the Union that apprentices 
will receive training as far as practicable in all phases of the 
trade. It is recognized also that the capacity of apprentices to 
learn in vaiious aspects of the trade will vary. Consequently, 
those who are resporsible for the training of apprentices shall 
closely supervise the apprentice-’ progress. It may be advisable 
in certi n cases to accelerate tne rate at which :»n apprentice 
advances through the program. It may take some apprentices 
additional time to learn various phases of the trade. Allowance 
shall be made for such individual differences. 


General 

The foreman is required to test the ability c' -ill apprentices 
under his charge and direction during the first six < 6) months 
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of their service, to determine the fitness of such apprentices for 
the trade. Should an apprentice be deemed incapable by the fore¬ 
man or by the School, the Joint Apprentice Committee may cancel 
his apprenticeship. 

When a decrease in the working force occurs, thus raising the 
ratio of apprentices above that permitted in the RATIO para¬ 
graph, the apprentice shall only be laid off when three (3> jour¬ 
neymen have been laid off. Apprentices shall be laid off and re¬ 
hired in the same manner as journeymen covered by this contract. 

No apprentice shall leave one office, and enter the service of 
another employer without the written consent of the President 
of the Union and the President or Secretary of the League. Any 
apprentice who is found guilty of obtaining membership as a 
journeyman through misrepresentation as to the time of his 
apprenticeship shall forfeit his apprenticeship. 

Whenever an apprentice has served the required length of 
time in any shop, the employer shall have the right to retain him 
as a journeyman. 

When an apprentice is out of employment, through failure 
or retirement from business of his employer or other causes be¬ 
yond the control of the employer or the apprentice, such appren¬ 
tice shall have an opportunity for completing his term in any 
office, regardless of th« number of apprentices employed therein; 
provided that no more than one such extra apprentice shall be 
allowed in any shop, nor shall any journeyman bo displaced. 



COST OF LIVING CLAUSE 

On each anniversary date of the contract, emplo', f'es covered 
by the contract shall receive a cost of living adjustment to the 
scheduled wage increases in accordance with the following for¬ 
mula: 

(a'* The Bureau of Labor Statistics Consumer Price Index 
(1967-1969 = 100) for New York City, hereafter called 
the Index, shall be used for all measurements of the 
change in cost of living. 

(b) Effective April 8, 1972, the amount of any cost of living 
adjustment shall be the percentage increase in excess of 
6% in the Index for April 1972, over April 1971 (as re¬ 
ported in May each year) multiplied by the day scale, 
and the resultant amount shall be added to the day scale. 

(c) Effective April 8, 1973, the amount of any cost of living 
adjustment shall be the percentage increase in excess of 

in the Index for April 1973, over April 1972 (as re¬ 
ported in May each year) multiplied by the day scale, 
and the resultant amount shall be added to the day scale. 

The amount of any Cost of Living Adjustment shall be in¬ 
cluded in computing ail premiums and fringes such as overtime 
premium, night shift premium, vacation payments, holiday pay¬ 
ment. bereavement pay and paid absence allowance. 

In no event will a decline in the Index cause a reduction in 
the scale of wages or in any adjustment thereto. 

In the event that the Bureau of Labor Statistics shall fail to 
publish the Index or shall change its base period, the parties 
shall meet to discuss and apply any such new Index and its ap¬ 
plication to the cost of living allowance. If the parties are unable 
to agree, then the same shall be referred to arbitration. 

In the event *he Federal Government establishes a program 
of wage controls during the term of this agreement and should 
such program prohibits, nullify or reduce any scheduled wage 
increase provided for employees during the term of this agree¬ 
ment, the Union shall have the right to terminate this agreement 
as of the date such wage increase is scheduled to become effec¬ 
tive. At such time, the Union and the League will immediately 
enter into negotiations of the terms and conditions of a new 
contract. 


PART XIV — EXECUTION 


PRINTERS LEAGUE SECTION, 

PRINTING INDUSTRIES OF METROPOLITAN 
NEf YORK, Inc. 

DAVID STUART 
President 

JULIUS BRISKIE 

Chairman, Conference Committee 

JAMES E. HORNE 
Secretary 

and 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS’ UNION No. SI, 

IPP & AU of NA 

WILLIAM T. CERNERA 
President 

EDWARD A. HUGHES 
Secretary 


PART XV - INTERNATIONAL UNDERWRITING 

This agreement has been made with the consent and ap¬ 
proval of the International Printing Pressmen and Assistants’ 
Lnion of North America, which undertakes to guarantee the 
fulfillment of the conditions hereinbefore set forth, except that 
international Printing Pressmen and Assistants’ LTnion of North 
America assumes no liability hereunder for any work stoppages 
or breaches of this contract unless said International Printing 
Pressmen and Assistants’ Union of North America actually 
authorizes, ratifies and actively participates in said work stop¬ 
pages or breaches of this contract. 

ALEXANDER J. ROHAN 
President, 

International Printing Pressmen and 
Assistants’ Union of North America. 



ARBITRATION AGREEMENT 

between 

PRINTERS LEAGUE SECTION, 

PRINTING INDUSTRIES OF METROPOLITAN 
NEW YORK, Inr. 

and 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS’ UNION No. 51, 

IPP & AU of NA 

In effect April 8, 1971 to and including Apr 3, 1974 

AGREEMENT, made this eighth day of April, 1971, between 
the Printers League Section, Printing Industries of Metropolitan 
New York, Inc., hereinafter called the “League,” and New York 
Printing Pressmen and Offset Workers’ Union No. 51, herein¬ 
after called the “Union.” 

1. All members f the League under rontract with the Union 
shall have the guarantees hereinafter set forth when require¬ 
ments of this arbitration agreement are observed. 

2. The Union and all covered employees shall be protected 
against lockouts and there shall be no discrimination against 
members of the Union upon the part of the League, or any mem¬ 
ber thereof, provided said Union and said employees have com¬ 
plied with the terms of the agreement. 

3. All members of the League shall be protected against 
walkouts, strikes, boycotts or any action by the Union, its mem¬ 
bers or any employee i such as unauthorized vacations, or in¬ 
dividual resignations i which shall tend to delay production 
and against any other form of concerted interference by them 
with the normal and regular operation of any of their depart¬ 
ment. It is agreed that the procedures herein provided for 
settling disputes by local and international arbitration of issues 
shall be used to the exclusion of any other means available to the 
parties who sign this agreement under which all decisions are 



final and binding on both parties. Any rights or remedies other¬ 
wise available to the parties to this agreement are hereby ex¬ 
pressly waived. 

4. No deviation from the terms of this Contract shall be 
allowed by either party thereto unless by joint agreement between 
the contracting parties. And it is further provided that when 
any deviation from this Contract is called to the Union’s atten¬ 
tion by the League in writing and same is not corrected within 
30 days after notice, then any member of the League shall be 
entitled to put into effect the same conditions. 

5. In the event of a difference arising between a member 
of the League and the Union, all work shall continue without 
interruption pending proceedings looking to conciliation or ar¬ 
bitration, either local or international, and the scale of hours 
provided in contract between the parties and working conditions 
prevailing prior to the time the differences arose shall be pre¬ 
served unchanged until a final decision of the matter at issue 
shall have been reached. 

G. All differences which cannot be settled by conciliation 
shall be referred to arbitration in the manner stipulated in this 
agreement. This section is hereby construed to contemplate the 
submission to arbitration of all questions which involve the cost, 
working conditions, efficiency and administration of the services 
of all employees employed in the operation of the pressrooms of 
the employer as pressmen and includes disagreements arising 
in negotiations for a new scale of wages, or for hours of labor, 
or in renewing or extending an existing scale, or in respect to 
a contract, which cannot be settled by conciliation. This agree¬ 
ment to arbitrate shall not include such matters as have to do 
solely with the internal laws of the League or the Union, relating 
to the self government of either and which laws in no way react 
to remove wages, hours and working conditions from the scope 
of this agreement. 

7. All differences of opinion on any question arising under 
this agreement shall be submitted to the President of the Union 
and the President of the League for conciliation, and if concilia¬ 
tion fails, then and at all times said differences shall be sub¬ 
mitted to the joint Conference Committee. 

8. The Joint Conference Committee shall be a standing com¬ 
mittee and shall consist of five members and five alternates ap¬ 
pointed by the League and a like number of members and alter- 
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nates appointed by the Union. This committeee shall meet 
separately on the call of the chairman of each part for consulta¬ 
tion and jointly by the call of the chairman of each committee, 
at such time and place as may be determined by them. Due 
notice in writing of such meeting shall be given all interested 
parties. A majority vote of each party of the committee shall be 
necessary to a decision. 

9- ,a )—The said Joint Conference Committee must act 
within five (5) full business days when its services are desired 
by either party to an appeal as above. 

(b)—The alternates may meet with the Committee of the 
organization to which they belong, but shall not take part in the 
proceedings of the Joint Conference Committee except as sub¬ 
stitutes. 

10. When the Joint Conference Committee is unable to reach 
a decision within ten (10) full business days after the final 
submission of the case to said Committee, then the dispute in¬ 
volving interpretation of the terms of the existing “Wage Scale 
and Working Conditions Contract” or the terms of a new con¬ 
tract shall be referred to an arbitrator or a board of three (3) 
arbitrators to be appointed by mutual agreement. 

11. In the event it becomes necessary under this agree¬ 
ment to have an arbitrator or a board of throe (3) arbitrators, 
he is or they are to be selected by a majority vote of each part 
of the Joint Conference Committee. Shou:d the conferees 
fail to agree on an arbitrator or a board of three (3) arbitrators 
within fifteen (15) full business days, each side shall within 
five (5) full business days select an arbitrator and the two so 
selected shall within five (5) full business days select the third. 

12. It is mutually agreed that, when possible, the arbitrator 
or arbitrators selected shall be men who are thoroughly ac¬ 
quainted with the printing industry. 

13. The following rules shall govern the Joint Conference 
Committee in adjusting differences between parties to this agree¬ 
ment. 

a. It may demand duplicate statements of grievances. 

b. It may examine all parties involved in any differences 
referred to it for adjudication. 

c. It may employ such stenographer or clerks as may prove 
necessary to facilitate its business. 
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d. It may require affidavits on any or all disputed points. 

e. It shall allow equal opportunity for presentation of evi¬ 
dence or argument. 

f. Its deliberations shall be conducted in executive session 
and the findings, whether unanimous or not, shall be signed 
by all members of the board in each instance, or shall be 
certified to by the chairman and secretary of the Joint 
Committee to the two parties to this agreement. A member 
of the Joint Conference Committee may hand in a dis¬ 
senting opinion to become a part of the records of the 
proceeding. 

g. In the event that either party to the dispute refuses to 
appear or present his case after due notice, it may be 
adjudicated and finding rendered in accordance with such 
evidence as may be in the possession of the Committee. 

h. All evidence communicated to the Committee in confidence 
shall be preserved inviolate and no record of such evidence 
shall be kept except for use jn appeal, in which case such 
inviolability shall be preserved. 

i. All expenses attendant upon the settlement of any appeal 
or hearing before the Committee or arbitrator shall be 
borne by the party losing the appeal, or, in case of a 
compromise being reached, each party to the controversy 
shall bear half of the cost. 

14. In case the matter in dispute is finally referred to an 
arbitrator or to a board of three (3 < arbitrators both parties to 
the controversy shall appear personally or by proxy, the proxy 
to be either a duly recognized member of either body in good 
standing or their accredited representatives or counsel; or may 
submit records and briefs, and may make oral or written argu¬ 
ments in support of their several contentions. They may submit 
an agreed statement of facts, or a transcript of testimony properly 
certified to before a notary public by the stenographer taking the 
original evidence or dispositions. 

15. Except as set forth in Section 16, it shall be permissible 
on 10 days notice in any local or international arbitration hear¬ 
ing for either side to raise the point that certain matters nre not 
properly arbitrable and if the other side denies the claims the 
question raised as to the arbitrability of an issue shall first 
be determined by the International Arbitration Board before any 
evidence is heard as to the merits of the issue claimed not to 
be arbitrable. 
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16. All differences arising under this abetment which in- 
volves the application of the International Arbitration Agree- 
ment as specified in Section 2. the Code of Procedure, or anv 
clause or clauses or any interpretation to be placed upon anv 
part or parts of this agreement, which cannot be settled by concil- 
lation, shall be referred to local arbitration. ut if not so referred, 
it shall be submitted to the Chairman of the Arbitration Com¬ 
mittee of the Union Employers Section. Printing Industry of 
America, Inc., and the President of the International Printing 
I res.smen and Assistants’ Union of North America, together with 
the aiguments and biefs of both parties, and an agreed state¬ 
ment of facts in the controversy, accompanied by a joint 
letter of transmission, certifying that each party is familiar with 
the contents of all documents. In case these two officials cannot 
reach a decision upon the issues involved, their differences shall 
be submitted to the International Board of Arbitration. 

17. The question whether a department shall be union or 
non-union shall not be classed as a “difference” to be arbitrated. 
A department shall be interpreted to mean pressroom employees 
performing duties as enumerated in Section 2 of this Contract. 
Union departments shall be understood to mean such as are com¬ 
prised of employees who have been formerly recognized, qualified 
and certified by the National Labor Relations Board as a unit 
appropriate for collective bargaining purposes in respect to rates 
of pay, wages, hours of employment, or other conditions of em¬ 
ployment as set forth in this agreement. 

18. The decision of the arbitrator or board of three (3) 
arbitrators shall be final and binding on both parties to this Con¬ 
tract except on appeal to the International Board of Arbitration 
by either party in cases of alleged evasion, collusion, fraud or 
had faith, as provided in Section 23. 

19. The International Board of Arbitrations shall consist of 
three members of the Board of Directors of the International 
Printing Pressmen and Assistants’ Union of North America, and 
three members of the Special Standing Committee of the Union 
Employers Section, Printing Industry of America, Inc., or their 
proxies, and a seventh and disinterested member, who shall be 
selected by lot from a permanent panel of not more than ten im¬ 
partial men, agreed upon by the representatives of the Interna¬ 
tional Printing Pressmen and Assistants’ Union of North Amer¬ 
ica and the representatives of the Union Employers Section, 
Printing Industry of America, Inc. The representatives of either 
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party may, by notice in writing to the other party, remove the 
names of not r.ioie than two men from the permanent panel so 
formed. Vacancies for any cause in the panel shall be filled im¬ 
mediately in ihe manner the original panel was selected. The 
seventh member shall act as chairman of the Board, and shall 
preside, put motions, etc., and shall be entitled to vote on all 
propositions which may properly come before the Board in open 
session. He shall declare a motion carried only when at least a 
majority of the Board shall have voted affimatively thereon. At 
the conclusion of the hearing of a case the chairman shall retire 
and the other members of the Board shall go into executive 
session and immediately take up a consideration of the issues in¬ 
volved. If in executive session a tie vote occurs on any proposi¬ 
tion, or if there are any differences, questions or propositions 
which do not receive the vote of four of the six oririnal mem¬ 
bers of the Board, the chairman shall be called in to cast the 
deciding votes on all unsettled questions or propositions. When 
the chairman is called in, the disputed points shall be fully dis¬ 
cussed by all members of the Board, and the several views of the 
six original members explained to the chairman. 

20. The International Board of Arbitration shall meet at 
such time and place as it may determine. Due notice of time and 
place of meeting of the International Board shall be given all in¬ 
terested parties. 

21. The Award of the International Board of Arbitration in 
all cases shall include a determination of all the issues involved; 
it shall cover the full period between the raising of the issues and 
their final settlement; any change in the wage scale may be made 
effective from the date the issue first arose, at the discretion 
of the Board, but subject to the conditions of this agreement. 
An award by the majority of the International Board shall be 
final, and shall be accepled as such by the parties to the dispute. 

22. At the request of either party to an arbitration the In¬ 
ternational Board shall determine whether evasion, collusion or 
fraud has characterized either the local or international proceed¬ 
ings, or whether either party has failed to comply with, or re¬ 
fuses to fulfill its obligation under a decision, or has omitted to 
perform any duty prescribed therein, or has secured any unfair 
or fraudulent advantage, or has evaded any provision of this 
agreement or ar.y rule of the Code of Procedure, or is not acting 
in good faith. At the conclusion of such inquiry it shall be 
wholly within the power of the International Board to reject all 


that has been previously done and order a rehearing before the 
Internationa! Board, or before a new local board; or it may find 
against the offending party or annul the individual arbitration 
contract. In the event either party to a dispute refuses to accept 
and comply with a decision of a local board which is not appealed, 
or with a decision of the International Board, or with any of 
the provisions of this International Arbitration Agreement, as 
determined by a decision of the International Board, all aid and 
support to the employer or the local union refusing acceptance 
and compliance shall be withdrawn by both parties to this agree¬ 
ment. The act or acts of such employer or member of the Union 
shall be publicly disavowed and *he aggrieved party to this agree¬ 
ment shall be furnished by the other party hereto with an official 
document to such effect, signed by the Board of Directors of the 
International Printing Pressmen and Assistants’ Union of North 
America and the Special Standing Committee of the Union Km- 
ployers Section, Printing Industry of America, Inc. 

23. The Code of Procedure agreed upon and adopted by 
the Union Employers Section, Printing Industry of America, 
Inc., and International Printing Pressmen and Assistants’ Union 
of North America is hereby made a part of this agreement and 
shall be as binding on the parties hereto as if the same were set 
forth at length herein. 

24. In the event that the International Arbitration Agree¬ 
ment between the Union Employers Section, Printing Industry of 
America, Inc., and International Printing Pressmen and Assist¬ 
ants’ Union of North America, dated November 1, 1957, is 
amended in any particular, the League and the Union shall 
forthwith confer for the purpose of making this agreement con¬ 
form to such amended International Arbitration Agreement. 
Any matter not resolved by such conference shall be determined 
in the manner provided herein for the settlement of differences. 

The foregoing agreement between the League and the Union 
shall remain in full force and effect upon being ratified by both 
parties thereto, and so attested from the date of execution to 
and including April 3, 1974. 

In witness thereof, and in full attest of ratification by both 
bodies, the undersigned Presidents, respectively, of the parties 
to this agreement have hereunto signed their names, attested by 
the Secretaries of each organization, this 8th day of April, 
1971. 
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EXECUTION 

PRINTERS LEAGUE SECTION, 

PRINTING INDUSTRIES OF METROPOLITAN 
NEW YORK, Inr. 

DAVID STUART 
President 

JULIUS BRISKIE 

Chairman, Conference Committee 

JAMES E. HORNE 

Secretary 

and 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS’ UNION No. SI, 

IPP & AU of NA 

WILLIAM T. CERNERA 
President 

EDWARD A. HUGHES 
Secretary 

This agreement has been made with the consent and approval 
of the International Printing Pressmen and Assistants’ Union of 
North America, which undertakes to guarantee the fulfillment 
of the conditions hereinbefore set forth, except that Interna¬ 
tional Printing Pressmen and Assistants’ Union of North Amer¬ 
ica assumes no liability hereunder for any work stoppages or 
breaches of this contract unless said International Printing 
Pressmen and Assistants’ Union of North America actually au¬ 
thorizes, ratifies and actively participates in said wo.’- stoppages 
or breaches of this contract. 

ALEXANDER J. ROHAN 
President, 

International Printing Pressman and 
Assistants’ Union of North America. 
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NEW YORK PRINTING PRESSMEN 

and 

OFFSET WORKERS’ UNION No. 51 - 
PRINTERS LEAGUE WELFARE 
TRUST FUND AGREEMENT 

In fulfillment of Section 61 of the contract effective April 
8, 197! oetween the Printers League and New York Printing 
Pressmen and Offset Workers' Union No. 51, the parties thereto 
hereby agree as follows: 

The members of the Printers League shall contribute to a 
Fund to be known as "New York Pressroom l' iions-Printers 
League Welfare Trust Fund" hereinafter called ihe “Fund" to 
provide welfare benefits for employees covered by the contract 
effective April 8, 1971 under the following terms and conditions: 

TRUSTEES 

The Fund shall be established and administered by twelve 
Trustees, two of whom shall be designated by New York Printing 
Pressmen and Offset Workers’ Union No. 51, two of whom shall 
be designated by New York Press Assistants and Offset Workers’ 
Union No. 23, two of whom shall be designated by Paper 
Handlers’ and Sheet Straighteners’ Union No. 1, and six of whom 
shall be designated by the Printers League. Said Trustees shall 
execute a Trust Agreement or Declaration of Trust in conformity 
with the basic principles set forth in this contract. 

CONTRIBUTIONS 

Effective April X, 1971, in addition to the wages as set forth 
in the Wage Scales Section of the Contract, the members of the 
Printers League shall contribute weekly to the New York Press¬ 
room Unions-Printers League Welfare Trust Fund the sum of 
one dollar and thirty cents <$1.30) per shift paid for I $1.41 
with vacation adjustment) for each cylinder and job pressman 
and apprentice employee covered by this contract. 

Effective April S, 1972, in addition to the wages as set forth 
in the Wage Scales Section of the contract the members of the 
Printers League shall contribute weekly to the New York Press- 
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room Unions-Printers League Welfare Trust Fund contributions 
in the amount of four percent (4'r) of gross earnings for each 
cylinder and job journeyman and apprentice employee covered by 
this Contract. 

The Trust Agreement or Declaration of Trust referred to 
above, shall provide that neither the members of the Printers 
League individually or collectively, nor the Union, nor any em¬ 
ployees of the members of the Printers League shall have any 
right, title, or interest in or to the Trust Estate, or any part 
thereof, except the right of the employee who is or may be covered 
by a policy of insurance or his beneficiary under such policy of 
insurance to benefits in the amount and subject to the terms and 
conditions specified in such policy. 

It is understood by the Printers League, and the Printers 
League hereby approves, the arrangement that payment to the 
New York Pressroom Unions Printers League Welfare Trust 
Fund shall be permitted and accepted from employers in the 
book and job industry in New York City, who arc presently not 
members of the Printers League, and from the Union for mem¬ 
bers employed in union activities, and the Fund for its Adminis¬ 
trator and ofiice employees, provided such payment shall be made 
on the same basis as herein provided, and to the extent permitted 
by the Fund Trust Agreement. 

Any Contributing Employer who fails to make contributions 
to the Fund as required shall be liable for expenses of collection 
(at 'Ju', of amount owed the Fund' incurred by the Trustees, 
and for interest at the rate of f> r r on the amount owed the Fund. 

PURPOSE 

The purpose of the employer contributions, referred to here¬ 
in, shall be to establish a Trust Fund to provide life, accidental 
death or dismemberment, hospitalization, in-hospital medical 
and surgical benefits to the extent possible under a plan approved 
by the Trustees. 

ADMINISTRATION 

The Trustees shall receive no compensation for t u e per¬ 
formance of their duties as Trustees, but shall be reimbu sed for 
all reasonable and necessary expenses which they may incur in 
the performance of such duties. The cost and expense of de¬ 
fending any suit or proceeding brought against the Trustees 
(including counsel fees' shall be paid from the Fund. 


The Trustees shall pay or provide for the payment of all 
reasonable and necessary expenses of receiving the employer con¬ 
tributions and administering the affairs of the Fund, including 
the employment of such administrative, legal, expert, and clerical 
assistance, the purchase or lease of such materials, supplies and 
equipment as the Trustees, in their discretion, find necessary 
or appropriate in the performance of their duties. 

DURAi.ON 

This agreement shall be effective from the date of signing 
the base contract and shall not be the subject of further negotia¬ 
tions between the parties prior to expiration on March 3, 1974. 

NO DEVIATION 

The provisions of Section 4 of the Arbitration Agreement of 
the current contract between the League and the Union shall 
also be applicable to this agreement for the duration of this 
agreement. 

0 

Signed this 8th day of April, 1971. 

NEW YORK PRINTING PRESSMEN AND 
OFFSET WORKERS’ UNION No. 51, 

I. P. P. & A. U. of N. A. 

/s/ By ALEXANDER J. ROHAN 
President I.P.P. & A.U. 

/s/ By WILLIAM T. CERNERA 
President 

/s/ By EDWARD A. HUGHES 
Secretary-Treasurer 

PRINTERS LEAGUE SECTION, 

PRINTING INDUSTRIES OF 
METROPOLITAN NEW YORK, Inc. 

/s/ By DAVID STUART 
President 

/s/ By JULIUS BRISKIE 

Chairman, Negotiating Committee 

/g/ By JAMES E. HORNE 
Secretary 



NIW YORK PRINTING PRESSMEN & OFFSET WORKERS UNION No. 51 

IPP & AU OF NA 

200 PARK AVINUI SOUTH, NEW YORK, N. Y. 10003 • ORagon 4-4580 


PRINTERS LEAGUE SECTION 

PRINTING INDUSTRIES OF METROPOLITAN NEW YORK, INC. 

441 8th AVENUE, NEW YORK, N. Y. 10001 • LOngacr* 4-3500 


WAGE SCALES 


EFFECTIVE APRIl 8, T971 



NEW APPRENTICESHIP PROGRAM 
Effective February 1972 


IW 

Print Nawtorfc 



PRINTERS LEAGUE- N. Y. PRINTINC PRESSMEN’S UNION No. 51 

Journeymen Wage Scale* 

Effective Shift* Worked on or after April 8, 1971 


CYLINDER AND SHEET-FED 

DAY 

.NIGHT 

THIRD 

ROTARY PRESSES 


Hour 

W— ft 

n««f 

Wmmk 

R«ar 

One cylinder, over 48 in. _ . 

$235.77 

$6.7363 

$252.27 ' 

$7.2077 

$256.99 

$8 2237 

One or two cylinders, not over 68 in._ 

235.77 

6.7363 

252.27 . 

7.2077 

256.99 

8.2237 

Two cylinder presses, both on rolor regis¬ 







ter work 

237.86 

6.7960 

251.51 

75717 

259.27 

85966 

One poster press 

235.77 

6.7363 

252.27 

7.2077 

256.99 

85237 

One label press (rolor register work) _ 

235.77 

6.7363 

252.27 

75077 

256.99 

8.2237 

One press with bronsing machine . .. 

238.87 

6.8219 

255.59 

7.3026 

26057 

85318 

One perfect! j press _ . . _ . 

235.77 

6.7363 

25257 

75077 

256.99 

85237 

One perfecting press on color register work 

237.86 

6.7960 

254.51 

75717 

25957 

82966 

One two-color flat bed . _ 

237.86 

6.7960 

254.51 

7.2717 

25957 

85966 

One two-color flit bed (over 70 In.) 

239.93 

6.8551 

256.73 

75351 

26152 

8 3686 

One two-color Harris (28 x 31 and up) _ 

237.86 

6.7960 

251.51 

7.2717 

25957 

8 2966 

One sheet-fed rotary — ....... 

235.77 

6.7363 

252.27 

75077 

256.99 

8.2237 

One sheet-fed rotary an color register work 

238.87 

6.8249 

255.59 

75026 

260.37 

8.3318 

One sbeet-fed rotary with rolor attachments 

238.87 

6.8249 

255.59 

7.3026 

260.37 

8.33)8 

Or.* twe-enlnr sheet-fed rotary 

239.93 

6.8551 

256.73 

75351 

26152 

8.3636 

Double ibeelffd rotary ___ 

239.93 

6.8551 

256.73 

75351 

261.52 

8.3686 

'a hrte-rolor Sterling . 

235.77 

6.7363 

252.27 

75077 

256.99 

8.2237 

Four-color Sterling ... 

212.00 

6.9143 

258.94 

7.3983 

263.78 

8.1110 

McKee process press 

212.00 

6.9113 

258.91 

7.3983 

263.78 

8.4110 

Large McKee process press_ 

248.30 

7.0913 

265.63 

75909 

270.65 

8.6608 

Presses with wax attachment, when in oper¬ 







ation. weekly extra 

150 


1.50 


1.50 
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Permanent proven (men employed no 
other than proving work) on cylinder or 

color work_ 

Pressmen making matrices (or McKee 
process plate*_ 

SINGLE COLOR AUTOMATIC UNIT 
CYLINDER PRESSES 

Miehle Vertical_ 

Miehle Horiaontal_ 

Miehle auto pony_ 

Miehle No. 4—2 roller ___ 

Miehle No. 4 — 3 roller______ 

Miehle No. 4 — 4 roller _ _ . _ 

Miehle No. 41___ 

Miller High Speed_ 

Miller Simplex_ 

Miller Major Simplex_ 

Kelly A_ 

Kelly B_ 

Kelly automatic jobber__ 

Kelly C__ 

Kelly No. 1_ 

Kelly No. 2_ 

Babcock 3/5 auto__ 

liabcock auto 4/3_ 

Babcock No. 5 auto ____ 

Harris 1C___ 

Premier No. GF _ _ 


23857 

6.8219 

2SS59 

235.77 

6.7363 

2525 7 


$235.77 

$6.7364 

$252.27 

235.77 

6.7363 

25257 

238.87 

6.8219 

255.59 

238.87 

65249 

25559 

238.87 

6.8249 

25559 

238.87 

65219 

25550 

23857 

65219 

25559 

235.77 

6.7363 

25257 

235.77 

6.7363 

2525 7 

238.87 

65249 

25559 

235.77 

6.7363 

25257 

235.77 

6.7363 

2525 7 

235.77 

6.7363 

25257 

235.77 

6.7363 

25257 

235.77 

6.7363 

2S257 

23857 

65249 

25559 

23857 

65249 

>5559 

23857 

6.8249 

25559 

238.87 

65249 

25559 

235.77 

6.7363 

2S257 

238.87 

65249 

25559 


75026 

2605 7 

85118 

75077 

256.99 

85237 


$75077 

$256.99 

$85237 

75077 

256.99 

85237 

75026 

2605 7 

85318 

75026 

2605 7 

85318 

7.3026 

2605 7 

8.3318 

75026 

26057 

85318 

75026 

26057 

8.3318 

75077 

256.99 

85237 

75077 

256.99 

85237 

75026 

2605 7 

8531R 

75077 

256.99 

85237 

75077 

256.99 

8.2237 

75077 

256.99 

85737 

75077 

256.99 

852.17 

75077 

256.99 

85237 

75026 

26057 

853.8 

75026 

26057 

85111 

75026 

260.37 

85118 

75026 

26057 

S5S18 

75077 

256.99 

85237 

75026 

26057 

85318 
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TWO-COI-OR AUTOMATIC DMT 
CYLINDER PRESSED 
( U ben Operated Without an Assistant) 

Miehle horiiontal tandem _____ 

Miehle No. 41 — 2 color ..... 

Miehle No. 46 — 2 color ... _ 

Harris H. K._ 

Miller 2-color Simplex _ ___ 

Miller 2-rulor simplex and Miehle 41 in. 
2-color when operated with an assistant . 


OAV WICHT THIRD 



H»»r 

*Mk 

■ ••r 

Vm4 

B«v 

$238.87 

$6.8249 

$25549 

$7.3026 

$260.37 

$8.3318 

240.99 

6.8R54 

257.86 

7.3674 

262.68 

8.4058 

240,99 

6.8854 

257.86 

74674 

262.68 

8.4058 

238.87 

6.8249 

25549 

7.3026 

260.37 

8.3318 

210.99 

68854 

257.86 

74674 

262.68 

8.4058 

237.96 

6.7960 

25441 

74717 

25947 

8.2966 


WED PRESSES 


Singh- roll web press, 46 in. oi under_ $242.00 

Single-roll web press, over 46 in._244.12 

Double-roll web press, 46 in. or under 

(man in charge)_ 242.00 

Double roll web press, over 46 in. (man 

in charge)-•_ 244.12 

Three- or four-color or proeeaa, 46 in. (uian 

in charge)- 244.12 

Three- or four-color or proeeaa, over 46 in. 

(man in charge)_ 246.19 

Second man on web preaa (aa provided in 

Section 80) _ 235.77 

Cox-duplex press_ 237.86 

Cox-duplex arronci man (when employed) 235.77 

Multi-web ticket preaa_ 235.77 

Biakeman preaamen_ 235.77 

Tenaion men preaamen __ 235.77 


$6.9)43 

$258.94 

$74983 

$263.78 

$8.4419 

6.9749 

261.21 

7.4631 

266.09 

84149 

6.9143 

258.94 

7.3981 

263.78 

8.4410 

6.9749 

26141 

7.4631 

266.09 

84149 

6.9749 

261 21 

7.4631 

266.09 

8.5149 

7.0340 

263.42 

74263 

2684 5 

84872 

6.7363 

252.27 

74077 

256.99 

84237 

6.7960 

25441 

74717 

259.27 

8 2966 

6.7363 

252.27 

7.2077 

256.99 

84237 

6.7363 

252.27 

74077 

256.99 

84237 

6.7363 

252.27 

74077 

256.99 

84237 

6.7363 

25247 

74077 

256.99 

84237 
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»eb preaaea with Insert feeTlerT"'^*''.'’.^"h" ° P *' r,,)on ,, . 0 ° 0,,,r *** le ,ar “■» <" 'barge, 
operation for both fir., . nd aecond m.„ " Ch '“ Pt ’ Urt ' ,10 ° ««« for each attachment in 

.... ,U 

PLATEN PRESSES 

1 to S platen preaaea .... 

* platen preaaea _____ ~~~ *, J ^ ®'?? UiS.OI 16.4306 $22948 $ 7 ,, 70 

fgS 225.07 tSS£ lllit JffiJ 

Hi i if as as is 

1 c : 0 l n - 214.49 6.1283 2^0 tlln LT :, 4 “ft 

?».* P P "'»*A 12 * X 18 * ______. ; 12 ^ ??!®® ** 5.07 6.4306 229 28 74370 

1 ^ekendorfer _ „}?*"• 6.0691 22129 6.4940 231^4 ? iaqy 

2 U ebendorfera _ _ J Si®® 225.07 6.4306 229.28 7 3170 

2 Multi-color preaaea _ ?! 3 J* 6.0691 22749 6.4940 231.54 - .not 

H 1 *‘r" PJfovora: men employed for' no ' 60100 * 2507 64306 $2948 74370 

wort <•«•*•«»•$ 

1 Jwo-color Harri. 15 ' x 1 «*_ 214 49 ”*J® 6 - 63sl $3640 7.5680 

2 two<olor Harris IS* x 18 * Z- ,.J% J , 1 *® 3 229 - 50 ‘-SS 71 233.79 7 A 813 

1 two-color Harris 18 * x 22 *_ !Uso 231.76 6.6217 236.09 7.5549 

* cne-eolor Harria 15 * , 18 * or 18 * t 2r 3Ii * 9 £}** 3 |**j® «S 71 231.79 7.4813 


160100 

6.0691 

6.0100 

6.0386 

6.0691 

6.0691 

6.1283 

6.0)00 

6.0691 

6.0100 

6.0691 

6.0100 


1225.07 

227.29 

225.07 

226.14 

227.29 

227.29 

22940 

225.07 

22749 

225.07 

227.29 

125.07 


16.4306 
6.4940 
6.4306 
6.4611 
6.4940 
6.4940 
6.5571 

6.4306 
6.4940 
6.4306 
6.4940 
6.4306 


$22948 
231.54 
229 48 
230.37 


$74170 

7.4093 

74370 

74718 

7.4093 

7.4093 

7.4813 

74370 

7.4093 

74370 

7.4093 

74370 
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COMBINATION 

UAV 

f!.«P 

NICMT 

WmA Root 

mini# 

VnI low 

1 cylinder and 1 or 2 hand fed plalena _ 

1235.77 

$4.7163 

$23247 

$7.2077 

$256.99 

$84237 

1 cylinder aud 1 automatic platen . _ 

23S.77 

6.7363 

25247 

74077 

256.99 

84237 

1 cylinder end 1 automatic job cylinder up 
to and including 31 * _____ 

235.77 

6.7363 

25227 

74077 

256 99 

82237 


JOB FOREMEN AND ASSISTANT FOREMEN 

Jab foremen rhall rereive at lead 15.00 per week more than the bigheat haaie arala for anv 
TncludinV « m fM * rVI,,0n ’ “ P . '°. * nd , "* 1 “ din « >5 preaaea — fifty eenta f or eirh .JditJonal , )reM Bp *„ f , n j 
leale for^foremen* P,e “*‘’ A,,,,Un * > ob ,ore “ en receive, aa a differential, one-half of the differential 


COLOR ROTARY PRESSES 

(Such aa Cottrell and Miehle) 

1 two-color 20' x 42" 1239.9J 

1 two-color 36* x 48’ __ 239.93 

1 two-color 40' x 59' ____ 241.23 

l two-color over 59'___ 24245 

1 five-color 29' x 42" . _ 243.24 

1 fivecolor 40' x 59’ 244.51 

1 fivecolor 50' x 65' - — ___ 245.54 

1 fivecolor 50' x 72' _ ..._ 248.33 

I five >lor over 72’ 252.62 


$6.8551 

$256.73 

I74SSI 

$26142 

$8.3686 

6.8551 

256.73 

74351 

261.52 

8.3686 

6.8923 

258.12 

7.3749 

262.94 

8.4141 

6.9300 

25943 

7.4151 

264.38 

8.4602 

6.9497 

260.27 

7.4361 

265.13 

8.4842 

6.9860 

261.63 

74751 

266.52 

8.5286 

7.0134 

262.73 

7.5066 

267.64 

8.5645 

7.0951 

265.71 

7.S917 

270.68 

8.6618 

7.2177 

270.30 

7.7229 

275.36 

8.8115 
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OFFSET PRESSES 

Dn-dicatora, MoltUitha and Small Offaet 
I'reaaea (all preaa aixea rofar to the larger 
dlmenalona of tbe maximum aixe of the 
aheet): 

*15’ and Under: 

1 cyl. preaa aaa't for one_ 


1 preaaman (job) for two_$210.35 

•Where above preaaea have two heada. 
or color cylinder!, 1 preaaman (jobI 
for one ____ 210.35 

**16’ up to and including 20': 

Multi-printing front and bark with one 

TS1 bead and nntnbering unit_ 246.33 

1 preaaman (job) for one__210.35 

1 preaaman (cylinder) for two _ 235.77 

•'Where above preaaea have two bead* 
or color cylindera, 1 preaaman (cv Un¬ 
der for one _____235.77 

Single color offaet preaaea: 

Over 20' up to and including 45' . _ 235 77 

Over 45*- 238.87 

Twocolor offaet preaaea: 

Up to and including 45' __ 239.97 

46" up to and including 60”_ 243.42 

61' up to and including 72"... 246.87 

73' and ovei 250.32 
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$6.0100 

$225.07 

$6.(306 

$22948 

$7.3370 

6.0100 

225.07 

6.4306 

22948 

74370 

7.0180 

60100 

6.7363 

263.57 

225.07 

252.27 

7.5306 

6.4306 

740T7 

268.50 

229.28 

256.99 

8.5920 

7.3370 

8.2237 

6.7363 

252.27 

74077 

256.99 

84237 

6.7363 

68249 

25247 

235.59 

74077 

.7.3026 

256.99 

260.37 

84237 

8.3318 

64563 

6.9549 

74534 

7.1520 

256.77 

260.46 

264.15 

267.84 

74363 

7.4469 

74471 

7.6526 

26147 

26543 

269.09 

272.8$ 

8.3702 

8.4906 

84109 

8.7312 





H4V 


Four -color offaet f f„„ : 

*o mk) including 50" 

51* up to and including 61' 
l«t preaaman 
2nd preaaman ... . 


62* and over: 
!•( pi reman 
2nd preaaman 


* EB OFFSET PRESSES 

1-nnit, 2 Flata cyllndcra, web width 18 * up 
,# • nd ‘"•ludin* 184*. pmirain_" 

!£***• 3 ’* “ P ,nd inr,urf '»l M". 

4 P J »«« fylinder., web widih 18 ’ up 
and including 38 '**, preaan.en _ P 

w,dlk * °P to »nd including 55 ", 

preaaman __ ■ * 

l-unit, 6> plata cylindera, web width, 18 * up 
to and including 38 */J* f 

let premmiD _ 

2nd preMman _ 

web width, 39 * up to and including 55' 

let preaaman_ * 

2nd preaaman 



Nmp 

252.62 

72177 

256.07 

7.3163 

241.12 

6.8891 

25V.32 

7.4149 

241.12 

6.8891 


*242.00 

*6.9143 

244.12 

6.9749 

214.30 

69800 

250.32 

7.1520 

244.57 

238.82 

6.9877 

6.8234 

250.32 

241.12 

7.1520 

6.8891 

-7 

— 


night 



Hmp 

270.30 

7.7229 

273.99 

258.00 

7.8283 

7.3714 

277.69 

258.00 

7.9340 

7.3714 

*258.9% 

*7.3983 

261.21 

7 4631 

261.40 

7.4686 

267.84 

7.6526 

261.69 

255.S4 

7.4769 

7.3011 

267344 

258.00 

7.6526 

7.3714 


THIRD 


W~4 

n.u 

27SJ4 

MI1S 

279.12 

262.82 

8.9318 

8.4102 

282.88 

262.82 

9.0522 

8.4102 

*263.78 

*8.4410 

264.09 

8.5149 

266.29 

8.5213 

272.85 

1.7312 

266.38 

260.31 

8.5306 

8J299 

272.85 

262.82 

8.7312 

8.4102 


4-unit, 8 plate cylinders. web width, 18 
to and including mj* ^ 

let preaaman _ 

2nd preaaman 


up 


2nd preaaman_ 

^nn^Jn 10 5‘? ,e 1 f ;! inde ”* w,b wl(,!h - 31 
up to and incl-jding 3IU*. 

lat preaaman 

2nd preaaman 

3rd preaaman (job) ..~ 


preparatory journeymen 

Cameraman _ 

Cameraman, rotor reparation_ 

Cameraman, 4/c prorcaa reparation __I" 

Stripper_ 

Stripper, color_ 

Stripper, 4/e proceaa__ 


Pu£ m *l* r ’ j" ""P 1 d «-P etch 
tUtemeker, deep etch_ 


“When 
eteb or 4/e proc 
not apply f or 
proceaa. 


- 250J2 

— 239.97 

1 » 

1 g 

7.1520 

6.8563 

267.84 

256.77 

7.6526 

7.3363 

-■ 256.07 

242.27 

1* 

7.3163 

6.9220 

273.99 

259.23 

7.8283 

7.4066 

- 252.62 

- 238.82 

... 210.35 

7.2177 

6.8234 

6.0100 

270.30 

255.54 

225.07 

7.7229 
7.3011 
6.4306 

*2.35.77 

23V.22 

250.32 

*6.7363 

6.8349 

7.1520 

*252.27 

2S5.97 

267.84 

*7.2077 

7.3134 

7.6526 

233.77 

239.22 

242.67 

6.7363 

6.8349 

6.9334 

252.2 T 
255.97 
259.66 

7.2077 

7.3134 

7.4189 

235.77 

239.22 

6.7363 

6.8349 

252 jr 
2S5.97 

7.2077 

7J134 


272.8S 

261.57 


*256.99 

260.75 
271.85 

256.99 

260.75 

264.51 

2.>6.99 

260.75 


8.7312 

8.3702 


2*9.12 8.9318 

3M.07 8.4502 


275J6 8.8115 

260J1 8.3299 

229.28 7J370 


18.2237 

8.3441) 

8.7312 

82237 

8.3440 

84643 

8.2237 
8J440 


experiment J „ r ,h, journeyin' # lf 


,, "*o anaii 
on the more akillrd 
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apprentice wage scales 

Effective Shijfu Worked on or alter April 8, 1971 


Apprentice Job Preaenieni 

Firat ala montha, acale of Job Pteaa Aaaiatant —--- 

Second aix montha. on increaae of 20% of the difference between 
the acale ol a Job Preaa Aaaiitanl ami the acale of a Job 

Preaunan -——- - ■--— 

Third aix mptitha, 40% of above differet.ee-- 

Fourth aix montha, 60% of above difference - - —- 

Fifth aix montha. 80% of above difference-- 

Thereafter, full journey man'a acale-—«- - 


$153.19 $4.3769 


$163.91 $4 6831 


Apprentice Job Cylinder Preoament 

Firat aix montha, acale of Job Cylinder Aaaiatant ——• - 

Second aix montha, an increaae of 20% of the difference between 
the acale of a Job Cylinder Aaaiatant and a Cylinder Preaaman _ 

Third aix montha, 40% of above difference-- 

Fourth aix montha, 60% of above difference ..... . - ----- 

Fifth aix montha, 80% of above difference —-- 

Thereafter, full joomryman'e acale- 


. $155.69 $4.4483 


Apprentice Cylinder Preaament 

Firat aix montha, acale of Cylinder Preaa Aaaiatant - -- 

Second aix montha, an increaae of 20% of the difference between 
the acale of a Job Cylinder Aaaiatant and a Cylinder Preaaman . 
Third aix montha, 40% of above difference- 


$182.43 


Fourth aix montha, 60% of above difference 
Fifth aix montha, 80% of above difference __ 
Thereafter, foil Jcurneyman’a acale --- 


_214.43 

_ 223.10 

_ 235.77 


Apprentice Rotary and Color-Preae Preeenrw n t 

L-; . ,i, montha. $3 50 above acale of Cylinder Aaaiatant - 

wage acale aet hereinabove lor fi.at ttx montha and *3.o0 above 

acale for Minder Preaamen —- 

Third aix montha, 40% of above difference-- — 

Fourth aix montha, 60% of above difference -- 

Fifth aix montha, 80% of above difference --- 

Thereafter, full journeyman’a acale --- 


$185.93 


$166.58 $4.7594 


$195.20 »j5771 


6.1266 

229 44 

6.5554 

6.4314 

24036 

6.8817 

6.7363 

25227 

7.2077 

$53123 

$198.95 

$5.6843 

5.6171 

210.36 

6.0103 

5.9220 

221.78 

6.3366 

62266 

233.19 

66626 

63314 

244.61 

6.9889 


\ 


1 









y 


JOURNEYMAN VACATION CBEDITS 
SHwllw Shtfu Worked on or after April I, 1971 


rw Shift 
VmiIUh 

















NEW YORK PRINTING PRESSMEN & OFFSET WORKERS UNION No. 51 

IPP & AU OF NA 

200 PARK AVKNUI SOUTH, NIW YORK, N. Y. 10003 • ORegon 4-4580 
PRINTERS LEAGUE SECTION 

PRINTING INDUSTRIES OF METROPOLITAN NEW YORK, INC. 

461 8th AVINUI, NEW YORK, N. Y. 10001 • LOngocr* 4-3S00 


WAGE SCALES 


EFFECTIVE JULY 2, 1971 


IW 

Print Nr* fork 


NEW APPRENTICESHIP PROGRAM 
Effective February 1972 




PRINTERS LEACUE • N. Y. PRINTINC PRESSMEN'S UNION No. SI 

]ooni;m«i Wage Seales 
Effective Shifts Worked on or after Jut? 2, 1971 


DAT Mil IT 


MICHT SHIFT 


THiaO SHIFT 


CYLINDER AND SHEET-FED 
ROTARY PRESSES 

One cylinder, over 68 In. . 


One or two cylinders, not over 68 in. - 

Two cylindec presses, both on color regia- 

ter work__ - 

One poster press 


One label press (color register work) - 

One press with bronsing machine - 

One perfecting press — 

One perfecting press on color register work 
One two-color flat bed 


One Iwo-rolor flat bod (over 70 in.) _ 

One Iwo-rolor Harris (28 a 34 and up) _ 

One sheet-fed rotary 


One sheet-fed rotary on color register work 
One sheet-fed rotary with color attachments 

One two-color sheet-fed rotary_ 

Double sheet-fed rotary.. 

Three-color Sterling_ 

Four-color Sterling_ 

McKee process press , — 

Large McKee process press_ 


w~kb 

$• 

TVar*. 

■•art? 
Frisia v 

Wmmkb 

Hat rip 
Maa. la 
•Tltarg. 

VI warty 

F riJar 

Waafcly 

■ aarly 

$235.77 $6.7363 $7.2S4S 

$252.27 $72077 $7.7.32 

$236.99 $8.2237 

235.77 

6.7363 

72545 

25227 

72077 

7.7622 

2S6.99 

8.2237 

23726 

6.7960 

7-3188 

25421 

72717 

72311 

259.27 

8.2964 

235.77 

67363 

7.2545 

25227 

7.2077 

7.7622 

256.99 

8.2237 

735.77 

6.7363 

7.2545 

252.27 

72077 

7.7622 

256.99 

8.2237 

233.87 

6.8219 

7.3198 

255.59 

72026 

7.8643 

260.37 

8.3318 

235.77 

6.7363 

72545 

25227 

72077 

7.7622 

256.99 

8.2237 

23726 

6.7960 

7.3188 

25421 

72717 

7.8311 

259.27 

8.2966 

23726 

6.7960 

731BB 

254.51 

72717 

7.8311 

259.27 

8.2966 

239.93 

6.8551 

7.3825 

256.73 

7.3351 

7.0994 

261.52 

8.3686 

237.86 

6.7960 

72188 

25421 

72717 

7.8311 

239.27 

8.2966 

235.77 

6.7363 

72545 

2S227 

72077 

7.7622 

236.99 

8.2237 

23827 

6.8249 

7.3498 

25529 

7.3026 

7.8643 

260.37 

8.3318 

i 238.87 

6 8249 

7.3498 

25529 

7.3026 

7.8643 

260 37 

8.3318 

239.93 

6.8551 

7.3825 

256.73 

7 3351 

7.8994 

261 52 

8 3686 

239.93 

62551 

72825 

256.73 

7.3351 

7.8994 

261.52 

8.3686 

235.77 

6.7363 

7 2345 

25227 

72077 

7.7622 

256.99 

8.2237 

242.00 

6.9143 

7.4462 

258.94 

7.3983 

7.9674 

263.78 

8.4410 

212.00 

6.9143 

7.4462 

258.94 

7.3983 

7.9674 

263.78 

84410 

248.30 

7.0943 

7.6400 

265.68 

7.5909 

8.1748 

270.65 

8.6608 


— 1 


Presses with was attachment, when in oper¬ 
ation, weekly extra _ 

Permanent provers (men employed no 
other than proving work) on cylinder or 
color work 


Pressmen making matrices 
process plates .. . ■ 


SINGLE COLOR AUTOMATIC UNIT 

CYLINDER PRESSES 

Miehle Vertical __ 


Miebie llorisonlal _ 

Miehle auto pony_ 

Miehle No 4—2 roller 
Miehle No. 4 — 3 roller 
Miehle No. 4 — 4 roller 
Miehle No. 41 


Miller High Speed _ 

Miller Simplex_ 

Miller Major Simplex _ 

Kelly A- 

Kelly B_ 

Kelly automatic jobber 

Kelly C _ 

Kelly No. 1_ 

Kelly No. 2 _ 

Babcock J/S auto _ 

Babcock auto 4/3 _ 

Babcock No. S auto_ 

Harris 1C_ 

Premier No. GF_ 


1.50 


for McKee 


$235.77 

235.77 

238.87 

23827 

23827 

238.87 

23827 

235.77 

235.77 

238.87 

235.77 

235.77 

235.77 

235.77 

235.77 

238.87 

23827 

23827 

23827 

235.77 

238.87 




130 



120 


6.8249 

7.3498 

25539 

73026 

73643 

2603 7 

8.3318 

6.7363 

7.2545 

25237 

73077 

7.7622 

256.99 

8.2237 

$6.7363 $7.2545 

$25237 

$73077 

$7.7622 

$256.99 $82237 

6.7363 

7.2545 

25237 

73077 

7.7622 

256.99 

8.2237 

6.8249 

7.3498 

255.59 

73026 

73643 

26037 

83318 

6.8249 

73498 

25539 

73026 

73643 

26037 

83318 

6.8249 

73498 

255.59 

73026 

73643 

26037 

83318 

6.8249 

73498 

255.59 

73026 

73643 

26037 

83318 

6.8249 

73498 

25539 

73026 

73643 

260.J7 

8.3318 

6.7363 

73545 

252.27 

73077 

7.7622 

256.99 

83237 

6.7363 

7 4 

252.27 

72077 

7.7622 

25699 

8.2237 

6.8249 

73498 

25539 

73026 

7.8643 

260.37 

83318 

6.7363 

73545 

252.27 

72077 

7.7622 

256.99 

83237 

6.7363 

73545 

25237 

72077 

7.7622 

256.99 

83237 

6.7363 

73545 

252.27 

7.2077 

7.7622 

256.99 

83237 

6.7363 

73545 

252.27 

7.2077 

7.7622 

25699 

8.2237 

6.7363 

73545 

252.27 

72077 

7.7622 

256.99 

83237 

6-8249 

73498 

25539 

73026 

73643 

260.37 

83318 

6.8249 

73498 

25539 

7.3026 

72643 

260.37 

83318 

6.8249 

73498 

25539 

73026 

73643 

260.37 

83318 

6.8249 

73498 

25539 

73026 

72643 

26037 

83318 

6.7363 

73545 

252.27 

7.2077 

7.7622 

256.99 

83237 

64)249 

73498 

25539 

73026 

73643 

260.37 

83318 
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TWO-COLOR Al'TOMATIC UNIT «•** ««rT 

CYLINDER PRESSES h-,i, 

(Uhra Oprrilnl Vnhoul >n AhIiUiiI) i^i, nm" "‘ull 


wicht (Hirr 

n«rlr 

Nat. it Ittrly 
ify Ihara. ¥ rldar 


Micble horiionlal tandem -$238.87 $68249 |7.Jm 

Miehle No. 41 — 2 rolor _ 240.99 68854 7.4IS1 

Miehle No. 46 — 2 color_ 240.99 6.8854 7.41S1 

llarria H. K. ... . _23887 68249 7.3498 

Miller 2-eolor Simple* 240.99 68854 7.4151 

Miller 2-culur iimple* and Miehle 41 in. 

2-color when operated with an aaaiatant _ 23784 6.7940 7.3188 


123887 168249 17.3498 82SS.59 17.3026 178643 
240.99 6.8854 7.41S1 257.86 7.3674 7.9342 

240.99 68854 7.41S1 257.86 73674 7.9342 

23887 6.82 49 7.3498 255.59 7J026 7 8443 

240.99 6 8854 7.41S1 25786 73674 7.9342 


rniao omitt 


P~4I> ■♦•Hr 

1260.37 $83318 
262.68 8.4058 
262.68 8 4058 
260J7 8.3318 
262.68 8.4058 


73717 78311 259.27 83966 


WEB PRESSES 

Sit (le-roll web praaa, 46 In. or under _ 

Single-roll web preaa, over 46 In._ 

Double-roll web preaa, 46 in. or onder 

(man In charge)_ 

Double roll web preaa, over 46 in. (man 

in charge)__ 

Three- or four-color or proceaa, 46 in. (man 

in charge) ___ ___ 

Three- or fnur-rnlor or proceaa, over 46 in. 

(man in charge)_ 

Second man on web preaa (aa provided in 

Section 80) ... . 

Cox-duplex preaa ____ 

Cox-duplet aerond man (when employed 1 
Multi-web ticket preaa__ 


1242.00 

244.12 


16.9143 

6.9749 


— 3 — 


17.4462 

73114 


1258.94 

26131 


$73983 

7.4631 


17.9674 

8.0372 


1263.78 

266.09 


18.4410 

83149 


Brakeman prer.men- 235.77 6.7363 73545 2523 7 73077 7.7622 256.99 83237 

Tenaion men preaamen- 235.77 6.7363 7354S 2523 7 73077 7.7622 256.99 8.2237 

Web preaaea with color attachment* when in operation 11.00 ovar acale for man in charge. 

Web preaaea with invert feeder*, wire atilrber* or paatera, $1.00 weekly extra for each attachment In 
operation for both firat and aecond man. 


FOREMEN AND ASSISTANT FOREMEN 

Foremen ahall receive at leaat $5.00 per week more than the bigbeat baaic acale for any preaa under 
their auperviaion up to and including 5 preaaea — $1.00 for each additional preaa up to and including 
15 preiMi. ■ 

Aaaiatant foremen ahall receive a* a differential, one-half of the differential acale for foremen. 


PLATEN PRESSES 

1 to 3 platen preaaea __ 

4 platen preaaea _ 

1 automatic platen preaa 20 in. or under_ 

1 automatic platen preaa over 20 in._ 

1 automatic and 1 or 2 hand-fed platen*_ 

2 automatic platen preaaea, 20 in. or under 

2 automatic platen preaaea over 20 in._ 

1 C * P Preaa, 12* * 18*_ 

2 C * P Preaaea, 12* x 18*_ 

1 Webendorfer_ 

2 Webendorfer*_ 

2 Multi-color preaaea_ 

Platan protera: men employed for no 

other than proving work (except galley 
or preaa proof*) . 


$21035 $68100 $6.47*3 

$225.07 

$6.4306 $6.9252 

$22938 $73370 

212.42 

6.0691 

6.5360 

22739 

6.4940 

6.9935 

23134 

7.4093 

21035 

6.0100 

6.4723 

22S.07 

6.4306 

6.9252 

22938 

73370 

21135 

6.0386 

63031 

226.14 

6.4611 

6.9582 

230.27 

73718 

212.42 

6.0691 

6.5360 

22739 

6.4940 

6.9935 

23134 

7.4093 

212.42 

6.0691 

6.5360 

22739 

6.4940 

6.9935 

23134 

74093 

214.49 

6.1283 

63997 

229.50 

6.5571 

7.0615 

233.79 

7.4813 

2103S 

6.0100 

6.4723 

225.07 

6.4306 

6.9252 

22938 

73370 

212.42 

6.0691 

6.5360 

22739 

6.4940 

6.9935 

23134 

7 4093 

210.3S 

6.0100 

6.4723 

225.07 

6.4306 

6.9252 

22938 

73370 

212.42 

6 0691 

63360 

22739 

6 4940 

69935 

23134 

7.4093 

21035 

6.0100 

6.4723 

225.07 

6.4306 

6.9252 

22938 

7.3370 

216.97 

6.1991 

6.6760 

232.16 

6.6331 

7.1434 

28630 

73680 
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• w4li 

No«Hf 
Moil M 
H«n. 



Mo«cl« 
*••- %m 
n»«ar«. 

Hoorlf 

WwUmf 

• xkl. 


1 two-color llarrla IS* a 11* 

214.49 

4.1283 

6.5997 

229.50 

6.5571 

7.0415 

233.79 

7.4813 

2 two-color Harria IS* x III’ 

216.60 

6.1886 

6.6646 

231.74 

6.6217 

7.1311 

236.09 

75549 

1 two-color llarria 10' x 22'_ 

214.19 

6.1283 

6.5997 

22950 

65571 

7.0615 

233.79 

7.4813 

2 one-color Harria IS* x 10* or 18’ x 22* 

214.49 

6.1283 

6.5997 

22950 

45571 

7.0615 

233.79 

7.4813 

1 OMBINATION 

1 ry" ider and 1 or 2 hand-fed platena_ 

1235.77 16.7363 372545 

125257 

175077 17.7622 

3254.99 

18.7237 

1 evnndcr and 1 autonxtir platen ... _ 

235.77 

6.7363 

72S1S 

252-27 

7.2077 

7.7622 

256.99 

82237 

1 cylinder and 1 automatic job cylinder up 
to and including 31* 

235.77 

6.7363 

7 2545 

25257 

72077 

7.7622 

256.99 

82237 


JOB FOREMEN AND ASSISTANT FOREMEN 

Job foremen •hall rarriti ai Itnl 15.(Hi prr more iban the higheat baair trail lor any pirn 

under their iuprrti>ion, up to and including 15 pre«»ea — fifty emit for each additional prati up to and 
including IS Dior* pmm. Axialanl job foreman »bull receive, at a differential, one-half of tbe differential 
•i ale for foremen. 


COLOR ROTARY PRESSED 
(Such •• Cottrell and Miehle) 

I two-color 29' « 42'_ 

I two-color 36" a W _ 

I two-color 40" t W* __ _ 

1 two-color over S9' _ 

I five-color M' a 42' 

1 fivecolor 40' x 54' 


1 five-color 50' a 65* . 

1 five-eolor 50' x 72' . 

1 five-eolor over 72' _ 

OFFSET PRESSES 
Duplicator!, Moliilithi 
Preaaea (all prex liiet 
dimentioni of the max 
•beet): 


Small 


*15* and Under: 

1 eyt. preaa aaa't for one . 
1 proman (job) for two 


or color rylindera, 1 premium 
for one__ _ _ 

*16* up to and including 20*: 
Multi-printing front and bark wit 
TS1 bead and numbering unit 

1 preaaman (job) for une_ 

1 prexman (cylinder) for two 


dIo 


der for one_ _ 

Singlr cob i offaet prexei: 

Over 20’ up to and including 45* 
Over 45*_ 

Two-color offaet preaaea: 

Up to and including 45* 


1739.93 36.8551 375825 

8256.73 

37J35I 372941 

326152 385686 

239.43 

6.8551 

7J825 

256.73 

7 J35I 7.8994 

26152 

85686 

241.23 

6.8423 

7.4225 

258.12 

7.3749 79422 

262.94 

8.4141 

24255 

6.9300 

7.4631 

25953 

7.4151 7.9855 

26458 

8.4602 

243.24 

6 9497 

7.4843 

2602 7 

7.4363 8.0083 

26$. 13 

8.4842 

244.51 6.9860 

— 5 — 

75234 

261.63 

7.47S1 8.0502 

26652 

8 5286 

24554 

7.0154 

75551 

262.71 

7 5066 8 0840 

267.64 

85645 


70951 

7.6409 

265.71 

75917 8.1757 

27068 

8.6618 

252.62 

72177 

7.7729 

270.30 

7.7229 8.3169 

27556 

8 8115 

3210.35 

86.0100 36.4723 

3225.07 

36.4306 36.9252 

322928 37.3370 

210.15 

6.0100 

6.4723 

225.07 

6.4306 6.9252 

229.28 

75370 

244.33 

7.0380 

75794 

26357 

7.5106 8.1098 

268.50 

8.5920 

210.15 

6.0100 

6.4723 

225.07 

6.4306 6.9252 

22928 

75370 

235.77 

| 

6.7363 

72545 

25227 

72077 7.7622 

256.99 

82237 

215.77 

6.7363 

72545 

252.27 

72077 7.7622 

256.99 

82237 

235.77 

6.7363 

72545 

2522? 

72077 7.7622 

2S6.M 

82237 

238.87 

6.8249 

7.3198 

25559 

75026 7.8613 

26057 

85318 


239.97 ft 0563 75837 2S6.77 75363 7.9006 261.57 85702 

— 6 — 





w»M, 

1i«n 


Vukl, 


iiOn 

»••** 

Ruua*t 

46” up to aud including 64)” 

243.42 

69549 

7.1898 

260 46 

7.4417 

8*142 

265 33 

• 490* 

61' ap to and inrluding 72" - _ 

246 8 7 

7.0514 

7 5960 

261.15 

724*1 

8.1277 

269 04 

16199 

73' and o»er_ 

2S0.32 

7.1520 

7.7022 

26721 

7-4521. 

*2412 

27225 

8.7312 

Four-color of art prruet: 









Dp lo and including SO' 

2S2.62 

72177 

7.7729 

27820 

7T229 

• 3169 

275 )6 

*8115 

SI* up lo and including M* 









lit prettman 

256.07 

72163 

72791 

273.99 

722*3 

8.4)05 

279.12 

• 931* 

2nd ptri.oiai^ 

241.12 

6.8891 

7.4191 

258 00 

7J7I4 

7.9)85 

24222 

14102 

62* and over: 









1 at prrteman - 

2S9.52 

7.4149 

7.9852 

27729 

7.9340 

8.544) 

2*2 2* 

40522 

2nd prrnman . . 

241.12 

6.8891 

7.4191 

258 O0 

7.3714 

7.9)»S 

262 22 

*4102 

«EB OFFSET PRESSES 









1-nnlt, 2 plato cylindere. web width 18* up 









lo and including Jl'/j*. prettman _ 

1242 90 

$6 914) 

17.4462 

1258.94 

$.2983 »7.9f,*t 

126) 78 

I* 4410 

web wldtli, 39* up lo and inrluding SS", 









prettman .. 

244.12 

6.9749 

72114 

26121 

7.4611 

8.0)72 

266 04 

12114 

2-unil, 4 plale cylinder*, web width 18' up 









lo and Including 38V*', pcrttmrn_ 

214.30 

6.9800 

72169 

261.40 

7.4686 

80411 

266 29 

■2211 

w*l -filth, 39* up to and inrluding SS*. 









pr. tn . 

250 32 

7.1520 

7.7022 

26724 

7.6526 

82412 

2722S 

8.7312 

3-unit. ale cylinder!, web width. 18* up 









lo ant. inrluding 38*4*, 









l»l prettman 

244.57 

6.9877 

72252 

261 69 

7.4769 

8 0520 

266 58 

8.516* 

2nd prrtiman 

232 82 

6.8234 

7 — 

72483 

255.54 

72011 

72628 

26031 

1 1299 

web wldlb. 39* up lo and including SS'. 









lit prettman_- 

250.32 

7.1520 

7 7022 

26721 

7.6526 

82412 

27225 

i.n i: 

2nd prettman . 

241 12 

6.88'M 

7.4191 

258.0.1 

72714 

7.938S 

26227 

8.»lo2 

4-unit, 8 plate cylinder!, web width, 18' up 









to and including 38'/i* 









ltt prettman ... _ ... 

2S0.32 

7.1520 

7.7022 

26724 

76S.-.6 

82112 

27225 

* 7312 

2nd prettman_ 

239 97 

6.8561 

72837 

256.77 

72363 

7.9006 

261 S7 

#.3702 

web width, 39* up lo and inrlti ’ing SS*. 









it! preatmm . . . . 

256.07 

72163 

7.8791 

273.99 

72233 

8 4)05 

274.12 

8 9jj* 

2nd preuntaw 

242.27 

6.9220 

7.4545 

259.23 

7.4066 

7.9763 

264 07 

8 4502 

S-unii. 10 plate cylinder!, web width, 31* 









up lu and including }8'4*. 









1 at pre»»m;in . 

252.62 

72177 

7.7729 

270.30 

7.7129 

82169 

27SJ6 

8>U5 

2nd prettman...—. _ 

238.82 

62234 

7.3483 

255.54 

7.3011 

7 8628 

260.11 

8 !2V9 

3rd prettman (Job) ...... . 

210.35 

6.0100 

6.4723 

225.07 

6.1106 

6.9252 

229 28 

7.3)74 

• • PREPARATORY JOURNEY MEN 









Cameraman . .. .. . _ .. 

3235.77 

.7363 17.2545 

325227 

172077 

87.7422 

1256 99 

18.72 J 7 

1 arurreman, color teparalion .... 

239.22 

6.8349 

7.3606 

25S.97 

72134 

72760 

760.7S 

8 1440 

( ameraman. 6/e proreta teparalion __ 

250.32 

7.1520 

7.7022 

26724 

7.6526 

82412 

27225 

8.7312 

Stripper 

235.77 

6.7363 

72545 

25227 

72077 

7.7*22 

75*90 

82237 

Stripper, color . 

23922 

6.8349 

7 2606 

255.97 

7.3114 

72760 

260 .7$ 

* 3449 

Stripper, 4 c prorete - __.... 

242.67 

6.9334 

7.4668 

259.66 

7.6189 

7989S 

264 51 

■ 464) 

Plalemaker. all rirept deep etch . 

235.77 

6.7363 

72545 

25227 

72077 

7 7622 

2S6.99 

8.22)7 

Platemaker, deep etch _ . 

23922 

6.8349 

7.3606 

255.97 

72134 

72 760 

2*0.7S 

8.1110 


• When « Mark and »hite ramrrimin, plaleroaker or Mripper it attifned to eolor irptralUa. irrp 
etrh or 4/e prort't *ork, he tlmll he paid the hither acale (or the period to aitlgned. Tlie hither o« Jr .hJr 
not apply for turh *ork %*here it it eiperimental or the journe>mun it l>einf trained on the mure dull, i 
proeem. 
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NEW APPRENTICESHIP PROGRAM 
Effective February 1972 


APPRENTICE JOB PRESSMEN 


DAY 
Mmi. i« 
Tlwri 

Frida? 

Only 

ImIiIt 

NIGHT 
Ma«. 1* 
Tbur. 

Friday 

Only 

Fir«t year, rale of Job PreM Awiito! . .. 

$178.27 

$5.0929 

5.3229 

5.SS14 

5.7814 

6.0100 




*531692 

6.1338 

6J969 

6.6615 

6.9246 

5. cond year, 2j% cf Job Preiiiuep irale . 

U16 29 

517323 

5J1785 

612262 

6.4723 

199.33 

207.91 

216.49 

225.07 

*5.4500 

5.6957 

5.9400 

6.1857 

6.4300 

Third year, 50% of Job Prcuimrn »,ale 

- 19-i.31 

Fourth year, 75% of Job Prrsuruen scale _. 

202.33 

Thereafter, full Job Prrcp.nen \r*lc 

210.35 



APPRENTICE CYLPDEH PR!>SMEN 

AND OR APPRENTi C OFFSET 
PREPARATORY DEPAEVM!NTS 







FIs at year, wale of J-.b Thoucen - 

$21035 

$6.0100 

6.1914 

6.3729 

6.5543 

6.7357 

*6.4723 

6.6677 

6.8631 

7.0585 

7.2538 

*225.07 

231.88 

238.68 

245.48 

252.27 

*6,1300 

6.6257 

6.8200 

7.0143 

7.2071 

*6.9246 

7.1354 

7.3446 

7.5S38 

7.7615 

Second year, 25%, of (Minder Prewmen wale __ 

Third year, 50%, >f ,nlrr Piewmeu wale_ 

f ourth year, 75% of Cylinder Prewmen .rale_ 

Ihereaftrr, full Cylindrr Prewmen wale 

— 216.71 

223.07 
_ 22942 

- 235.77 



APPRENTICE WEB AND OR MULTI 
COLOR PRESSMEN 







Flrat year, wale of Cylinder Awialant 

. $211.89 

16.0543 

6.2686 

$6.5200 

6.7508 

*226.72 

234.78 

*6.4771 

6.7086 

*6.9754 

7.2246 

Serond year, 25% of Web and or Multi Color 
Prewmen wale___ 

_ 219.42 
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Third yeir, 50% of Web and or Multi Color 

Prewmen .rale- 226.95 6.4843 6.98J1 242.84 6.9386 7.4723 

Fonrth year, 75% of Web and/er Multi Color 

Preaamen wale- 234.48 6.7000 7.2154 250.89 7.1686 7.7200 

Thereafter, full Web and/or Multi Color 

Prea.men .rale_— — — _ _ 


• "APPRENTICES IN OFFSET 
PREPARATORY DEPARTMENTS 

••Ineaperienrrd employee, with a minimum of one (1) year employment in a ihop rovered under the 
Printer. League-Loral SI rontrart. 


Firat year, 65% of Cylinder Prewmen wale _ 

Serum' year, 74% of Cylinder Prewmen wale _ 

Third year, 83% of Cylinder Prewmen wale_ 

Fourth year. 92% of Cylinder Prewiuen wale _ 

'(’hereafter, full Journeymen wale- Prrp. Dept. _ 


J153.2S 

*4.3786 

*4.7154 

*163.98 

*4.6857 

*5.0462 

174.50 

4.9857 

5.3692 

186.72 

5.3343 

5.7446 

195.69 

5.5914 

6.0215 

209.39 

5.9829 

6.4431 

216.91 

6.1971 

6.6738 

232.09 

6.6314 

7.1415 

235.77 

6.7357 

7.2538 

252.27 

7.2071 

7.7615 
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JOURNEYMAN VACATION CREDITS 
Effective Shifli Worked on or after April 8, 1971 


Sca»*a 

DAYS 

Pm Shift 

VaeatUa 

Oadlt 

Saalaa 

NIGHTS 

Par Shill 

Vacalloa 

0*411 

B*a* 

Sralaa 

THIRD 

Par Shift 
Vaaatlaa 

0*411 

1210.35 

'US 

5225.07 

54.55 

5229.28 

54.63 

211.35 

4.27 

226.14 

4.57 

2303 7 

4.65 

212.42 

439 

227.29 

4.59 

231.54 

4.68 

214.49 

4.33 

229.50 

4.63 

233.79 

4.72 

216.60 

4.37 

231.76 

4.68 

236^09 

4.76 

216.97 

4.38 

232.16 

4.69 

236.50 

4.77 

235.77 

4.76 

252.27 

5.09 

256.99 

5.19 

237.86 

4.80 

2S431 

5.14 

25937 

533 

238.82 

4.82 

255.54 

5.16 

26031 

5.25 

238.87 

4.82 

255.59 

5.16 

26037 

535 

239.22 

4.83 

255.97 

5.17 

260.75 

536 

239.93 

4.81 

256.73 

5.18 

261.52 

5.28 

2j..97 

4.84 

256.77 

5.18 

261.57 

5.28 

240.99 

4.86 

257.86 

5.20 

262.68 

530 

211.12 

4.87 

258.00 

531 

262.82 

531 

241.23 

4.87 

258.12 

5.21 

262.94 

531 

212.00 

4.88 

258.94 

5.22 

263.78 

532 

242.27 

4.89 

259.23 

5.23 

264.07 

S.33 

212.55 

4.90 

259.53 

5.24 

264.38 

534 

212.67 

4.90 

259.66 

5.24 

26431 

534 

243.24 

4.91 

260.27 

535 

265.13 

535 

213.42 

4.91 

260.46 

5.26 

26533 

535 

241.12 

4.93 

261.21 

5.28 

266.09 

537 

244.30 

4.93 

261.40 

5.28 

26639 

5.37 

244.51 

4.93 

261.63 

538 

266.52 

538 

244.57 

4.94 

261.69 

539 

26638 

538 

245.54 

4.96 

262.73 

5 JO 

267.64 

5.41 

246.19 

4.97 

263.42 

5J2 

268.3S 

5.42 

246.33 

4.97 

263.57 

532 

26830 

5.42 

246.87 

4.98 

264.15 

533 

269.09 

5.43 

248JO 

5.01 

265.68 

S36 

270.65 

5.46 

248.33 

5.01 

265.71 

536 

270.68 

5.46 

*50.32 

5.05 

267.84 

5.40 

27235 

530 

252.62 

5.10 

270.30 

5.46 

27536 

536 

256.07 

5.17 

273.99 

S33 

279.12 

5.64 

259.52 

5.24 

277.69 

5.61 

282.88 

5.71 
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^ SPECIALISTS TO THE MOVING, STORAGE ANO TRANSPORTATION INDUSTRIES 


135 SCHMITT BOULEVARD £ 
: -RMINGDALE. N Y 11735 i . 

f 


January 18th 1973 


.Messrs . Julius Sei de 
Jack Davenis 
Local 51 

Printing Pressmen 

200 Park Avenue, South 

New York, New York 10003 


Dear Jack and Julie: 


You're a great pair of bargainers, but you've gotten me in an 
awful mess with my brothers and I have to make some changes in 
what we discussed earlier. 


We had a meeting yesterday to review everything that took place 
at our bargaining session on Tuesday. They feel I did more than 
they had authorized me to do and to guote one of them, I had 
"given away the company" by agreeing in principle to so many 
recommendations. We had a bad time, but I was finally able’ to 
convince them to go along with everything with one exception. 


The one exception is that the company cannot and does not aaree 
at this time to give you a guaranteed union membership for all 
the employees until we agree on the monetary issues. As one of 
mv brothers put it, and I now have to agree, having thought out 
the matter further, that it is probably one of the most important 
issues to the union and it should not be given until we first 
have an agreement from you regarding our economic situation that 
is satisfactory to us. Therefore, Section 3 of the contract, which 
reguires everyone to be in the union, is an open issue until we 
reach agreement on the economics. 


I am sorry to have to do this, but I must if I am to be able to 
live with my brothers and be able to negotiate with you. Since 

we have made such headway on all of the other parts of the agree¬ 
ment, which include areas concerning the holidays and the death leave, 
I am sure we can rake progres r on the remaining matters as long as 
you w. 11 agree to be reasonable about the economics. 
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.January 18th 1973 

Messrs. Julius Seide and Jack Devenis 


I look forward to your coming up with some new proposals that are 
more in line with our comoany's situation. Please excuse me for 
this, but you can blame it on your own persuasiveness -- I opened 
my mouth before I realized what I was doing. 

Thank you in advance for being fair and considerate. 

Very truly yours , 



DC/ec 







V 


\ ‘» ‘ Jv ^ 



( /c ( x /6 A* • ^ 2 

^ L /} > AREA CODE 516 - 293-73< 




SPECIAL1STS TO THE MOVING. STORAGE ANO TRANSPORTATION INDUSTRI 


135 SCHMITT 90UIEV 
FARM'NGOAlt. N Y. 1 


July 11th 1973 


Mr. Julie Seide 

hew York Printing Pressman & 

Offset Workers Union #51 

I .P.P. & A.U., AFL-CIO 

200 Park Avenue South 

Mew York, New York 10003 


Dear ’Julie 


We had another very pleasant meeting on the 5th of July, although 
you know my mind really wasn’t on it, due to the fact my son was 


getting married and I had so many chores to complete. 


I have co mpared your proposals CTf t"h i s dale with— th e eco nom ic —i s sue; 
you agreed to on June 19th, where you did not agree to our position 
on union security. 


Julie, now that I have had a chance to look over the new proposal in 
which you are willing to accept a lower monetary settlement for the 
employees in addition to requiring them to nay dues or maintenance, 
as you call it, it seems to me that you are very unfair to the em¬ 
ployees involved. As you know, my brothers and I have always given 
everyone in our plant as much as we possibly could. 


If I agreed to your new proposals, the way you wrote them, I would be 
playing a dirty trick on the employees who have worked with us for 
many years. No matter what you or anyone else says, Julie, I can’t 
do this in good conscience. As I have told you on numerous occasions, 

I will not force any person in the employ of our comnanies to contribut 
to, or join, any organization against his will. I certainly will not 
ask or expect employees to take less pay in order to get a contract 
which forces those who did not go on strike to pay tribute to your 


union. 


Furthermore, Julie, you agreed on June 19th to omit the Local 51 
welfare and pension and to continue our benefits in these areas. 
Then, on July 5th, you insisted on the union benefits. You also 
changed your position on many other agreements that you had accepted 
at our previous meeting. 


^ ^ * / 
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July 11th 1973 



► 


Mr. Julie Seide 


Julie, you are the professional at bargaining and I am only a novice, 
but I frankly don't believe that what you've done is fair bargaining 
for the people you represent and it certainly does net seem to be 
getting us anywhere. 

At this writing I feel very confused and don't know what else to 
say, except, I hope you had a pleasant vacation and I still look 
forward to taking mine. 

• Sincerely, 

/• "MILBIN PRINTItWrp^I NC . 


DC/ec 
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HUGH P. HUSBAND. JTU 

ATTORNBT AT LAW 
MAC# STREET 

dridqshamptos. s . r. noja 

(91A) 537-0020 
til2) 242-3063 

September 17, 1973 

Mr. Julius Seide 
8 Silversmith Lane 
Levittown, New York 11756 

Dear Julie: 

(September 22, 1973: I had drafted the letter below 
earlier this week, after some conversations with Dan Cooper, 
but because of three days of hearing in New York City I 
wasn't able to get it off to you any earlier. I am going 
to send it co you as originally drafted, however, plus the 
addition of this explanatory lead-in paragraph, even though 
we are already committed to negotiating this Monday with 
the FMCS. Since we are going into negotiations, it will be 
even more helpful to have this before you and the mediator 
so as to outline the company's position on the issues you 
raised at the last meeting.) 

As you know, I have endeavored to stay out of your 
negotiations with Dan Cooper. However, Mr. Cooper today 
called me about your discussions on September 11th, explained 
to me what had transpired, and had a number of questions 
about what was going on. On the basis of his questions 
and comments, I thought it was desirable, so that there 
would not be any misunderstanding, to get on record the 
company's position on the eleven points that you raised 
at that meeting. 

1. Christmas Bonuses : Mr. Cooper is confused at your 
bringing this new issue up for the first time now, after over 
twenty bargaining sessions, but the company will bargain 
with you regarding possible bonuses for employees. However, 
we must have a clearer understanding of what the union' 
position on this item is. I would also note that bonuses 
are not in any way mentioned in the standard contract of 
Local 51 . 
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— c ^^ ons — 54 and 55 of the Standard Contract * it 

was Mr. Cooper's understanding that he had already agreed to 
these paragraphs quite awhile back. In any event, the company 
accepts them now, in exactly the form thev are in the 
standard contract. 

3 * Hiring of New Employees; Another brand new it em 
You demanded that before the company hire any new employees 
Local 51 be notified and have the opportunity to fill that 
job with a union member at full "standard contract" wage 
and benefit rates before the company attempted to fill the 
job elsewhere. Further, you demanded that if the company did 
not hire through the union, and obtained a strangei for the 
position, that the new employee would have to join the union. 

Now as to tV first of these points: Besides being a 
new item, this issue is not covered in the standard contract. 
We cannot give you a full answer about the company's position 
regardin g it, because your dem a n d i s too vagu e in i t s pro--it 


form. 


The second part of your third demand, that new emolovees 
employed by the company would have to join the union has* 
already been covered. Mr. Cooper has indicated on a'numbr 
of occasions that he will not force employees to pay dues or 

fees to the union as a condition of employment, which covers 
this point. 

4 * - U nj-P n Bulletin Board: Another new "demand". As 
Mr. Cooper indicated at the meeting, the company acceots your » 
proposal on this and will agree to a clause In the contract 
to allow the union to post a bulletin board. 

... 5 ; f ~ Q<3 uc ^ i °n Work by _t he Coope r Brothers ; As Mr. Coooer 
indicated to you at the September 11th meeting and on previous 
occasions, the Cooper brothers will not replace any regular / 
employee, but will continue to do production work whenever */ 
the needs of the business require it. Mr. Cooper also noted 
that you had previously agreed to this approach. 
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6 . Furnishing the Union with a Couy o xT the Pa nsier. Pier.: 
Dan Cooper will be mailing you this under separate label. 
Naturally, you are entitled to it and we will give it to 

you; you are particularly entitled to it since you agreed 
to a continuation of the company's pension plan at your 
negotiations in June. 

7 . Subcontracting of work ; You apparently made some 
demand that the company not subcontract work in the fj.ure 
if it might result in the loss of overtime to any of the 
employees. This, too is a new demand that is not covered 

in Local 51's standard contract. The company flatly rejects 
your proposed restriction on subcontracting, for subcontract¬ 
ing is a vital part of Milbin's jusiness_and_ always .has been. 
We further believe that Milbin's subcontracting of work 
makes the company more efficient and enables it to work 
more effectively, which is a benefit to both the employees 
and the company. If you have any other proposals on 
~subcontracting Hilbin is willing to hear them. 


8. Partial Closure - Plant Relocation ; I gather that 
you have demanded a contractual restriction on the company's 
right to partial closure of the plant or a plant relocation. 
This too is a brand new demand that is outside the coverage 
of your standard contract. Naturally, the company cannot 
agree in advance to any flat prohibition to a partial closure 
or a plant relocation and you ui.d not gat into specifics 
on this subject. We, therefore, reject your proposal as 
being completely unrealistic and out of tune with the needs 
of the employees and the business. But, if you have any 
other proposals on these matters, the company is willing to 
consider them. 



9. Severance Pay ; Here again, your demand is beyond 
the scope of your standard contract and is completely new 
and never was discussed previously. The company certainly 
is willing to bargain with you over severance pay for 
permanently laid off employees. However, you did not provide 
Mr. Cooper with any specifics, so we can get no further on 
this until you do so. 



I 
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2. After 18 weeks of strike. 

3. After ULP charges had been dismissed regarding 
Milbin's subcontracting and relocation. 

4. After you had agreed, and then reversed yourself, 
on giving wage increases for the employees. 

5. After a ULP complaint had been issued against the 
company regarding "good faith" bargaining. 

6 After you and your contract both had indicated that 

over-scale payments were acceptable to the union as a-dividual 
matter to be worked out between the company and the individ 

employees. 

Besides all these new "demands", there is little substance 
to them in that you have not specified what you want, nor 
have you given us any contract language to consider. 

Nevertheless, we will consider and bargain with you 
regarding any and all of your new demands. Please contact 
Dan Cooper if you want to set up another meeting. 

I would also suggest again that you seriously consider 
bringing in an agent of the Federal Mediation Service as a 
mediator. Call me on this if you want to discuss it further. 

Very truly yours, 


HughX. Husband. Jr. ^ 
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Locals #5L wlih**- to continue negotiation* *ith Milbia Pres* 

aeec at Local #51, 200 Park. Avenue South,. He*,-York U tj, Hew Yori 

vieniant to both; of -• ■'» V,'.i ..*• ; i>jji V' *• 
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Please contact Business Representative JuliU* Seide at 0R-4-45S0-‘ta afcx-nge 
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HUGH P. HUSBAND, JR. 
attorney at law 
main street 

BRIBQEHAMPTO:!, N. Y. 11932 

(Sie) 537-0020 
(312) 2*2-3053 


November 8, 1973 


Mr. Julius Seide 
Local 51 
IPPAUNA 

200 Park Avenue South 
New York, New York 

Dear Mr. Seide: 

I am writing in response to your letter of 
November 2, 1973 in which you proposed another bar¬ 
gaining meeting with Mr. Cooper regarding employees 
at Milbin Printing Company. 

This is to inform you that Mr. Cooper and the 
officers of Milbin Printing do not believe that you 
.represent a majority of the employees at said 
company and they base that belief on very solid, 
convincing evidence. As a result, therefore, they 
will not meet with you as the employee representative 
unless you present convincing proof to them of your 
majority status. 


Very truly yours, i 

/A* CjLy 

Hugh P. Husband, Jr. 


HH/cf 












. 


/ _ 


State of New York 
City of New York Us.: 
County of New York I 


j ft tf , being duly sworn, deposes and 

)Cc*/*sct\ A - P ° 


says, that he is over IS years of age. That on the c 7 


day of 


, 197.: . he served i 


the attached 


u n 


tU'-sti* 


the attorney for the f\t:. J\ > 

herein by depositing the same, properly enclosed in a securely sealed 
post-paid wrapper , in a l'. S. Post Office at 90 Church .Street, New 
York City, directed to said attorney at f-' ' 

K. , 2 

/ ?/7 C i* 

X-C lorro 

th being the place where ( maintain^, offices for the 

regular transaction of business, and the last address mentioned in 


I 

1 


the papers last served by h / V ' v v 


Sworn to before me this 
L/ 1 day of ■' ■ 

')%C*Ac-4 U -A^Z 

Rtc::*r" n. rr—u 

W York 

Qca?;;.^ in ^ 

‘ , 0/197 O 
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